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CIIOCOOHOCTH paboTaTh B MAJIbIX TPYTIMaXx.
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City University

Discussion

Answer the questions. Then talk about your answers.

What is technology?

How does technology impact your life?
Why should young people study technology?




STUDYING TECHNOLOGY

John Wilson is Managing Director at
Pringle’s, a big engineering company. The
company is located in Birmingham, UK. John is
very rich. He has a big house and drives a
brand-new car. He is married and has two

| start?

When John was 16, he decided to leave
school and begin earning money as soon as possible. He started as an apprentice fitter
with a small engineering company. He worked for a year and realized that he hated
spending all his day at work and being paid less than the others.

So he made up his mind to get a vocational qualification and study technology.
He went to a technical college and chose to study full time. His course combined
applied science, practical skills, and technical know-how. He got some basic
knowledge about engines and machine tools. He also learnt to repair equipment.
Besides, his course included communication skills which are important to deal with
co-workers and the public.

Being at college gave John more time to decide which career he wanted to
follow. When he graduated from college he could start work as a technician, but he
decided to go to University and study Engineering. John liked studying Mathematics
and Mechanics, but he did not do very well in Chemistry or Material Science.

John kept thinking about making the . :
best choice of his future career. For a while
he even thought of doing research and
becoming a research engineer. But then he
changed his mind because most of all he
wanted to be his own boss and look for
new and better ways of doing things.




John Wilson [d3pn "wilson]

JI>xoH YuicoH

Pringle’s ['prmglz]

[Ipunras

Birmingham ['b3:mimom]

bupmunrem

brand-new [ 'brand nju:]

COBEPIICHHO HOBBIU

knowledge [ 'nolid3] 3HAHUS
Mathematics [ ma0a maetiks] MaTeMaTHKa

public [ 'pablik] IO

Mechanics [mi'keeniks] MEXaHHKa
Chemistry ['kemistri] XUMUS

Material Science [ma'trorial’ sarons] MaTepHaIOBEICHUE

research engineer [rr's3:t[ endsr nis]

Hay4YHO-TEXHUYECKHUI PaOOTHUK

1. technology [tek nplad3i]
to study technology

TCXHOJIOI'UA, TCXHUYCCKHNC HAYKHU
HN3y4aTb TCXHUYCCKHNC HAYKHU

2. director [do'rekto]
Managing [ 'menid3in] Director

John Wilson is Managing Director at
Pringle’s, a big engineering company.

JIUPEKTOP

reHEPAJIbHBIN IUPEKTOD,
YIPaBISIONIUN

JIxoH  YuiICOH —  reHepaiabHbIN
JAPEKTOP [IpuHrns, KpyITHOM

MElHIPIHOCTpOI/ITCJIBHOﬁ KOMIIaHHH.

3. career [ka'rio]
professional [pro'fefonal] career
How did his professional career start?

Kapbepa
npodeccruoHanbHas Kapbepa

Kak Hawamach ero mpodeccuoHaibHas
Kapbepa?

4. apprentice [o'prentis]
to start as an apprentice
He started as an apprentice fitter with
a small engineering company.

YUEHUK, CTaXep, MOAMACTEPhE

HavaTh paboTaTh B KaUeCTBE CTaKepa
OH Hawanm paboTaThb B KayecTBe
CTaXepa-ME€XaHWKa B  HEOOJBIION

MaIHHHOCTpOHTeHBHOﬁ KOMIIaHHH.

5. to make up one’s mind [maind] to do
smth
to change one’s mind

pPeIINTL, HACTPOUTHC CACIATH Y-JI

nepeayMarhb

6. to get a qualification [kwolifi 'kerfon]

MOJIYYUTh o0pa3oBaHue,
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to get a vocational
qualification

John made up his mind to get a
vocational qualification.

[vou 'kerfanal]

KBaJIM(DUKALIUIO

NOJIYYUTh CpelHee NpOo(hecCHOHAIBHOE
oOpa3oBaHue

JIPKOH pemunn TOAy4uTh  CpEIHEe

npodeccuoHalibHOE 00pa30BaHME.

. technical college [ 'teknikal "kolid3]
He went to a technical college.

TEXHUYCCKUU KOJUICIK, TCXHUKYM
On IIOCTYIINII B TEXHUYCCKUU KOJJICK.

. to study full-time [ 'foltaim]
to study part-time ['pa:ttaim]
He chose to study full-time.

YUUTBCA HA JTHCBHOM OTACICHHUN
YUUTHCA Ha 3a09YHOM OTACIICHUHN

On npcAInovc; y4duTbCiad Ha JHCBHOM
OTACICHUMU.

. applied [+'plaid]
applied science [ 'sarons]

MIPUKJIATHON
MIpUKJIaHAs HayKa

10. engine ['end3in]

JABHUT'aTCJIb

11. machine tool [ma’[i:n tu:l]

He got some basic ['beisiK]
knowledge ['nohdz] about engines
and machine tools.

CTaHOK, UHCTPYMEHT
OH nosyuun
JIBUTATENSIX U CTAaHKAX.

0a30BbIE 3HAHUI O

12. equipment [1'kwipmont]

to repair [ri'pes] equipment
He also learnt to repair equipment.

obopyioBaHuE, TEXHUKA
PEMOHTHPOBATH 000PYI0BAHUE

OH TaKKe HAydWJICSd PEMOHTHUPOBATH
obopy10BaHHE.

13. to graduate ['graedjueit] from college

3aKOHYUTH KOJIJICIK

14. technician [tek nifan]

When he graduated from college he
could start work as a technician.

TEXHUK, TEXHUYSCKUH CIICITHATIICT
Korma oH 3aKkOHYMII KOJJIEIK, OH MOT
HayaTh pabOTaTh TEXHUKOM.

15. engineering [ end31 niari]

to study Engineering
He decided to go to University and
study Engineering.

MaIlIHHOCTPOEHUE, HHKEHEPHOE €0
M3y4aTh MAIIMHOCTPOEHHE

OH pemms MOHUTM B YHUBEPCUTET U
M3y4aTb MAIlIMHOCTPOEHHUE.

16. research [rr's3:tf]

to do research

HCCIICJIOBAHUE, HCCJICIOBATEIbCKAsI
pabora

3aHUMAaTbCS HCCJIEI0BAaTEIbCKOM
paboToii
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9.

. What does John Wilson do? What is his job?

. How Dbig is his family? Where does he live?
. What decision did John make when he was 167 & ,{
. How did he start his career? Why did he quit his first job?
. How did he get a vocational qualification? What did his course combine?

. What knowledge did he get in the technical college?

. What other important skills did he get?

. What choice did John have when he graduated from college? What choice did

P

John make?
In what subjects did John do well at University?

10. What career did he think of when he was at University?
11. Why did he finally change his mind?

o

N o o

© o

John Wilson is Managing Director at Pringle’s, a big engineering company. The
company is located in the USA.

John is a very wealthy man.

When John was 16 he decided to go to University.

When he worked as an apprentice fitter with a small engineering company he
realized that he hated spending all his day at work and being paid less than others.
John went to a technical college and chose to study part-time.

He got some basic knowledge about engines and management tools.

His course included communication skills which are vital to deal with co-workers
and the public.

Being at college gave him time to think about his future travels.

When he graduated from college he could start work as a technician, but he
decided to go to University and study Information Technologies.

10. For a while he even thought of doing research and becoming a research engineer.



IV. EXERCISES

1. Match these halves of the sentences.

1) John Wilson is Managing Director at

a) and drives a new and expensive car.

2) The company is located

b) new and better ways of doing things.

3) John is a successful businessman, he
has a big house

c) Pringle’s, a big engineering company.

4) When John was young he wanted

d) got a job as an apprentice fitter with a
small engineering company.

5) So he left school and

e) went to a technical college.

6) Then he made up his mind to get a
vocational qualification and

f) decided to study Engineering at
University.

7) When he graduated from college he
could start work as a technician, but he

g) kept thinking about making the best
choice of his future career.

8) When John was a University student
he liked studying Mathematics and
Mechanics and

h) changed his mind.

9) At first he thought of becoming a
research engineer but then he

1) to start his professional career as soon
as possible.

10) Most of all he wanted to be his own
boss and look for

J) in Birmingham, UK.

2. Put the sentences in the right order.

1 a) John decided to leave school and begin earning money as soon as possible.
_b) He decided that most of all he wanted to be his own boss and look for new and

better ways of doing things.

_¢) He made up his mind to get a vocational qualification.

_d) He started as an apprentice fitter with a small engineering company.
_e) He went to University and studied Engineering.

_ f) He thought of becoming a Research engineer but changed his mind.

_ @) He realized that he hated spending al
others.

_h) He got some basic knowledge about
repair equipment.

_ 1) He went to a technical college.

_J) He worked for a year.

| his day at work and being paid less than

engines and machine tools and learnt to

10




3. Complete the sentences.

. John Wilson is Managing Director at ... .
. He has a big house and drives ... .

. When John was 16, he decided to ... .

. He started as ... .

. He worked for a year and realized ... .

o OB~ WN -

college and chose ... .
7. He got some basic knowledge about ... .

8. His course included communication skills which are important ... .

9. Being at college gave John more time to decide ..
10. When he graduated from college he could ..

11. But he decided to go to University and study e
12. He liked studying ... .

13. But he did not do very well in ... .

14. John kept thinking about ... .

15. Most of all he wanted to be his own boss and ... .

4. Choose the right variant.

1. John Wilson is Managing Director at a big ... company, located in
Birmingham, UK.

a) chemical

b) civil engineering

C) engineering

d) state-owned

2. He started his career as ... with a small engineering company.

a) an apprentice fitter

b) a technician

¢) Managing Director

d) an engineer

3. He worked for a year as an apprentice fitter and realized that ... .
a) he absolutely loved his job

b) he liked spending all his day at work and being paid less than the others
c) he liked spending all his day at work and being paid more than the others

™

d) he hated spending all his day at work and being paid less than the others

4. He went to a technical college and chose to study... .
a) part time
b) full time

11
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. John made up his mind to get a vocational qualification, he went to a technical

i



¢) half the time

d) all the time

5. His course combined applied science, practical skills, and ... .

a) scientific research

b) engineering subjects

¢) technical know-how

d) entertainment

6. When he graduated from college he could start work as ... , but he decided to go to
University.

a) a technician

b) a technologist

¢) a technical support specialist

d) a technical worker

7. When he graduated from college he decided to go to University and study... .
a) engines

b) engineers

c) Engineering

d) Humanities

8. As a University student John liked studying ..., but he did not do very well in
Chemistry or Material science.

a) Mechanics and Geometry

b) Mechanics and Technical Drawing

¢) Mathematics and Mechanics

d) Chemistry and Material Science

9. At University John kept thinking about making the best choice of his future ... .
a) wife

b) company

C) career

d) profession

10. Most of all he wanted to be his own boss and look for... .

a) new and better ways of buying things

b) old and better ways of doing things

¢) new and worse ways of doing things

d) new and better ways of doing things

5. Match the words with their definitions.

1. A Managing Director a) the work involved in designing and constructing engines
IS and machinery, or structures such as roads and bridges, it
Is also the subject studied by people who want to do this

work

12


https://www.collinsdictionary.com/dictionary/english/construct
https://www.collinsdictionary.com/dictionary/english/machinery
https://www.collinsdictionary.com/dictionary/english/road
https://www.collinsdictionary.com/dictionary/english/bridges
https://www.collinsdictionary.com/dictionary/english/also

2. Engineering is b) to make a decision

3. Toearnis ¢) relating to an occupation or employment

4. An apprentice is d) used for describing educational subjects when they
are studied for their practical uses

5. To make up one’s e) a person with the most senior position in a company and

mind is with the responsibility for managing all of it

6. Vocational is T) the detailed study of something in order to discover new
facts, especially in a university or scientific institution

7. A know-how is g) the tools, machines, or other things that you need for a
particular job or activity

8. Applied is h) someone who works for a particular person or
company, usually for low pay, in order to learn the type of
work that they do

9. Equipment is 1) to fix something that is broken or damaged

10. To repair is J) someone with technical training whose job involves

using special equipment and machines

11. A technician is k) knowledge that is needed to do something, usually
something practical

12. Research is ) to receive money for work that you do

6. Use these words and word combinations to complete the
text.
A.

a) Mathematics
b) Engineering
¢) engines and machine tools
d) Material Science
e) application

Engineering is based on Physics, Chemistry and 1) ... , and the extensions to 2)
..., Solid and Fluid Mechanics, Thermodynamics, Transfer and Rate Processes and
Systems Analysis. 3) ... as a profession involves different tasks. It can refer to the
manufacture or assembly of 4) ... . It is also used to describe the creative 5) ... of
scientific principles to design, develop, and construct structures, machines,
manufacturing processes, etc.

13


https://www.macmillandictionary.com/dictionary/british/make_1
https://www.macmillandictionary.com/dictionary/british/decision_1
https://www.macmillandictionary.com/dictionary/british/used
https://www.macmillandictionary.com/dictionary/british/describe
https://www.macmillandictionary.com/dictionary/british/educational
https://www.macmillandictionary.com/dictionary/british/subject_1
https://www.macmillandictionary.com/dictionary/british/studied
https://www.macmillandictionary.com/dictionary/british/practical_1
https://www.macmillandictionary.com/dictionary/british/use_1
https://www.macmillandictionary.com/dictionary/british/person
https://www.macmillandictionary.com/dictionary/british/senior_1
https://www.macmillandictionary.com/dictionary/british/position_1
https://www.macmillandictionary.com/dictionary/british/company
https://www.macmillandictionary.com/dictionary/british/responsibility
https://www.macmillandictionary.com/dictionary/british/manage
https://www.macmillandictionary.com/dictionary/british/detailed
https://www.macmillandictionary.com/dictionary/british/study_1
https://www.macmillandictionary.com/dictionary/british/order_1
https://www.macmillandictionary.com/dictionary/british/discover
https://www.macmillandictionary.com/dictionary/british/new
https://www.macmillandictionary.com/dictionary/british/fact
https://www.macmillandictionary.com/dictionary/british/especially
https://www.macmillandictionary.com/dictionary/british/university
https://www.macmillandictionary.com/dictionary/british/scientific
https://www.macmillandictionary.com/dictionary/british/institution
https://www.macmillandictionary.com/dictionary/british/tool_1
https://www.macmillandictionary.com/dictionary/british/machine_1
https://www.macmillandictionary.com/dictionary/british/thing
https://www.macmillandictionary.com/dictionary/british/need_1
https://www.macmillandictionary.com/dictionary/british/particular_1
https://www.macmillandictionary.com/dictionary/british/job_1
https://www.macmillandictionary.com/dictionary/british/activity
https://www.macmillandictionary.com/dictionary/british/work_1
https://www.macmillandictionary.com/dictionary/british/particular_1
https://www.macmillandictionary.com/dictionary/british/person
https://www.macmillandictionary.com/dictionary/british/company
https://www.macmillandictionary.com/dictionary/british/usually
https://www.macmillandictionary.com/dictionary/british/pay_1
https://www.macmillandictionary.com/dictionary/british/order_1
https://www.macmillandictionary.com/dictionary/british/learn
https://www.macmillandictionary.com/dictionary/british/type_1
https://www.macmillandictionary.com/dictionary/british/work_1
https://www.macmillandictionary.com/dictionary/british/fix_1
https://www.macmillandictionary.com/dictionary/british/broken_1
https://www.macmillandictionary.com/dictionary/british/damage_2
https://www.macmillandictionary.com/dictionary/british/knowledge
https://www.macmillandictionary.com/dictionary/british/need_1
https://www.macmillandictionary.com/dictionary/british/usually
https://www.macmillandictionary.com/dictionary/british/practical_1
https://www.macmillandictionary.com/dictionary/british/receive
https://www.macmillandictionary.com/dictionary/british/money
https://www.macmillandictionary.com/dictionary/british/work_1

a)

engineer

b) to communicate

c)

do research

d) Engineering

e)

Maths
Engineering students should have an understanding of 1) ... , Physics,

Chemistry, and some business principles. General engineering courses teach students
how to 2) ..., to conduct experiments, to identify and solve problems, to understand
professional responsibility, and 3) ... effectively. An 4) ... is trained to understand,
design and control material flows. If you enjoy problem solving, 5) ... may be for
you.

7.

1.
2.
3.

Put the words in the correct word order.

Managing Director / company / John Wilson is / at a big engineering /.

professional career / start / his / how / did / ?

he started / with / a small engineering company /as an apprentice fitter / when John
was 16 /.

. to get a vocational qualification / he worked / a technical college / and went to / for

ayear /.

. repair equipment / and learnt to / he got / about engines / and machine tools / some

basic knowledge /.

. communication skills / and the public / to deal with co-workers / included / which

are important / his course / .

. he wanted / which career / being at college / more time to decide / gave John / to

follow /.

. Engineering / he decided / and study / to go to University.
. John kept thinking / of his future career / being at college / about making the best

choice /.

10. of doing things / his own boss / and look for new / he wanted to be / and better

1.
2.
3.
4.
S.

ways /.

Use the text to prove the following statements.

John is a very successful person.

He did not like working as an apprentice fitter.

He got a lot of useful skills at college.

John did not do well in all the subjects at University.
John was very careful with his career choice.
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1. Jloxon Yuicon pabortaer B [IpuHIi3, KpynmHON MalIMHOCTPOUTEILHON KOMITAHUU.
OH — reHepaJIbHBIN TUPEKTOP.

2. Kak Hagamace ero npodeccuoHaibHas Kapbepa?

3. On Hayan paboTaTh CTAXEPOM-MEXAaHUKOM B HEOOJBIION MAaITMHOCTPOUTEITHLHOM
KOMIIaHUHU.

4, Jlxon mpopabotan omuH roxa. IloToM OH pemun MOAYyYUTh CpeaHee
npodeccCHOHaAIbHOE 00pa30BaHUE.

5. Ero kypc BkIIIOuYan MpUKIAIHYI0 HAyKy, MPAaKTUYECKUE HABBIKA U TEXHUUYECKOE
HOY-Xay.

6. OH Takke Hay4IWJICS PEMOHTHPOBATH 000PYI0BAHNUE.

7. Koraa JIxoH 3aKOHYMJI KOJIJIESK, OH PEUINJI MOCTYIIUTh B YHUBEPCUTET U U3y4aTh
MaIIMHOCTPOECHUE.

8. EMy HpaBWIOCh M3y4aTh MaTeMaTUKy M MEXaHHUKY, HO Yy HETO ObUIH MPOOJIEMBI C
XUMUEH U MaTepUaiOBEJICHUEM, U OH BCE BpeMs JiyMal O CBOeH Oyayiel Kapbepe.

9. HekoTopoe BpeMs OH XOTeNl 3aHUMATbCA HUCCIIENOBATEIHLCKOW pabOTON U CTaTh
Hay4YHO-TEXHUYECKUM PAOOTHUKOM.

10. Ho moTom oH mepemymal, MOTOMY UYTO HU Yy KOTO HE XOTeJ ObITh B MOIYMHEHUH.
OH TaKKe XOTeJI UCKAaTh HOBBIC M JIyUIITNE CITIOCOOBI IPON3BO/ICTBA.

1. Make up and reproduce a conversation between John
Wilson and his daughter who wants to study technology

and build up a career in engineering. Use these words and % W ) A;‘bi p
word combinations: il d 4\/1,
\ &

professional career

to study technology
engineering company
to make up one’s mind
qualification

to study full-time

to graduate from

to make the best choice
to do research



2. Make up and reproduce a conversation between John Wilson and his son who
wants to leave school and start working as soon as possible. Use these words and
word combinations:

to leave school

to earn money

to make up one’s mind

qualification

applied

to make the best choice

to be one’s own boss

3. Read and translate the quotes, then comment on them.

1. The roots of education are bitter, but the fruit is sweet (Aristotle).

2. An investment in knowledge pays the best interest (Benjamin Franklin).

3. Formal education will make you a living, self-education will make you a fortune
(Jim Rohn).

4. If you think education is expensive, try ignorance.
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Discussion

Answer the questions. Then talk about your answers.

Why did you decide to make a career in engineering?

Why does a career in engineering seem to be a good idea?
What does it require to make a career in engineering?
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© LUSTENNGANDREADING
[ ; Listen to the text.

MAKING A CAREER IN ENGINEERING

When John Wilson graduated from
University, he took a bank loan and
launched a small company selling
gadgets. But he never made a good profit
because his business was not a success.
Soon he went bankrupt and lost
everything. Then he was unemployed for
six months. He had no income and his
family and friends were worried. [ :

Luckily, John managed to getajob [ -
as a Junior Production Engineer at a local company Vanguard Engineering. He did
his best and two years later he was promoted to become a Senior Engineer. After his
boss retired, John took over as Production Manager at Vanguard Engineering.

Last year a defense industry company Pringle’s offered him a position of
Managing Director. Pringle’s was having a hard time then and the shareholders
invited John as Managing Director and, in fact, as a crisis manager. John loved his
job at VVanguard Engineering but he didn’t want to miss his once-in-a-lifetime career
opportunity. Besides, he wanted a fresh challenge. So he accepted the offer.

Now John is in charge of managing the whole company. He takes the
responsibility for the company’s profits and represents Pringle’s with major
customers. Every day he makes a lot of decisions. He also comes up with innovative
ideas which make the company more competitive.

He regularly works 11 hours a day starting around eight in the morning and
finishing around seven in the evening. He does not have much time for his family and
friends, but he is happy because the money is good and the career prospects look
great. He puts his success down to good ideas, good people and good luck.
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NOTES

gadget ['gaedsit]

raJKeT

luckily [ Iakili]

K CHAaCTbIO

Vanguard [ vaenga:d] Engineering

Banrapa DHKUHUPUHT

besides [b1'saidz]

KPOMC TOT'O

whole [hool]

1IeJbINA, BECh

innovative [ 'navertiv] WHHOBAI[MOHHBIN

regularly ['regjolali] peryisipHO

decision [dr's13on] penieHue
I.LVOCABULARY

1. bank loan [loun]
to take a bank loan

OaHKOBCKUM KPEAUT
B35Th KPEAUT B OAHKE

2. to launch [lo:nt[]
to launch a company
He launched a small company selling
gadgets.

HAaYMHATh, 3aITyCKaTh
OCHOBAThb KOMITAHHIO

OH ocHOBaj HEOOJBIIYI0 KOMITAHHIO
10 TIPOJIaXKe TraHKETOB.

3. profit [ 'profit]
to make a good profit
He never made a good profit.

pUOBLITH
MOJIy4aTh XOPOUTYIO TPUObLIH
OH Tak ¥ He TMOJYyYUIT TPUOBLIH.

4. to be a success [sak 'ses]
His business was not a success.

UMETh yCIeX, 0Ka3aThCsl YCIEIHbIM
Ero OusHec He yBeHUANCs yCIEXOM.

5. to go bankrupt [ 'bankrapt]
Soon he went bankrupt and
everything.

lost

00aHKPOTUTHCA
Bckope on
MOTEPSLIL.

00aHKpPOTHJICSI W  BCE

6. to be employed [1mploid]
to be unemployed [ Anmm'ploid]
He was unemployed for six months.

OBITH TPYJOYCTPOCHHBIM

OBITH O€3pa0OTHBIM

OH Obl1  0e3pabOTHBIM B TCUCHHUE
MOJIyTO/1a.

7. income ['1nkam]
to have no income
He had no income and his family and
friends were worried.

JIOXOI
HE UMETH JI0XO01a

VY Hero He OBUIO HHUKAKHX IOXOIOB, U
€ro PpOJCTBEHHUKH U JPYy3bsl OBLIN
00€ECIIOKOEHHEL.

8. junior ['d3u:nia]
Junior Production Engineer
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9. senior ['si:ni9]
Senior Engineer

CTapIInii, BBIIIECTOSAIINN
BEAYIINN UHKECHED

10. to do one’s best OYEHb CTaparhbCs, JIeNaTh BCE
BO3MOYKHOE
He did his best. OH o4eHb cTapalcs.
11. to be promoted [pro moutid] IOJIyYUTh  TIOBBIIICHHWE,  IOJYyYUTH
MPOJBHIKEHHUE IO CIIykKOe
Two years later John was promoted to|Uepes nBa rtoma JKOH TOIydHII
become a Senior Engineer. MOBBIILLIEHUE u cran BEIYIIIUM
UHKECHEPOM.
12. to retire [r1'taio] BBIXO/IMThH Ha TICHCHIO
13. to take over ['teik oavva] NPUHUMATh  JIOJDKHOCTh, TPUHHUMATH
PYKOBOJICTBO

After his boss retired, he took over as
Production Manager.

[Tocne TOoro, Kak €ero Ha4yajabHUK BBIIIEI
Ha IIEHCUIO, OH NPHUHSI JOJDKHOCTH
JUPEKTOPA MO MPOU3BOJICTBY.

14. shareholder [’ [es houlds]

aKIMOHEP

15. crisis manager [ kraisis]
The shareholders invited John as
Managing Director and, in fact, as a
crisis manager.

AHTUKPU3UCHBIN YIIPABJISIOLINAN
AkuuoHepsl npuriacuid - /[xoHa B
Ka4eCTBE TIECHEPAIBHOIO AUPEKTOpa, a
(dhaxTryecku AHTHUKPU3UCHOTO
YIPaBISIOLIETO.

16. career opportunity
[ka'rio  ppa’tjuinati]
once-in-a lifetime career opportunity

He didn’t want to miss his once-in-a-
lifetime career opportunity.

BO3MOYKHOCTb KaphEPHOI'O POCTA

BO3MOXHOCTb ~ Kapbe€pHOTO  pOCTa,
KOTOpasi JAETCs OJIMH pa3 B )KU3HU

OH He XOTen YIMYyCTUTh BO3MOXKHOCTh
Kapbe€pHOr0 pPOCTa, KOTOpas JaeTcs
OJIUH Pa3 B KU3HMU.

17. challenge ['t[alond3]
He wanted a fresh challenge.

CJIOXKHASI U UHTEPECHAs 3a7]a4a, BbI30B
OH xoTeln pemarh HOBbIE 3a7a4H.

18. to accept [ok sept] an offer
He accepted the offer.

MIPUHUMATh MIPEIIOKCHUE
OH OpUHSIT 3TO NPEITIOKEHHE.

19. to be in charge [tfa:d3] of smth

John is in charge of managing the
whole company.

PYKOBOAUTH Y-J1
J>KOH pyKOBOAUT BCEN KOMITAHUEH.

20. to put smth down to smth

He puts his success down to good
ideas.

00BSICHATH UTO-TU00 YeM-JI00
OH OOBSCHSCT CBOHM yCIleX TeM, 4YTO Y
Hero ObLITU XOPOIIINE UICH.
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. What did John Wilson do when he graduated from University?
. Why did he never make a good profit?

. Why were his family and friends worried?

. What job did he manage to get at a local company?

. What did John do when his boss retired?

. Why did Pringle’s invite John as Managing Director?

. Why did John accept their offer?

. What is he in charge of now?

. What are his responsibilities?

10. How many hours a day does he work? What time does he start and finish work?
11. Why is he happy?

12. What does he put his success down to?

O© 00 N O O WN -

1. When John Wilson graduated from University, he took a bank loan and launched a
small company producing toys.

2. His business made a good profit and he became rich.

3. John was lucky to get a job as a Junior Production Engineer at Vanguard

Engineering.

4. After his boss died John took over as Production Manager at Vanguard
Engineering.

5. A year ago a defense industry company Pringle’s offered John a position of
Managing Director but he refused.

6. The shareholders invited John as Managing Director because Pringle’s was making
a good profit.

7. He wanted a fresh challenge so he accepted the offer from Pringle’s.

8. Now John is in charge of managing the whole company but he never makes any
decisions.

9. He does not spend enough time with his family and friends, but he is happy
because the money is good and the career prospects look great.

10. He puts his success down to the shareholders.
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1) When John Wilson graduated from
University, he took a bank

a) profit because his business was not a
success.

2) But he never made a good

b) best and two years later was promoted
to become a Senior Engineer.

3) Soon he went

C) career opportunity and so he accepted
the offer.

4) Then he managed to get a job as a
Junior

d) over as Production Manager at
Vanguard Engineering.

5) He did his

e) ideas which make the company more
competitive.

6) After his boss retired John took

f) of Managing Director.

7) Last year a defense industry company
Pringle’s offered him a position

g) of managing the whole company.

8) John loved his job at Vanguard
Engineering but he didn’t want to miss
his once-in-a-lifetime

h) bankrupt and lost everything.

9) Now John is in charge

1) loan and launched a small company
selling gadgets.

10) He makes a lot of decisions and
comes up with innovative

J) Production Engineer at a local
company Vanguard Engineering.

1. When John Wilson graduated from University, he took ... and launched a

small company selling gadgets.

a) a credit card

b) all his banknotes

c) a loan from a bank

d) money from his family and friends

a?

2. However he never made a good profit because his business was not... .

a) a good idea

b) profitable

C) competitive

d) innovative

3. Then John was ... for six months.
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a) a success

b) worried

¢) without a job

d) employed

4. Then John managed to get a job as ... at a local company Vanguard Engineering.
a) a Junior Production Engineer

b) a Senior Production Engineer

c) Production Manager

d) Managing Director

5. He did his best and two years later was ... .
a) employed

b) asked to retire

c) offered a higher position

d) given good money

6. He accepted the offer of Pringle’s because he ....

a) wanted to have a hard time

b) wanted to make a lot of decisions

c) wanted to take this once-in-a-lifetime career opportunity

d) wanted to launch a new company

7. Now John takes the responsibility for ... and represents Pringle’s with major
customers.

a) the company’s progress

b) the company’s problems

C) the company’s profiles

d) the company’s profits

8. He ... works 11 hours a day starting around eight in the morning and finishing
around seven in the evening.

a) regally

b) regularly

c) rarely

d) randomly

9. He does not have much time for his family and friends, ... .

a) and he is worried because his salary is low

b) and he is stressed because the salary is low and the career prospects look bad
¢) and he is unhappy though the money is good and the career prospects look great
d) but he is happy because the money is good and the career prospects look great
10. He puts his success ... good ideas, good people and good luck.

a)upto

b) down from

c) down on

d) down to

23



3. Complete the sentences.

. When John Wilson graduated from University he ... .
. His business never made a good profit so ... .
. John managed to get a job as a Junior Production Engineer ... .
. He did his best and two years later he was ... .
. After his boss retired ... .
. Last year a defense industry company Pringle’s ... .
. Pringle’s was having a hard time then and ... .
. John loved his job at VVanguard Engineering but ... .
. John is in charge of ..
10. He takes the respon31b1l1ty for ..
11. He makes a lot of decisions and comes up with ... .
12. He regularly works 11 hours a day and does not have much time for ... .
13. But he is happy because ... .
14. He puts his success down to ... .

© 0o NO Ol wWwdh P

4. Put the sentences in the right order.

1 a) John Wilson graduated from University.
_b) He got a job as a Junior Production Engineer at Vanguard Engineering.
_ ¢) He was promoted to become a Senior Engineer.
_d) He accepted the offer and became Managing Director at Pringle’s.
_e) His family and friends were worried.
f) A defense industry company Pringle’s offered him a position of Managing
Director.
_ @) He took over as Production Manager at VVanguard Engineering.
_h) He was unemployed for six months and had no income.
_ 1) He took a bank loan and launched his own company.
_J) He went bankrupt and lost everything.

5. Match the words with their definitions.

1. A bank loan is a) to begin to do something that someone else was doing

2. A gadget is b) to be without a job

3. To go bankrupt is c) someone whose job is to organize and control the
work of a business or organization or a part of it

4. To be unemployed is d) an amount of money that a person, business, or
country borrows from a bank

5. Toretire is e) something that needs a lot of skill, energy, and
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determination to deal with or achieve

6. To take over is f) to admit that you have no money and cannot pay what
you owe

7. A shareholder is g) a small tool or piece of equipment that does
something useful or impressive

8. A challenge is h) someone who owns shares in a company

9. A manager is 1) to have control over someone or something

10. To be in charge of j) to stop working, especially when you reach the age

smth is when you are officially too old to work

6. Put the words in the correct word order.

. what / John Wilson / do / from University / did / when he graduated / ?
.why / he / lose / everything / did / ?

.why / his family / and friends / were / worried / ?

. did / to get / manage / he / a job / at a local company / ?

.what / John / did / when / his boss / do / retired / ?

. why / Pringle’s / John / did / as Managing Director / invite / ?

. their / he / accept / did / offer / ?

.in charge / what / John /is / of / ?

. does / finish work / what / he / and / time / start / ?

10. what / he / his success down / to / does / put / ?

O© 00 NO O WN -

7. Use the text to prove the following statements.

1. When John Wilson was young his family and friends had a good reason to be
worried.

2. John Wilson made a great career in engineering.

3. John Wilson takes a lot of responsibility at Pringle’s.

4. John Wilson works very hard.

5. John Wilson has every reason to be pleased with his career and his life.

8. Translate the sentences.

1. Korna /I)xoH YUICOH OKOHYMJI YHUBEPCUTET, OH B3SJ1 KPEIUT B OaHKeE.

2. OH OCHOBaJI HEOOJIBIITYIO KOMITAHUIO TT0 TIPOJIAXKE TaJKETOB, HO 00aHKPOTHUJICS.

3. IToroM oH ObLT 6€3pa0OTHHIM B TE€UEHHE MOJTYTO/IA.

4. K cuacTpio, MIOTOM OH CMOI' YCTPOMUTHCS Ha JOJDKHOCTH MJIAJIIIETO0 WHXKEHepa-
TEXHOJIOTa B OJJHONM MECTHOM KOMITaHUH.
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5. JIxoH oueHb cTapaics, U 4Yepe3 JBa roja OH MOJIYYWJ TMOBBIIIEHHE M CTal
BEIYIIIUM MHKEHEPOM.

6. Ilocne ToOro, Kak ero HayajdbHUK BBIIIET HA MEHCHIO, OH MPHUHSI JOHKHOCTh
JTUPEKTOpa MO MPOU3BOJICTBY BaHTapy DHKUHUPUHT.

7. B mpominomM roxy 060pOHHO-TIPOMBILIUIEHHOE Tipeanpustue [IpuHria3 mpeanoxuio
eMy JOJKHOCTh TE€HEPaIbHOTO IUPEKTOpa.

8. JI»OH He XOTell yImyCTUTh BO3MOKHOCTh KaphepHOTO POCTa, KOTOpasi TAaeTCsl OJUH
pa3 B )KU3HU, U MIPUHSLI 3TO MPETI0KEHHE.

9. Jlena y IlpuHri3 num He ouyeHb Xopomo, W JIKOH QakThyecku crTal
AHTUKPU3UCHBIM YIIPABIISIONIIM.

10. Ceituac oH pyKOBOAUT BCEil KOMMaHMUEH, OTBEYAET 3a €€ MPUOBLIb U Mpeiaract
WHHOBAIMOHHBIC pereHus, YTOOBI cenaTh KOMITaHUIO Oonee
KOHKYPEHTHOCIIOCOOHOM.

. Nikola Tesla

. Thomas Edison

. Henry Ford

. Alexander Graham Bell
. Elon Musk

. Alexander Popov

. lvan Kulibin

. lvan Polzunov
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1. Don’t give up, the beginning is always the hardest.

2. Choose a job you love, and you will never have to work a
day in your life.

3. Work until you no longer have to introduce yourself.

4. Failure is not the opposite of success, it’s part of success.
5. Don'’t be afraid to give up the good to go for the great (John Rockefeller).




What's your story?

Discussion

Answer the questions. Then talk about your answers.

Would you like to run your own business? What are the advantages and
disadvantages of running your own business?
Have you ever talked about running a business to anybody who runs his / her

own company?
What are the steps in the development of any business?
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COMPANY’S HISTORY

John Wilson tells a group of interns about Pringle’s and its history.

‘If you want to wunderstand how

business works you should talk to somebody
who runs his own small company, employing,
say, fifty people. That’s how companies like
‘J. Pringle & Sons’ begin. First, people get an
idea of how to make something cheaper and
better than anybody else. Then, they start a
factory with a small team of employees. If all
goes well they take on more staff and bring
their sons into the business to take over when

they retire. It is exactly how James Pringle did his business.

Pringle was a mechanic who started a small workshop repairing cars and all
sorts of equipment. His sons started working for him when they were about 12 years
old and their father was just setting up the business. Gradually his business grew in

both total revenues and staff.

But James Pringle and his sons
are not the owners of the company any
more. They sold the company, took
their money and left when everything
was going well. The company has been
bought and sold twice since then. Now
‘J. Pringle & Sons’ belongs to the
Engineering  Division
Amalgamated.

What exactly does the company

of Midland |

do? Pringle’s does some assembly work, but basically it is .a'general engineering
company. It supplies components to the defense industry. Pringle’s has several
Ministry of Defense contracts to make gearboxes for tanks and engine components

for military trucks’.



NOTES

Midland  Amalgamated
o' malgomert]

['midland

YKpYyNHEHHasi Komnanus Mujiann

gradually ['graedzuvali]

IIOCTCIICHHO

basically ['bersikli]

TJIaBHBIM 00pa3om

1ll. VOCABULARY

1. intern [m't3:n]
a group of interns

CTaXXep, IPaKTUKAHT
rpynna cTaXepoB

2. to run smth
to run a company

yIpPaBJIATh, PyKOBOJIUTH Y-
PYKOBOJHUTH KOMIIAHUEN

3. to start smth
to start a factory [ faktri]
to start a workshop ['ws:k [op]

OCHOBATb Y-JI, OTKPBITH Y-JI
OTKpBITh (padpuky
OTKPBITh MaCTEPCKYIO

4. team [ti:m]
team of employees

KOMaHaa, IrpyIia, KOJJICKTUB
KOMaHa pa6OTHI/IKOB

5. to employ [1m'ploi]
employer [1m'plois]
employee [ emplor'i]
Then, they start a factory with a small
team of employees.

HaHUMaTb, OpaTh Ha paboTy
HaHUMAaTelb, padoTOATENb
COTPYIHHK

3aTeM OHHU OTKpbIBAIOT (adpuky c
HEOOJIBIITON KOMaHI0M PaOOTHUKOB.

6. staff [sta:f]
to take on staff
If all goes well they take on more staff.

HITaT, COTPYAHUKH
HaOupaTh MITAT

Ecmu BCce wmaer xopomo,
HaOMPAIOT ellle paAOOTHUKOB.

OHH

7. to bring smb into business ['biznas]

If all goes well they bring their sons into
the business.

BBECTH K-JI B JIeJIO, TPUOOIIUTH K-JI K
Teny

Ecim  Bce wmuer  xopomo,
MPUOOIIAIOT K JIETY CHIHOBEH.

OHH

8. to do business
It is exactly how James Pringle did his
business.

3aHUMAaThCSl OM3HECOM, BECTH OM3HEC
Nmenno tak J[lxerimc IlpunHrm Ben
CBOI OM3HEC.

9. mechanic [mr'kaenik]
Pringle was a mechanic who started a
small workshop.

MEXAaHUK
[IpuHrn ObLT MEXaHMKOM, KOTOPBIU
OTKPBLI MAJICHBKYIO MaCTEPCKYIO.

10. to repair [r1'pes]

to repair cars

PEMOHTHUPOBATDb, YNHUTD
PCMOHTHUPOBATH MAllIMHBI

11. revenue ['revanju]
total revenue

His business grew in total revenues.

JI0OXO0J1, TOJI0BOM JJOXOJI
COBOKYITHBIN JOXOJI, OOIINNA TOXO/
Jloxoxapl OT ero Ou3HECa pOCIH.
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12.

owner ['auna]
They are not the owners of the
company any more.

COOCTBEHHUK
Ounu OO0JIbIIIE HE
COOCTBEHHUKAMU KOMITAHUMU.

SIBJIAIOTCA

13. to belong [b1'lpbn] to smth OBITh YaCTBIO Y-JI, IPUHAIJICKATD K Y-JI
14. division [d1'vizon] OTJIeT, IOPA3CIICHAE
The company belongs to the | Kommanus HAXOUTCS B
Engineering Division of Midland | mammmHOCTpOUTETEHOM
Amalgamated. 0JIpa3cIICHUN YKPYITHEHHOU
KoMITaHNM Mutan.
15. assembly [2'sembli] cOopka
assembly work [o'sembli ws3:K] cOOpOYHBIE PaOOTHI
Pringle’s does some assembly work. [IpuHrn3  BBITIONHSET PabOTHI MO
cOopke.

16.

to supply [sa'plai]
to supply components
Kom 'pounants]

[sa'plar

IIOCTABJIATD, CHa0XAaTh
IMOCTABJIATh KOMIUJICKTYIOIIHC

17.

defense industry [dr'fens 'indastri]

It supplies components to the defense
industry.

00OpoHHas MPOMBILIUIEHHOCTb,
BOCHHO-TIPOMBIIIICHHBIN KOMITJIEKC
OHa 1oCTaBIIIET KOMIUIEKTYIOIINE IS
BOEHHO-TNIPOMBIIIJIEHHOTO KOMIUIEKCA.

18.

military [ militori]
military truck [ 'militori trak]

BOEHHBIN
BOCHHBIN TPY30BUK

19.

gearbox [ gio boks]
to make gearboxes for tanks

KopoOKa repejayd
W3rOTaBIIMBaTh KOPOOKH Tepenad Jist
TAHKOB

11l. READING COMPREHENSION

1. Answer the questions.

1. Whom does John Wilson tell about Pringle’s and its history?
2. What should you do if you want to understand how business

works?

3. How do companies like ‘J. Pringle & Sons’ begin? What are

the steps in their development?
4. Who often takes over a company when its boss retires?

5. What was James Pringle’s job before he started his own company?
6. At what age did his sons start working for him?

7. How did his business grow?
8. Why are James Pringle and his sons not the owners of the company any more?
9. Who does the company belong to now?
10. What exactly does the company do?
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1. According to John Wilson, if you want to understand how business works you
should talk to somebody who runs a huge corporation.

w N

. ‘J. Pringle & Sons’ started as a small family business.
. According to John Wilson, if all goes well the owner of a company takes on more

staff and brings his sons into the business to take over when he retires.

SN

sorts of equipment.

o N O O1

. James Pringle was a salesman who started a small business selling cars and all

. His sons started working for the company when they were about 12 years old.
. James Pringle and his sons still own the company.

. James Pringle and his sons went bankrupt.

. Now ‘J. Pringle & Sons’ belongs to Midland Amalgamated.

9. ‘J. Pringle & Sons’ is a general trade company.
10. Pringle’s has several Ministry of Defense contracts to make engine components

for military planes.

1) First, people get an idea of how

a) they take on more staff.

2) Then, they start a factory

b) to make something cheaper and better
than anybody else.

3) If all goes well

c) did his business.

4) They bring their sons into the business

d) with a small team of employees.

5) It is exactly how James Pringle

e) to take over when they retire.

1 a) James Pringle was a mechanic who started a small workshop repairing cars and

all sorts of equipment.

_b) Gradually his business grew in both total revenues and staff.

_ ¢) All went well and he took on more staff and brought his sons into the business.
_d) He and his sons took their money and left.

_e) He got an idea of how to make something cheaper and better than anybody else.

_ 1) The company was bought and sold.

_ @) He started a business with a small team of employees.
_h) Then they decided to sell the company.
_ 1) The company became a part of the Engineering Division of Midland

Amalgamated.

_J) The company has got several Ministry of Defense contracts to make gearboxes
for tanks and engine components for military trucks.
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4. Complete the sentences.

1. John Wilson tells a group of interns about... .

2. ‘]. Pringle & Sons’ belongs to ... .

3. Pringle’s does some assembly work, but basically ... .

4. They supply components ... .

5. They have several Ministry of Defense contracts to make ... .

5. Match the words with their definitions.

1. Aninternis a) to provide, to bring

2. A revenue is b) someone whose job is to repair vehicles and machines

3. To repair is c) the total amount of money brought in by a company
over a set amount of time before subtracting any
expenses

4. To supply is d) a box inside a vehicle that contains gears

5. A gearbox is e) a student or graduate who is gaining experience

6. A mechanic is f) the process of building something by putting all its
parts together

7. Assembly is g) to fix something broken or damaged

8. Defense is h) relating to armies or armed forces and the way in
which they are organized

9. Military is 1) someone who owns something

10. An owner is J) the system of weapons, equipment, and people that

Is used to protect a country

@)
C

6. Which of the following is NOT true?

1. John Wilson tells a group of interns ... . ‘l;j 4
a) the story of his own success
b) about the history of Pringle’s
c) what Pringle’s does now
2. If you want to understand how business works you should talk to somebody ... .
a) who is the owner of a company
b) who runs a company
) who ruins a company
3. A company starts when people get an idea of how to make something ....
a) more expensive than anybody else
b) cheaper than anybody else
C) better than anybody else
4. If all goes well they... .
a) take a bank loan and leave
b) employ more people
32


https://www.macmillandictionary.com/dictionary/british/relate_1
https://www.macmillandictionary.com/dictionary/british/army
https://www.macmillandictionary.com/dictionary/british/armed
https://www.macmillandictionary.com/dictionary/british/force_1
https://www.macmillandictionary.com/dictionary/british/organized
https://www.macmillandictionary.com/dictionary/british/weapon
https://www.macmillandictionary.com/dictionary/british/equipment
https://www.macmillandictionary.com/dictionary/british/people_1
https://www.macmillandictionary.com/dictionary/british/used
https://www.macmillandictionary.com/dictionary/british/protect
https://www.macmillandictionary.com/dictionary/british/country

c) bring their sons into business

5. James Pringle ... .

a) ran his business well so that it gradually grew in both total revenues and staff
b) still owns J. Pringle & Sons’

c) was a mechanic who set up a small business repairing cars and all sorts of
equipment

6. When all was going well James Pringle... .

a) brought his sons into the business

b) sold the company, took the money and left

c) lost everything

7. ‘). Pringle & Sons’ is a company that... .

a) has always been a success

b) is a part of the Engineering Division of Midland Amalgamated
¢) has been bought and sold several times

8. Today Pringle’s ... .

a) is a general engineering company

b) does some assembly work

c) is still a small family business

9. The company produces... .

a) components for military equipment

b) gearboxes for tanks

c¢) military trucks

10. Pringle’s ... .

a) is still a small workshop

b) has got some Ministry of Defense contracts

c) does some assembly work

7. Put the words in the correct word order.

1. you / to understand / how business works / who / talk to / if you want / should / ?
2. business / did / James / Pringle / what / start / ?

3. did / start / at what age / working for him / his sons / ?

4. they / sell / when / did / the company / ?

5. does / do / what / the company /exactly / ?

8. Use the text to prove the following statements.

1. Businesses usually start with an idea.
2. Pringle’s has a long history of growth and development.
3. Pringle’s is now a general engineering company.

9. Translate the sentences.

1. JI>xoH YWICOH paccKa3bIBaeT TPyIIe CTaKEPOB 00 UCTOpUM KOMITaHUM [IpuHTII3.
2. BOT kak OCHOBBIBAIOTCS TaKM€ KOMITAHUH, Kak [TpuHTI3.
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3. CHavama mOasSM TPUXOAHUT HES, KaK HM3TOTOBUTH YTO-TO JIyYIlle W JCIICBIIC
IPYTHX.

4. 3ateM oHM co37al0T (abpUKy ¢ HEOOJBIION KOMaHI0M pabOTHUKOB U, €CIU BCE
UJIET XOPOIIO, OHU HAOMPAIOT e1ile PpaOOTHUKOB.

5. 3aTeM OHM MPUOOIIAIOT K /1€y CHIHOBEH, YTOOBI T€ MPUHSIIM JIeTa.

6. Umenno Tak xeiimc [Ipunrn Ben cBoii OusHec.

7. ChIHOBBSA CTalld paboTaTh Ha HEro, KOrja UM ObUIO JIeT 1o 12, a uX OTeIl TOJIBKO
Ha4YMHaJI CBOU OM3HEC.

8. CHavasa KOMITaHUS PEMOHTHPOBAJIA MAITMHBI U PA3IMIHOE 000PYyI0BaHNE.

9. [NocTeneHHO yBETWYMIICS OOIIHI T0X0 ] OU3HECA ¥ YUCTIO PAOOTHUKOB.

10. Bcee muto xoporro.

11. IlpuHrn3 cTan MallMHOCTPOUTEIBLHON KOMIIAaHUEH.

12. A 3atem [IpuHTT ¥ CBIHOBBSI MPOAAIA KOMITAHUIO ¥ TIOKUHYJIU €€.

13. Ceituac IlpuHII3 HaxoAUTCS B MAIIMHOCTPOUTEIHLHOM TOJpa3/IeICHUN
YKPYIIHEHHOW KOMIIaHUA MumaHa.

14. MpI BbITIONHSIEM PaOOTHI MO COOPKE M TTOCTABIISIEM KOMIUIEKTYIOIIUE JJI1 BOCHHO-
MIPOMBIIIUIEHHOT'O KOMILJIEKCA.

1. Toyota Industries Corporation
2. The Ford Motor Company

3. 1BM

4. Apple

5. Siemens AG

6. Xiomi Inc.

1. Start small. Think big.
2. Never start a business just to ‘make money’. Start a

, & 2
business to make a difference (Marie Forleo). i{ 4L b ¢
3. My father didn’t tell me how to live, he lived, and let me %(v E /
watch him do it (Clarence B. Kelland). | 2/



Discussion

Answer the questions. Then talk about your answers.

Why is it important for a company to be competitive?
In what spheres of engineering is competition especially tough?
What measures do engineering companies take to compete in the market?
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MAKING A COMPANY
MORE COMPETITIVE

John Wilson, Managing Director at Pringle’s, has a meeting with his
managers. He speaks about making the company’s operations more efficient.

John  Wilson: Does
anybody know how many
I different products this company
made last year? Nine hundred
| and thirty-seven! That is about
nine hundred too many, in my
| opinion. Every new specification
means that we have to stop
production, reset the machines,
stop the flow line, or whatever.
That costs time, and time is
money.

Technical Manager: That’s right. And the workers start making mistakes.
That leads to increased wastage.

John Wilson: My point is simply this. We are producing too many different
things meeting small orders. We must rationalize. Why don’t we offer our customers
a small range of standard products at competitive prices?

Production Manager: But that means the customers will have to design their
systems around our products. Why should they?

John Wilson: Because the products will be cheap, reliable and available at
short notice. If they want something manufactured to their own specifications, it’s
OK, but we insist on a higher price.

Production Manager: And if they don’t pay?

John Wilson: Then let them go elsewhere.

Technical Manager: 1 don’t like it. The small orders bring in the big ones.
Don’t you believe that? Besides, our slogan has always been If it can be made,
Pringle’s will make it.

John Wilson: Well, | am proposing a new slogan. If it’s profitable, Pringle’s
will make it.
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Production Manager: But the competition is tough, let’s face it. There are too
many companies in this business. We are doing everything to provide our customers

with high-quality products.

John Wilson: Look here, there’s only one way to succeed in business: make
something people want, make it well, and make it one size. A repeatable operation is

always cheaper and more reliable.

Production Manager: OK, | agree. That is absolutely true.

NOTES
product [ prodakt] 178631 ()14 (S
to rationalize [ 'reefonslaiz] paIMOHATN3UPOBATh,

COBCPHICHCTBOBATH ITPOMU3BOACTBO

standard [ 'staendod]

CTaHJAPTHBIN

1ll. VOCABULARY

1. technical [ ‘'teknikal ] manager

technical manager.

TJIaBHBIN HHXXCHCPD

John Wilson has a meeting with his | JI>xon YuicoH mpoBOIUT coBelaHUE

C I'NIaBHBIM HHKCHCPOM.

2. efficient [1'fifont]
to make smth more efficient

3¢ (HEKTUBHBIN, YCIIETHO pabOTAIOIIHI
caenartb 4-1 6osee 3 HEKTUBHBIM

He speaks about making the company’s | OH TOBOPUT O TOM, YTOOBI CJENaTh

have to stop production.

operations more efficient. paboty KOMIIaHUH Oonee
2 PeKTUBHOIA.
3. opinion [a'pinjon] MHEHUE
in my opinion 110 MOEMY MHEHHIO
4. specification [ spesifi'keifan] cneruuKarms, TEXHUYICCKUE
TpeOOBaHUS

Every new specification means that we | Kaxxnas HOBas creruQuKaIms

O3Ha4acT, qTo MbI JOJIXKHBI
OCTAaHABJIMBATb ITPOU3BOACTBO.

5. to reset [ ri:'set] smth
to reset the machines [moa'fi:nz]

MepEHACTPanBaTh, PETyIUPOBATh U-II
nepeHacTpanBaTh 000pyOBaHKE

6. flow line [flou lamn]
to stop the flow line

MOTOYHAas JINHUA, KOHBEHEP
OCTaHABJIMBATh KOHBEUED

7. wastage [ 'werstids]
increased wastage

That leads to increased wastage.

MIPOU3BOICTBEHHBIN Opak
YBEJIMYEHUE MPOU3BOICTBEHHOTO
Opaxka

OTO NMPUBOJAUT K YBEIUYEHUIO
MIPOU3BOJICTBEHHOTO Opaka.

8. point
My point is simply this.

TOYKa 3pCHUS, MBICIIb
Most MBICIIb COCTOUT B CJICAYHOHUICM.

9. order ['o:rdo]

3aKas3
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to meet an order
The small orders bring in the big ones.

BBITIOJIHSITH 3aKa3
3a MaJIECHbKUMH
OOJIBIIIHNE.

3aKa3aMH UayT

10.

range [reinds]

range of products

to offer a small range of standard
products

psia, MHOrooOpa3ue, acCOPTUMEHT
aCCOPTUMEHT IIPOYKLIUN

npeiarate HeOOJIBIIOW aCCOPTUMEHT
CTaHJAPTHOM IPOIYKIIUU

11.

competitive [kom petoativ]

at competitive prices

competition [ kompa'tifon]

But the competition is tough [taf].

KOHKYPEHTHOCTIOCOOHBIN

M0 KOHKYPEHTHBIM IICHaM
KOHKYpPEHITUS

Ho KOHKypeHIIMsl OUYeHb KECTKasl.

12.

to design [dr'zain] smth

to design a system

The customers will have to design their
systems around our products.

KOHCTPYHUPOBATh, IPOESKTHUPOBATH
MPOEKTUPOBATH CUCTEMY

3aka3zuukam OpPHUAETCS MPOECKTUPOBATH
COOCTBEHHBIC CHUCTEMbl IO/  HAIl

MPOAYKT.

13.

reliable [rr'larobal]
a reliable product
The product will be cheap and reliable.

HAJIC)KHBIN, TPOBEPEHHBIN
HaJIe)KHAsI IPOYKLIHS
[Ipoaykuus Oyner
HAJIC)KHOU.

HEJIOPOTON U

14.

available [o'veilobal]

HMGNMHﬁCH B HAJIMYUH

15.

at short notice ['noutis]
The product will be available at short
notice.

OBICTPO, B KOPOTKUN CPOK
[Iponykuust OyneT mnpemocTaBieHa B
KOPOTKHUH CPOK.

16.

to manufacture [ maenjo ' faekt/s]

IPOU3BOANUTDL, BBIITYCKATb

17.

to insist [ 'sist] on smth
But we insist on a higher [ 'haia] price.

HACTauBaTh HA 4Y-JI
Ho MBI HacTanBaeMm Ha 00Jiee BBICOKOU
LICHE.

18.

to propose [pra’'pavz] smth
| am proposing a new slogan.

npeiaraTh 4-Ji
Sl mpepyararo HOBBIM JICBU3.

19.

to provide [proa’vaid] smb with smth
to provide the customers ['kastomoz]
with smth

o0ecrneyruThb K-J1 4-J1
00€eCIeynTh 3aKA3YUKOB Y-JI

20.

high-quality [har "kwolati]
high-quality products
We are doing everything to provide

BBICOKOKQUECTBEHHBIN
MPOAYKITUSI BBICOKOTO KauecTBa
Mgl nemaeM Bce, 4TOOBI OOECIECUMTH

our customers with high-quality 3aKa3YMKOB MPOJIYKIIUEH BBICOKOTO
products. KayeCTBa.
21. to succeed [sok 'si:d] npeycreBaTh
to succeed in business npeycneBarb B Ou3Hece
Look here, there’s only one way to | [locnymaiite, ecTb TOJBKO OJHUH

succeed in business.

crocob mpeycneTs B Ou3Hece.
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1. What is the conversation between John Wilson and the
managers about? What issue is under discussion?

2. How many different products did Pringle’s make last year? O
3. What does every new specification of a product require?

4. What do the workers’ mistakes lead to?

5. Why, in Wilson’s opinion, must they rationalize? How should they do it?
6. Why will the customers agree to design their systems around Pringle’s products?
7. What, in Wilson’s opinion, should the company do if the customers want
something manufactured to their own specifications?

8. Why doesn’t Technical manager like Wilson’s idea?

9. What has the slogan of the company always been? What new slogan is John
Wilson proposing?

10. What is, according to John Wilson, the only way to succeed in business?

.

1. John Wilson wants to make the company’s operations less efficient.

2. In Wilson’s opinion, Pringle’s makes too many different products meeting small
orders.

3. Every new specification costs time, and time is money.

4. Every new specification leads to increased wastage.

5. Wilson’s idea is to customize the production.

6. Production Manager is sure that the customers will agree to design their systems
around Pringle’s products.

7. John Wilson says if the customers want something manufactured to their own
specifications, Pringle’s must insist on a lower price.

8. The company’s slogan has always been If'it’s profitable, Pringle’s will make it.

9. Production Manager thinks the competition is tough.

10. John Wilson thinks that a repeatable operation is never cheaper or more reliable.

1) John Wilson has a meeting with a) a new slogan for the company.

2) He asks how many different products | b) they have to stop production, reset the
machines, and stop the flow line.

3) Every new specification means that c) they are producing too many different
things meeting small orders.

4) They must rationalize because d) a small team of managers.

5) Wilson is proposing e) the company made last year.




2. Translate the word combinations.

|

. clienaTh paboTy KOMIaHuU 0oJiee MPOU3BOAUTEILHOMN

2. IO MOEMY MHEHHIO

3. OCTaHaBIUBATh MPOU3BOCTBO

4. ocTaHaBIUBaThH KOHBeﬁep

5. yBEJIMYEHHE MPOU3BOJCTBEHHOTO Opaka

6. COBCPIICHCTBOBATH IIPOU3BOJACTBO

7. 4T0-1100, CACIAHHOE MOJI UX CIEeHUPUKALITU

8. mpenarate HEOOMBIION ACCOPTUMEHT CTAaHJAPTHOM MPOTYKIIUU

9. B KOpPOTKHUH CPOK

10. mpeIoKUTH HOBBIH JIEBH3

3. Match the words with their definitions.

1. At short notice is a) an exact measurement or detailed plan about how
something is to be made

2. A specification is b) amachinewith aflat wide belt wused for
moving objects from one place to another, especially in
a factory

3. To succeed is c) to make goods in large quantities in a factory

4. To manufacture is d) able to be obtained, taken, or used

5. Aflow line is e) relating to a vehicle, piece of equipment, or system
always working well

6. Available is f) without being given much warning before
something happens

7. Reliable is g) to decide how something will be made, including how
it will work and what it will look like, and often
to make drawings of it

8. To propose is h) of a high standard

9. To design is 1) to suggest a plan, idea, or action

10. High-quality is J) to achieve something that you planned to do

or attempted to do
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4. Which of the following is NOT true? ?

1. John Wilson ... .
a) tries to make the company’s operations more efficient \y '
b) believes they are producing too many different things meeting small

orders

C) is against rationalization

2. John Wilson wants to propose... .

a) a toast

b) a new slogan

¢) a different system of manufacturing products

3. In Wilson’s opinion, meeting small orders leads to ... .

a) resetting the machines

b) stopping the flow line

C) increased revenues

4. John Wilson thinks that ... .

a) time is money

b) the competition is tough

¢) they must rationalize

5. John Wilson’s opinion is that ... .

a) the customers will agree to design their systems around Pringle’s products

b) small orders bring in the big ones

c) if they rationalize, their product will be cheap, reliable and available at short notice
6. The slogan of the company:... .

a) will probably be changed into If'it’s profitable, Pringle’s will make it

b) has always been If'it can be made, Pringle’s will make it

c) has always been Ifit’s profitable, Pringle’s will make it

7. If the customers want something manufactured to their own specifications, ... .
a) Pringle’s should let them go elsewhere

b) Pringle’s should let them go elsewhere, in case they refuse to pay a higher price
¢) it’s OK, but Pringle’s must insist on a higher price

8. Production Manager says that... .

a) the competition is tough

b) there are too few companies in their business

c) there are too many companies in their business

9. Production Manager thinks that... .

a) there’s only one way to succeed in business

b) they must face the fact that the competition is tough

c) they are doing everything to provide their customers with high-quality products
10. Technical Manager ... .

a) says that the workers’ mistakes lead to increased wastage

b) wonders what they should do if their customers don’t agree to pay a higher price
c) does not agree with the opinion that a repeatable operation is always cheaper and
more reliable

Sy |
N,
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1. products / did / last year / make / how many / this company / ?

2. at competitive prices / don’t / our customers / we / a small range of standard
products / why / offer / ?

3. around our products / should / the customers / design their systems / why / ?
4. the big ones / that / believe / you / the small orders / bring in / don’t / ?

5. in business / what / to succeed / the only way/ is /?

1. John Wilson wants to make the company’s operations more efficient.

2. Every new specification leads to increased wastage.

3. There’s only one way to succeed in business: make something people want, make
it well, and make it one size.

1. IxoH YuicoH, HOBBIM
YIPaBJISIONIUH JTUPEKTOP
komnaHuu [IpuHra3, npoBOAUT
COBELIAaHUE c TJIaBHBIM
WHXXEHEPOM U JIUPEKTOPOM MO
MIPOU3BOJICTBY.

2. OH xoueTr caenarb paboTy
KOMIIaHUU ooJiee
MIPOU3BOIUTEIIHLHOM.

3. Ilo ero MHEHUIO, KOMIIAHUS
MPOU3BOJAUT CJIHUIIKOM MHOTO

Pa3HOM MPOIYKIIMK HEOOJBITUMHU MAPTUSIMHU.

4. Kaxnas HoBasg crnenuukanus O3HA4YaeT, YTO OHHU JIOJDKHBI OCTaHABIIMBATH
IIPOU3BOJICTBO, IEPEHACTpauBaTh 0OOPYJOBaHHE, OCTAHABINBATH KOHBEEP.

5. Ha aTo mpuxonurcs TpaTUTh BpeMsi, a BpeMsi — JICHBIH.

6. ['maBHBIA WHXEHEpP CUMUTAET, YTO OSTO MPUBOJUT K OOJBIIEMY KOJIUYECTBY
MPOU3BOICTBEHHOTO Opaka, Tak Kak paboune HaYMHAIOT JOIMYCKAaTh OITMOKH.

7. ITo muenuto JIxona YuUJcoHa, OHU JAOJKHBI PallMOHAIM3UPOBATh MIPOU3BOJICTBO U
MPEIIOKUTh 3aKa3uuKam 0oJiee Y3KHH acCOPTUMEHT CTAHIAPTHOW MPOAYKUUHU IO
KOHKYPEHTHBIM IICHaM.

8. upekTtop 1O MPOU3BOJCTBY CHpPAIMBAET, IOYEMY 3aKa3UMKH JOJHKHBI
corjamarbcs NPUCIOCa0IMBaTh COOCTBEHHBIE CUCTEMBI O] TPOAYKIUt0 [IpuHII3.

9. Touka 3peHuss YuWicOoHa TakKoBa: MOTOMY, YTO MPOIYKLUHS OYyJIET HEIOpOrOM,
HAJIC’)KHOM Y MIPENOCTABIEHHON B KPaTYAMIINE CPOKH.

10. Ho rmaBHOMYy MH)XeHepy 3TO He HpaBHUTCS. OH CUMTAET, UYTO 3a MaJCHbKUMHU
3aKa3zaMu UAyT OOJIbLIME.

11. KonkypeHuusi o4yeHb cuibHa, W IIpuHrn3 npemaer Bce, 4YTOOBI OOECIEUUTH
3aKa34YMKOB IPOAYKIIUEN BBICOKOTO Ka4eCTBA.
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1. Toyota Industries Corporation
2. The Ford Motor Company

3. 1BM

4. Apple

5. Siemens AG

6. Xiomi Inc.

\

\

)
0

1. No competition, no progress (Bela Karolyi). ‘ ) 4& ¢
2. Don’t fight a battle if you don’t get anything by winning p ﬁ‘
(George S. Patton). '
3. Look in the mirror. That’s your competition.
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Discussion

Answer the questions. Then talk about your answers.

Why is productivity an important concept in business?
What factors can help a manufacturing business increase productivity

for a manufacturing business?
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© LusTENNcAwDREADING
{3 Liston to the text.

PRODUCTIVITY

Read the interview with John Wilson who talks about what productivity
means in his business.

; Journalist: Is productivity an important
*‘ i concept in your business?
[‘,‘\ "l B x « John Wilson: Yes, it is. When you increase
’{j""' ’ ‘. productivity, you reduce costs and increase
J 4 l your profit. And all businesses are trying to

= —-_—
X -

increase profit.
Journalist: How have vyou increased

productivity?
John Wilson: Mainly by investing in new equipment that uses up-to-date technology
and does the work more efficiently. But experience is also vital, and we have learned
a lot. We’ve improved our methods and learnt how to solve problems.

Journalist: What kind of problems?

John Wilson: Well, it’s technical problems, mainly. If there’s a problem with the
process, it will produce a poor quality product which we can’t sell and we lose a lot
of money. Mistakes can be very expensive! But people are the biggest problem —
managing people.

Journalist: Why is that?

John Wilson: Well, if there’s a lot of work to do, people don’t always agree to work
overtime, especially if it’s at night. Or people may be sick and then we are short of
staff.

Journalist: Is it a problem to find good workers?

John Wilson: It’s very difficult. So when you’ve found good people, you want to
keep them. We’ve been very successful in keeping our staff. Most have been with us
for more than ten years. They have a lot of experience and they all work well as a
team. That’s essential to high productivity — good team work!
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NOTES

concept [ 'konsept]

ITOHATHUC, UOCA

mainly ['meinli]

B OCHOBHOM

1ll. VOCABULARY

1. productivity [ prodak tivati]

IMPONU3BOAUTCIIBHOCTD

2. to increase [ 'kri:s]
to increase productivity
How have you increased productivity?

MOBBIIIATh, YBEINYNUBATh
MOBBIIIATH MTPOU3BOAUTEIBHOCTD
Kaxk BBI moBBICHIIN
MTPOU3BOIUTEIHHOCTD?

3. to reduce [rr'dju:s]
to reduce costs

INOHW)XAaThb, YMCHbIIATDH
IOHMI)KATb 3aTPAaThL

4. to invest [mn'vest] in smth

to invest in new equipment

BKJIAJbIBATh JICHBIM, HHBECTHPOBAThH
BO Y-JI

WHBECTHPOBATh B HOBOC
o0opytoBaHNE

5. up-to-date [ apto'dert]
up-to-date technology [, tek nolodzi]

COBPEMEHHBIN
COBPEMEHHAS TEXHOJIOTHS

6. experience [1k 'sprarions]
Experience is also vital [ vartal].

OMBIT, TPAKTUYECKUE 3HAHUS
OIBIT TAK)KE OYEHD BAXKEH.

7. to improve [im pru:v]
to improve methods ['me6adz]
We have improved our methods.

yJIy4lllaTh, yCOBEPIICHCTBOBATH
YCOBEPIIEHCTBOBATH METOIbI
MBI yCOBEPILIEHCTBOBAIN CBOU
METO/JIBL.

8. to solve [splv]
to solve problems
We have learnt how to solve problems.

peniaTh, HAXOAUTh BBIXO/T
pemaTh npooJIeMbl
MBI HAyYHJIHCh peniaTh TPOOIEMBI.

9. process [ 'prouses]

Iponccc, TEXHOJIOTHYSCKUM IMponeCce

10. poor quality [puva 'kwolati]
poor quality product

HU3KOKAYECTBEHHBIN
HU3KOKAYE€CTBEHHBIN MPOAYKT

11. to work overtime [ 'auva taim]

paboTaTh CBEPXypPOUYHO

People don’t always agree to work | Jltomm He Bcerma  coriamarorcs
overtime. paboTaTh CBEPXYPOUHO.
12. to be short of smth HCIIBITBIBATH HEJIOCTATOK q-J1,

to be short of staff [sta:f]
People may be sick and then we are
short of staff.

UCIIBITHIBATh HEXBATKY U-JI
UCITBITHIBATh HEXBATKY PA00OUYUX PYK
Jlromu MoryT 3a00JieTh, U TOTJA HaM
HEJIOCTaeT pabounx PyK.

13. to keep
to keep staff
We’ve been very successful in keeping
our staff.

COXPAHATH
COXPAaHATh NIEPCOHAI
Hawm ynaercs coxpaHsaTh nnepcoHa.
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1. What is John Wilson’s interview about?
2. Why is productivity an important concept in business? How o
does it influence the costs and profit of a company? @ ’l
. How has Pringle’s increased productivity? — T
. What factor is vital?
. What kind of problems has the company learned to solve?
. Why can mistakes be expensive?
. What seems to be the biggest problem for the company?
. What problems can be there with people?

. Is it a problem to find good workers? What does the company try to do when it
fmds good employees?
10. What is essential to high productivity?

1 O 0 NO Ol W

-

. Productivity is an important concept in manufacturing business.

. When you increase productivity, you increase costs and reduce your profit.

. Pringle’s increased productivity mainly by investing in new equipment that uses
up-to-date technology and does the work more efficiently.

4. They have learned a lot from their experience.

5. The company’s problems are mainly technical ones.

6. If there’s a problem with the process, it will produce a high quality product.

7. Managing people is not a problem.

8.

9.

1

w N

If there’s a lot of work to do, people don’t always agree to work overtime.
The company is never short of staff.
0. Most of the staff have been with Pringles’ for more than ten years.

1) Productivity is an important a) you reduce costs and increase your
profit.

2) When you increase productivity, b) have learned a lot.

3) The company has increased c) a poor quality product which the

productivity company can’t sell and they lose a lot of
money.

4) Experience is also vital, and they d) is short of staff.

5) The company has improved e) concept in business.

6) If there’s a problem with the process, it | f) for more than ten years.

will produce
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7) When people are sick the company g) essential to high productivity

8) Itis a problem to find h) good workers.

9) Most staff have been with the 1) mainly by investing in new equipment

company that uses up-to-date technology and does
the work more efficiently.

10) Good team work is J) their methods and learnt how to solve
problems.

3. Choose the right variant.

1. Productivity is ... .
a) not an important concept for Pringle’s
b) of great importance in manufacturing business
¢) of no importance in manufacturing business
2. When companies increase productivity, they... .
a) increase costs and reduce their profit
' b) reduce costs and increase their profit
¢) reduce costs and change their methods
3. Pringle’s has increased productivity mainly by ... .
a) making its staff work overtime
b) investing in new equipment that uses obsolete technology and does the work more
efficiently
¢) investing in new equipment that uses up-to-date technology and works more
efficiently
4. They’ve improved their methods and learnt ... .
a) how to solve technical problems
b) how to solve personal problems
¢) how to cause technical problems
5. If there’s a problem with the process, it will produce ... .
a) a high quality product
b) a poor quality product and the customer loses a lot of money
C) a poor quality product which can’t be sold
6. Managing people... .
a) is the biggest problem
b) is not a big problem
C) can be very expensive
7. So when you’ve found good people, ... .
a) you want to fire them
b) you don’t want to keep them
c) you want to make them stay with the company
8. If there’s a lot of work to do, people ... .
a) don’t always agree to work overtime
b) don’t always agree to work overtime, especially if it’s in the daytime
C) never agree to work overtime, especially if it’s at night
9. Most staff have been with Pringle’s... .
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a) for more than fifteen years

b) for less than ten years

c) for more than a decade

10. Good team worKk is....

a) very important for high productivity
b) essential to low productivity

¢) not essential to high productivity

4 Match the words with their definitions.

1. Productivity is a)used for saying that you have used almost all of
a particular thing and there is not much left
2. Up-to-date is b) used to describea product that does not meet its

specifications or fails to perform as it should
3. To be short of c)knowledge and skill that

smth is Is gained through time spent doing a job or activity

4. To increase is d) aseries of actions used to make a product, or to treat it
with chemicals

5. Tosolve is e) to make something better

6. A process is f) modern and using the latest ideas or knowledge

7. Poor quality is g) to make something smaller or less in size,
amount, importance etc.

8. To improve is h) to make something become larger in amount or number

9. Experience is 1) the rate at which goods are produced, especially in relation to
the time, money, and workers needed to produce them

10. To reduce is j) to find a solution to something that is causing difficulties

5. Use these words and word combinations to complete the
text. Answer the question in the end of each text.

A.

a) reduces

b) improve

c) efficiently
d) up-to-date
e) productivity

In manufacturing, 1) ... means the amount of goods produced in relation to the
work, time and money needed to produce them. There are many ways for companies
to 2) ... productivity: by installing new equipment with more 3) ... technology, for
example. Many manufacturers and suppliers have a system of just-in-time delivery,
which 4) ... the cost of carrying large quantities of stock. More generally,
productivity means doing something 5) ... not wasting time and resources.
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https://www.macmillandictionary.com/dictionary/british/used
https://www.macmillandictionary.com/dictionary/british/saying
https://www.macmillandictionary.com/dictionary/british/used
https://www.macmillandictionary.com/dictionary/british/particular_1
https://www.macmillandictionary.com/dictionary/british/knowledge
https://www.macmillandictionary.com/dictionary/british/skill
https://www.macmillandictionary.com/dictionary/british/gain_1
https://www.macmillandictionary.com/dictionary/british/spent_1
https://www.macmillandictionary.com/dictionary/british/doing
https://www.macmillandictionary.com/dictionary/british/job_1
https://www.macmillandictionary.com/dictionary/british/series
https://www.macmillandictionary.com/dictionary/british/action_1
https://www.macmillandictionary.com/dictionary/british/used
https://www.macmillandictionary.com/dictionary/british/make_1
https://www.macmillandictionary.com/dictionary/british/product
https://www.macmillandictionary.com/dictionary/british/treat_1
https://www.macmillandictionary.com/dictionary/british/chemical_1
https://www.macmillandictionary.com/dictionary/british/modern
https://www.macmillandictionary.com/dictionary/british/use_1
https://www.macmillandictionary.com/dictionary/british/latest
https://www.macmillandictionary.com/dictionary/british/idea
https://www.macmillandictionary.com/dictionary/british/knowledge
https://www.macmillandictionary.com/dictionary/british/make_1
https://www.macmillandictionary.com/dictionary/british/small_1
https://www.macmillandictionary.com/dictionary/british/size_1
https://www.macmillandictionary.com/dictionary/british/importance
https://www.macmillandictionary.com/dictionary/british/make_1
https://www.macmillandictionary.com/dictionary/british/large_1
https://www.macmillandictionary.com/dictionary/british/rate_1
https://www.macmillandictionary.com/dictionary/british/goods
https://www.macmillandictionary.com/dictionary/british/produce_1
https://www.macmillandictionary.com/dictionary/british/especially
https://www.macmillandictionary.com/dictionary/british/relation
https://www.macmillandictionary.com/dictionary/british/money
https://www.macmillandictionary.com/dictionary/british/worker
https://www.macmillandictionary.com/dictionary/british/need_1
https://www.macmillandictionary.com/dictionary/british/produce_1
https://www.macmillandictionary.com/dictionary/british/solution
https://www.macmillandictionary.com/dictionary/british/cause_2
https://www.macmillandictionary.com/dictionary/british/difficulty

What measures can be taken to increase productivity?

B.

a) productivity
b) manufactures
¢) financial

d) customers

e) poor quality

Pringle’s has many competitors in the market. One of them, Scrutons Ltd, is an
engineering firm that 1) ... machine parts. The managers of Scrutons Ltd have a
problem: 2) ... has fallen significantly in the last two years, and the business has
started to suffer. The workers are making mistakes and the company is very often late
with deliveries to 3) ... . There are also complaints about 4) ... . The workers are
unhappy because they are never able to earn their productivity bonuses. The situation
has now reached a crisis: the company’s reputation is badly damaged, sales are
falling and 5) ... losses are huge.

What should the managers do to solve the problem?

1. your business / productivity / an important concept/in/is/?
2. increased / you / productivity / how / have / ?

3. you / have / methods / improved / what / ?

4. to solve / problems / have / what kind of / learned / you / ?
5. to work overtime / agree / always / people / do / ?

. PRODUCTIVITY

1
2
3
4.
5.
6
7
8
9
1

0.
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8. Use the text to prove the following statements.

1. Productivity is an important concept in business.
2. There are many ways to increase productivity.

3. Experience is vital in business.

4. Managing people is the biggest problem.

5. Good team work is essential to high productivity.

9. Translate the sentences.

1. [Tpon3BOAUTEIBHOCTH — 3TO BAXKHOE MOHATHE B BalieM OusHece?

2. Kak BbI MOBBICHIIM MPOU3BOAUTEILHOCTD?

3. Korza BbI noBbIIIaeTe MpON3BOIUTEIHLHOCTD, Bbl TOHMXKAETE 3aTPATHI U
MOBBIIIAETE CBOIO TPUOBLITE.

4. Mpl IOBBICHIIA TTPOU3BOAUTEIIBHOCTh B OCHOBHOM OJiarojiapsi MHBECTHUPOBAHUIO B
HOBOE 000py/I0BaHUE.

5. Takoe o0OopymoBaHHWE WCIOJB3YET OTBEUAIOIINE COBPEMEHHBIM TpPEOOBAHUSAM
TEXHOJIOTHH U BBITIOJHSIET padoTy 6osee 3PpHEeKTUBHO.

6. OIBIT TaKKe OYEHBb BAXXEH, 1 MBI MHOTOMY HAY4YHJIHCh.

/. MBI yCOBEpPIIIEHCTBOBAJIM CBOM METO/Ibl U HAYUMJIUCH PEIIATh TPOOIIEMBI.

8. OmuOKH1 MOTYT CTOUTH JIOPOTO: €CIIA €CTh KaKasi-To mpobdiieMa ¢
TEXHOJIOTHYECKHUM TPOIeCcCOM, OyAEeT MPON3BE/ICH HEKAaYeCTBEHHBIN MPOIYKT,
KOTOPBIN MBI HE CMOXEM TIPOJIATh.

9. Ho camas GompImiast mpoGiiemMa — 3TO HaAWTH XOPOIIHUX PAOOTHUKOB.

10. Kommanuum ymaeTcsi COXpaHSATh MEPCOHAN, KOTOPHIA WMEET OOJBINOW OMBIT U
XOpoIII0 paboTaeT Kak eInHass KOMaH/a.
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1. Make up and reproduce a conversation between Managing Director and Production
Manager of a small company. Use these words and word combinations:

productivity

important concept

to increase profit

to reduce costs

to invest in smth

new equipment

up-to-date technology

2. Make up and reproduce a conversation between Managing Director and Technical
Manager of a big engineering firm. Use these words and word combinations:
productivity

technical problems

process

poor quality product

to lose money

expensive

3. Make up and reproduce a conversation between Managing Director and Personnel
Manager of a production company. Use these words and word combinations:
productivity

experience

vital

to learn a lot

to solve problems

to manage people

to work overtime

to be short of staff

to find good people

to keep staff

to work well as a team

F TPN 8
1 d

1. A worker without genius is better than a genius who won'’t
work (Leopold Aue).
2. Activity leads to productivity (Jim Rohn).

3. There is no substitute for hard work (Thomas A. Edison).
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Discussion

Answer the questions. Then talk about your answers.

What can you work hard at?

What motivates you to work hard?

What do companies do to motivate their staff?

What factors can be important for motivation?

What do you think of money as a factor in staff motivation?
Can motivation be influenced by cultural factors?
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{3 Liston to the text.

MOTIVATION

Ellen Breeze, a human resources consultant, and John Wilson speak about
staff motivation in business.

Ellen Breeze: Motivation means different things to
different people. Some people are motivated by money
and competition; others are motivated by working in a
friendly environment, or being able to have fun.

Most people feel motivated when they know
they are making a contribution, and doing something
useful. People need to receive praise. They want to
feel that others listen to their problems or suggestions.
And most want to develop their skills and learn new
things.

It’s important for managers to stimulate and encourage their staff to get the
best from them. Staff will be more motivated if they have a challenge, and the work
is interesting. But they also need to believe that they can do the job. So it’s important
for managers to support their staff, listen to their problems and help them feel more
confident. People only get satisfaction from work if they feel they can do it well.

John Wilson: To feel motivated workers have four kinds
of needs called the four Cs. The first C is connection. To
feel connected to the company people need to understand
their role and feel that they are helping to achieve the
company goals.

The second C is content. Workers need to enjoy the
job in order to get satisfaction from it.

The third C is context: the company’s systems and
organization. This can include the IT network, machine
maintenance, or the pay system. If things don’t work
smoothly — because the computer system is out-of-date, for example— workers will
soon become demotivated because they can’t do a good job.

The final C is climate, or company culture. It depends on the relationships
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between management and the staff. In order to create a good climate, managers need
to listen to the staff and respond to their suggestions. They should encourage staff to
have ideas and use their initiative, and support their team when they need help.

NOTES
to stimulate ['stimjolert] CTUMYJIMPOBATH
smoothly [ smu:0li] TJIaJIKO

1ll. VOCABULARY

1. motivation [ mouti'verfon]
Motivation means different things to
different people.

MOTHUBAIUS, CTUMYII
Pa3Hpie 110IM MOHUMAIOT MOTHBALIMIO
MO-Pa3HOMY.

2. to be motivated [ 'mootr vertid]
Some people are motivated by money
and competition.
to be demotivated [di: 'mooutivertid]
Workers  will soon become
demotivated because they can’t do a
good job.

OBITh MOTUBHUPOBAHHBIM,

HekoTophIX JI0AeH MOTUBUPYIOT IE€HBIU
Y KOHKYPEHIUS.

TEPATh MOTUBALIUIO, PACXOJIAKUBATHCS

CoTpyIHUKH BCKOPE NOTEPSIIOT
MOTHUBALMIO, TAK KAK OHU HE MOTYT
BBITIOJTHATH Pa0OTy XOPOIIIO.

3. environment [in'varronmant]
friendly [ frendli] environment
Others are motivated by working in a
friendly environment.

OKpYyXaroias 00CTaHOBKa, OKPYKEHUE
OsaronpusiTHas atMocdepa

Hpyrux nmoae mMotuBupyer pabora B
OyraronpusiTHOM aTMocdepe.

4., to make a contribution
[ kontrr'bju;fon]
Most people feel motivated when they

know they are making a contribution.

BHOCHTH BKJIaJI (B 00IIICE JCII0)

DonpIIMHCTBO ~ JIIOAEM  MOTHUBUPYET
3HaHWE, YTO OHM BHOCAT CBOW BKJIaJ B
oO11ree eno.

5. to receive praise [r1'si:v preiz]
People need to receive praise.

MOJy4aTh MOXBAITY
JIroqm Hy>XJal0TCsl B TOXBAJIE.

6. suggestion [sa'dzestfan]
to respond to suggestions
Managers need to listen to the staff
and respond to their suggestions.

MPEIIOKEHNUE, PEKOMEHALINS], COBET
pearupoBaTh Ha MPEJI0KEHUS
MeHemxepaM  HYXHO  BBICIYIIMBATH
CBOMX COTPYJIHHKOB M pearupoBaTh Ha
UX TTPEJJIOKEHUS.

7. to encourage [ 'karidz] smb
to encourage staff
It’s important for
encourage their staff.

managers to

MOOLIPSATH, NOOYXK/1aTh

MOJJIEP>KUBATh COTPYAHUKOB

BaxHo, YTOOBI MEHEIKEPBI
MOJJIEP>KUBAJIM COTPYTHUKOB.

8. to get the best from smb

I[O6I/ITBC$I MOJIHOM oTAa4du OT K-JI
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9. to achieve a goal [o'tfi:v "goul] JOCTUTATh LIEIH
They are helping to achieve the|Onu  momorator  goctuup  1enel
company goals. KOMTIaHWH.

10. maintenance [ 'meintonans] TEX0OCITy)KUBaHHE
machine [mo’'[i:n] maintenance TEX0O0CITy)KHBaHHE 000PYIOBAHUS

11. pay system [per 'siStom] CHCTEMa OILIAThI TPyJa
This can include the IT network, | Oto MOXET OTHOCHUTBHCS K
machine maintenance, or the pay | KOMIBIOTEPHOH CeTH, TEXOOCTYKUBAHUIO
system. 00OpyIOBaHUS WM CHCTEME OILIATHI

Tpy/aa.

12. out-of-date [aut pv dert] yCTapeBIIHiA
The computer system is out-of-date. | KommsroTepHas cucrema ycrapena.

13. initiative [1'nifativ] WHUIIATHBA
They should encourage staff to use | Im cnenyer moOyxaaTh COTPYIHUKOB K
their initiative. MPOSIBIICHUIO UHUITHATHBEI.

14. climate [ 'klaimat] KJIUMaTt, aTMocdepa
to create [kri'ert] a good climate CO3/1aBaTh XOPOIIUH KIMMAT
So it’s very important to create a good | [lostToMmy  o4eHbr  BaXXHO  CO311aTh
climate. XOPOIIHIA KIIMMAaT.

1. What does motivation mean to different people according to

Ellen Breeze?

2. In what case do most people feel motivated? P
3. What do people need to receive and what do they want to feel

to be motivated?

4. What do most people want to develop and learn according to Ellen Breeze?
5. What is it important for managers to do to get the best from their staff?

6. In what case will people get satisfaction from their work?

7. What are the four kinds of needs workers have to satisfy to feel motivated
according to John Wilson? What does the four Cs stand for?

8. What do people need to understand to feel connected to the company?

9. What happens if things don’t work smoothly in a company?

10. What does company culture depend on?
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1. Motivation always means the same thing to different people according to Ellen

Breeze.

2. Nobody is motivated to work harder by money and competition.

3. Some people are motivated by being able to have fun at work.

4. People are motivated when they know they are doing something useful.
5. Nobody wants to develop skills and learn new things at work.

6. Staff need to believe that they can do the job.

7. To be motivated workers have three kinds of needs called the three Cs.

8. The first C is clothes: to feel confident people need to be well-dressed.

9. If things don’t work smoothly in a company, staff will soon lose motivation

because they can’t do a good job.

10. In order to create a poor climate, managers need to listen to the staff and respond

to their suggestions.

2. Match these halves of the sentences.

1) Some people are motivated by money
and competition;

a) a contribution.

2) Most people feel motivated when they
know they are making

b) praise.

3) People need to receive

c) encourage their staff to get the best
from them.

4) And most want to develop

d) the company goals.

5) It’s important for managers to

e) if the climate is poor.

6) Staff will be more motivated

f) these factors so that their staff are more
productive.

7) To feel connected to the company
people need to feel that they are helping
to achieve

g) the staff and respond to their
suggestions.

8) In order to create a good climate,
managers need to listen to

h) others are motivated by working in a
friendly environment.

9) Employees may feel angry or stressed

1) if they have a challenge.

10) Companies should pay close attention
to

J) their skills and learn new things.

3. Use the definitions to complete the crossword.

ACROSS

1. a feeling of enthusiasm or interest that makes you determined to do something
3. to succeed in doing or having what you planned or intended, usually after a lot of

effort

5. to express strong approval or admiration for someone or something,

especially in public

6. to get something that someone gives or sends to you
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https://www.macmillandictionary.com/dictionary/british/feeling_1
https://www.macmillandictionary.com/dictionary/british/enthusiasm
https://www.macmillandictionary.com/dictionary/british/make_1
https://www.macmillandictionary.com/dictionary/british/determined
https://www.macmillandictionary.com/dictionary/british/succeed
https://www.macmillandictionary.com/dictionary/british/doing
https://www.macmillandictionary.com/dictionary/british/have
https://www.macmillandictionary.com/dictionary/british/plan_2
https://www.macmillandictionary.com/dictionary/british/intended_1
https://www.macmillandictionary.com/dictionary/british/usually
https://www.macmillandictionary.com/dictionary/british/lot_1
https://www.macmillandictionary.com/dictionary/british/effort
https://www.macmillandictionary.com/dictionary/british/express_1
https://www.macmillandictionary.com/dictionary/british/strong
https://www.macmillandictionary.com/dictionary/british/approval
https://www.macmillandictionary.com/dictionary/british/admiration
https://www.macmillandictionary.com/dictionary/british/especially
https://www.macmillandictionary.com/dictionary/british/public_1

DOWN

1. a piece of equipment that does a particular job by using electricity, steam, gas etc.
2. old and no longer suitable for modern processes, purposes, or methods

4. the type of weather that a country or region has

1. 2.

1. These companies do everything by m... these days.

2. 0ur g... is to provide a high standard of quality.

3. He had some good s... for making improvements in the factory.

4. My parents e... me in my ambition to become an engineer.

5. Give your staff plenty of p... and encouragement.

6. We need to create a safe working e... for all employees.

7. Ap...s... is a method used to determine how much a person should earn.
8. This project could not have been successful without your c... .

9. Is it important to create agood c... in a company‘?

10. To be in good condition this machine needs m..

1. People are motivated by... .

a) money and competition

b) working in a friendly environment

c) being unable to have fun

2) People also feel motivated when ... .

a) they listen to other people’s problems or suggestions

b) they receive praise, develop their skills and learn new things

c) they know they are making a contribution and doing something useful
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https://www.macmillandictionary.com/dictionary/british/piece_1
https://www.macmillandictionary.com/dictionary/british/equipment
https://www.macmillandictionary.com/dictionary/british/does
https://www.macmillandictionary.com/dictionary/british/particular_1
https://www.macmillandictionary.com/dictionary/british/job_1
https://www.macmillandictionary.com/dictionary/british/use_1
https://www.macmillandictionary.com/dictionary/british/electricity
https://www.macmillandictionary.com/dictionary/british/steam_1
https://www.macmillandictionary.com/dictionary/british/gas_1
https://www.macmillandictionary.com/dictionary/british/old
https://www.macmillandictionary.com/dictionary/british/long_1
https://www.macmillandictionary.com/dictionary/british/suitable
https://www.macmillandictionary.com/dictionary/british/modern
https://www.macmillandictionary.com/dictionary/british/process_1
https://www.macmillandictionary.com/dictionary/british/purpose
https://www.macmillandictionary.com/dictionary/british/method
https://www.macmillandictionary.com/dictionary/british/type_1
https://www.macmillandictionary.com/dictionary/british/weather_1
https://www.macmillandictionary.com/dictionary/british/country
https://www.macmillandictionary.com/dictionary/british/region
https://www.macmillandictionary.com/dictionary/british/successful

3. It’s important for managers ... .

a) to encourage their staff to get the best from them

b) not to give their staff any challenges

C) to support their staff, listen to their problems and help them feel more confident
4. Staff will be more motivated. ... .

a) if the work is interesting

b) if they have a challenge

c) if they believe that they can’t do the job

5. To feel connected to the company people need ... .

a) to understand their role

b) to feel that they are helping to achieve the company goals

C) to understand the managers’ role and feel that the managers are helping to achieve
the company goals

6. Workers can become demotivated if ... .

a) there’s a problem with the company’s systems and organization

b) things don’t work smoothly in a company

c) they can do a good job

7. Climate in a company, or company culture ... .

a) depends on the relationships between the management and the staff

b) does not depend on the relationships between the management and the staff
¢) should be paid attention to

8. In order to create a good climate, managers need to ... .

a) support their team when they need help

b) encourage staff not to use their initiative

¢) listen to the staff and respond to their suggestions

9. Employees may feel ... .

a) happy and relaxed if the climate is poor

b) angry if the climate is poor

c) stressed if the climate is poor

10. To feel motivated workers ... .

a) have four kinds of needs called the four Cs: connection, content, context, and
climate

b) should be encouraged to have ideas and use their initiative

¢) should feel angry or stressed

6. Use these words and word combinations to complete the
text.

A.

a) encourage
b) environment
C) promotion
d) motivated

e) pay
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People work hard because they are 1) ... to achieve something. Many
companies 2) ... hard work by offering higher 3) ... or bonuses for good work. In the
past, employers rewarded long-term service and loyalty to the company. The staff
were motivated by the chance of 4) ... to senior positions. Nowadays people change
jobs more often. This means that companies have to find new ways to attract and
keep talented workers — for example by creating a more exciting working 5) ....

B.

a) responsibility

b) employees

c) decisions

d) management

e) company culture

Management styles can vary from company to company and manager to
manager, and can also be influenced by cultural factors. Some organizations have an
authoritarian 1) ... . This means that the manager’s role is to pass down information
and to implement 2) ... from above. Decisions are often made at the highest levels, so
a manager might have little power or 3) ... . This can lead to a company culture
where 4) ... avoid making decisions in case they get the blame if something goes
wrong. In addition, when decisions are made it can be time-consuming, as they may
be passed back up to the 5) ... .

7. Put the words in the correct word order.

1. different people / to / different things / motivation / means /.

2. know / feel motivated / a contribution / they / most people / they are making / when
/.

3. demotivated / workers / they can’t do a good job / can become / because /.

4. to their suggestions / need to listen / managers / and respond / to the staff /.

8. Use the text to prove the following statements.

1. Motivation means different things to different people.

2. It’s important for managers to encourage their staff to get the best from them.

3. To feel motivated workers have four kinds of needs called the four Cs.

4. It’s very important to create a good climate in a company.

5. Companies should pay close attention to motivation so that their staff are more
productive.

9. Translate the sentences.

1. Pa3HbIe 11011 TOHUMAIOT MOTHBAITUIO ITO-PA3HOMY.

2. HekoTopbIX M0/ieii MOTUBUPYIOT JCHBIH WU KOHKYPCHIIUS, IPYTUX MOTHBUPYET
pabota B GaronpusiTHONU aTMochepe I BO3MOKHOCTh TIOJTy4aTh YI0BOJILCTBUE.

3. JItoau HY>KIAIOTCS B TTOXBAJIE.

4. BaxHO, 9TOOBI MEHEKEPHI MOOIIPSIITN COTPYTHUKOB.
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5. Corpynnuku 0osiee MOTUBUPOBAHBI, €CIIM OHU UMEIOT CIOKHYIO 3a/1a4y, U padoTta
WHTEpEeCHa.

6. JlromssM HY)XHO NOHMMATh CBOIO POJb W UYYBCTBOBAaTh, YTO OHU IIOMOTAIOT
KOMITAaHUH JIOCTUTATh €€ LeTeH.

7. YTOoOBI MPUHOCUTD YAOBIETBOPEHUE, padOTa I0KHA HPABUTHCS JIIOJISIM.

8. Ecnu gena He UAyT riaajKo, COTPYIHUKH BCKOPE MOTEPSIOT MOTHUBAIIMIO, TaK Kak
OHH HE MOT'YT BBITIOJIHATH Pa0OTy XOPOIIIO.

9. KommproTepHas ceTh, TeX00CTy)KuBaHUE 000PYIOBAHUS U CHCTEMA OIUIATHI TPY/Ia
OYCHb BAJKHEI.

10. Knmmatr B KOMIAHWW 3aBUCUT OT OTHOIIEHWH MEXIY PYKOBOJICTBOM U
COTPYJIHUKAMHU.

Make up and reproduce a conversation between John ©

Wilson and Ellen Breeze, a human resources consultant. ' ) 1b
Use these words and word combinations: Ky J‘ A
to be motivated, to be demotivated, to make a contribution, dl
to receive praise, to encourage, to achieve goals.

b



3. Play Motivation game with your classmates.

&

20 YOU HAVE

FINISHED THE
GAME! WELL DONE!

19 What do you enjoy
about your job / course?

'

18 What can you do now
that you couldn’t do ten
years ago?

-

17 Talk about two things
you hope to achieve in
the next five years.

~

13 ‘Reward talent not
company loyalty’. Do
you agree with this
statement? Why?

¢
¢

14 Talk about something
you enjoyed taking part
in recently.

15 Do you want to
become a manager?

t

16 Do you think it is
important to have goals?

t

12 Would you prefer to
work for a formal or
informal company? Give
reasons.

'

11 Talk about one thing
that you think each
person you are playing
with is good at.

1 5
<

10 Think of a way to
reward staff who have
worked hard on a
project.

Why?

9 Name something that
you learnt this year that
you didn’t know last
year.

~

5 Say three things that a
good manager should do
to motivate staff.

6 Describe the sort of
company you would like
to work in.

¢

7 What personal qualities
make you a good
employee or student?

8 Is company culture
important to you? Why?

t

4 Talk about something
that you achieved this
year.

'
'

3 Which is more
important to you — job
satisfaction or earning a
high  salary?  Give
reasons.

2 Talk about a talent or
skill that you have.

%o

1START
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term

meaning

Professor a senior university teacher
E.g.: The head of department is Professor
Bradley.

Lecturer a university teacher
E.g.: She is a new senior lecturer.

Staff all the teachers in a university

E.g.: Only staff can eat here.

head of department

the most senior person in a department

Tutor

a teacher who looks after one student or a
small group
E.g.: All students have a personal tutor.

Supervisor

A teacher with responsibility for a
particular student’s work

E.g.: My dissertation supervisor has been
really helpful.

postgraduate student

a student who has completed his/her first
degree and is studying for a second
degree

E.g.: All postgraduate students must
attend the research methods module.

research student

a postgraduate student doing research

research assistant

someone who is paid to do research at a
university

student counsellor

someone trained to give students advice
about their problems

lecture

a large formal class where students listen
and take notes
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seminar

a smaller discussion group

tutorial

a very small group where students
discuss their work

term (BrE) / semester (AmE)

one of the two usually 18-week periods
of instruction into which an academic
year is often divided

holiday (BrE) / vacation (AmE)

a time when a university is closed

office hours

the hours when the university offices are
open

hall of residence

a building where students live

2. Write the words in the box under the correct headings.

cafeteria / counsellor / lecture / University health centre / lecturer / Faculty building /
administration building / library / librarian / professor / semester / student / research
assistant / research student / seminar / staff / sports centre / tutor / tutorial / lecture

theatre / hall of residence

People

Places events or institutions
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1. Which of the speakers does not work full-time?

2. Which of the speakers is his/her own boss?

3. Which of the speakers has a chance to be promoted?

4. Which of the speakers likes his/her job? Why?

5. Which of the speakers has problems with his/her job? What problems?

Speaker A

I’ve never had a permanent job. I’ve been with an employment agency since 2017,
when | left college. | work in a different office every few weeks on short contracts.
It’s interesting and I don’t get bored. But, of course, you can’t get a promotion in my
situation.

Speaker B

I’ve been a consultant for five years. I work for lots of different companies on
different projects. Sometimes there is too much work and | am very busy. At other
times, there isn’t enough work and I worry about money. I don’t get a pension when |
retire — that’s a bit of a problem. But I don’t like being an employee or have a boss,
so this kind of work is good for me.

Speaker C

When my department is busy, I work late. When we aren’t busy, I leave early. | can
choose the hours that | want to work, so I have lots of time to do other things. It’s
great. The company has modern offices and a gym for employees. We have private
healthcare with our jobs and a great pension when we retire. It’s a really good
company to work for.

Speaker D

| worked full-time for four years and then | started my family. So | wanted to work
shorter hours. I’ve worked three days a week since December. I like my job and I'm
happy that I can be with my children and continue my career. The only problem is my
salary: | earn less than when | worked full-time.

Doug Scott: | usually start work at six thirty in the evening. My company is in
London but | work with an international team. | work at night because | contact
colleagues in different countries. When | arrive at work | read my emails. Then |
phone colleagues in the United States. When it’s 7 pm in London, it’s 11 am in LA.
We have a video conference every Monday. | sometimes have a coffee and a
sandwich at 11 pm. At midnight, I write a report and send it to the team. | finish work
at 1.30 am. I never go out after work because I’m too tired. The hours are strange but
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| like my job and I have free time during the day. It’s fun to go out when everyone
else is at work.

1. What time does Doug usually start work?
2. Why does he work at night?

3. What does he like about his job?

4. Would you like a job like his?

2. Choose the right variant.

1. Federico finished work when he was 65, so he’s ... now.

a) professional

b) retired

c) skilled

2. My company has ... hours, so I can choose when I start and finish work.
a) voluntary

b) permanent

c) flexible

3. Kate and Alex have ... jobs. They work three days a week.

a) part-time

b) full-time

C) no

4. You have worked hard on this project and we want to give youa ... .
a) freelance

b) hard time

C) promotion

5. | trained to use the equipment —it’s ... job.

a) an administrative

b) a skilled

) a managerial

6. We did a lot of market ... before we designed a new project.

a) share

b) research

c) leader

7. Laura has a lot of team ... . She is working in three teams so she is very busy.
a) expense

b) experience

C) experiments
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Nokia’s history dates back
to 1865 when a Finnish mining
engineer, Frederik Idestam,
established a wood-pulp mill in
Southern Finland and started
manufacturing  paper.  Since
those early days the company
has evolved first into a
conglomerate  encompassing
several  different  industries
ranging from paper to chemicals
and rubber. More recently, in the
1990s, with a clearly defined strategy, Nokia developed into a dynamic
telecommunications company.

The groundwork for telecommunications was already laid in the 1960s as
Nokia was researching the field of radio transmission in its electronics department.
In the late 1970s, mobile phones, and telecommunications infrastructure products
were developed for both domestic and international customers. In the 1980s and
1990s, Nokia became a global leader in digital communications technologies.

From the very beginning, Nokia has faced competition from international
competitors in the international and domestic telecommunications markets. Among
other factors, the ability to exploit the opportunities created by continuous
technological and market change has helped Nokia develop into the company it is
today.

Nokia is now a successful company, but it still has a clear set target for the
future. The company history has well shown that right decisions made at the right
time breed success, and that success is earned through determination and by
foreseeing coming markets as well as by bravely creating new ones.
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wood-pulp ['wudpalp] mill

LEJUTI0JIO3HO-OYMaKHbBIN KOMOMHAT

to encompass [ 'kampas]

BKJIIOYAaTh B CC6$I, OXBAaTbIBATb

clearly defined

SICHO OIIPEIECIICHHBIN

to lay the groundwork for smth

3aJI0OKHUTh OCHOBBI IJI4 Y-JI

radio transmission paanonepenava

domestic OTEYECTBEHHBIH

digital communication technologies upoBbIe KOMMYHHKAITHOHHBIC
TEXHOJOT'NHU

to face competition

CTAJIKUBAThCSI C KOHKYPEHIIUEN

to exploit [1ks ploit] opportunities

HCIIOJIB30BAaTh BO3MOXXHOCTH

target [ 'ta:grt]

Ocjib

determination [d1, t3:m1'nerfan]

PEIIMMOCTDb, PCHIUTCIIBHOCTD

to foresee [fo: 'si:]

IMpCaABUICTD

. Nokia became a world leader.

OO ~NO Ok WNE

. Nokia has never had many competitors.

. Nokia has taken advantage of the opportunities offered by changes in technology.

. Nokia is unsure about how it wishes to develop.

. Nokia shows the importance of good judgment and timing (ymeHue npaBHIbHO

. There is little connection between Nokia these days and how it began.

. The company has gone through three clear stages.

. Nokia was not involved in telecommunications in the 1970s.

. The company produced mobile phones which were only for the domestic market.

OLICHUBATh CUTYAIUIO ¥ BEIOUPATh BPEMsl).
10. Nokia creates and anticipates new markets.

—

Paragraph 1
including
aplan

a large corporation made up of different firms

gradually developed and changed

Paragraph 2
home-based


https://tophonetics.com/ru/

worldwide

technology using numbers

basic idea

the basic structures a country or organization needs to function efficiently

Paragraph 3
take advantage of
Important quality

Paragraph 4

generate / create more
predicting

established objective

Text 2.

4. Read and translate the text.

Bill Roberts was the boss and chief designer of Roberts Car Design for nearly
thirty years. He started as a mechanic in a garage near his hometown of Cambridge,
England, when he was 16. He soon began adapting saloon cars into rally cars and
racing them every weekend. He won many races and came third in the Round Britain
Rally when he was 23. When the owner of the garage where he worked retired,
Roberts bought the garage. He was 30.

Roberts turned his hobby into a serious business, combining his mechanical
knowledge with a flair for design. At first, Robert’s young company worked as
consultants for other car manufacturers. The most famous collaboration was with
Agen-Metz Cars in France. The AM Roberts won several rallies worldwide and had a
big influence on sports car design.

In 1990, the company relocated to Wales and began to manufacture sports cars
under the name of RCD, producing around 200 cars per year with a workforce of 30
employees. In 2000, Roberts sold the business to the General European Group and
continued to work part-time as a consultant.

NOTES
chief designer [ti:f dr'zains] TJIaBHBIN KOHCTPYKTOP
rally car TOHOYHBIH JIESTKOBOW aBTOMOOMITH
to win a race BBIMUTPATh TOHKY
to turn smth into smth IPEBPATUTH Y-JI BO Y-JI
workforce [w3:k fo:s] IITaT COTPYJHUKOB
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2. Choose the right variant to answer the question.

1. How long was Mr Roberts in charge of Roberts Car Design?
a) almost thirty years

b) all his working life

c) over thirty years

2. When did Mr Roberts buy his own business?
a) when he left school

b) after 14 years

¢) when he won his first rally

3. When did he race cars?

a) during the week

b) every day

c) on Saturdays and Sundays

4. What did his company do in its early days?
a) organised rallies

b) designed sports equipment

C) advertised car companies

5. What did the company do in 19907

a) It moved to a new location.

b) It stopped manufacturing sports cars.

¢) It manufactured sports cars with Agnes Metz.
5. How many employees did Mr Roberts have?
a) less than fifty

b) about two hundred

¢) more than two thousand
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UNIT 4

Text 1

1. Read and translate the text.

Tyres Are Gogo is a new type of basic garage service. With its pink and yellow
décor and amusing advertising campaign, it has already become very popular,
particularly among young adults. This client base often consists of young
professionals who may be new to an area and not sure which is the best local garage.
Tyres are Gogo (or TAG), with its friendly image and polite, helpful staff, seems like
a reassuring place to go. What is different to other chains of garage service providers
Is that TAG doesn’t try to be the cheapest, but rather it has built an image of a fair
price for a good job.

Although TAG only deals with basic car problems like tyres and exhausts, they
know that this accounts for around 75 per cent of all car repairs. Some TAG centres
have also come to an agreement with some local garages and sub-contract more
complicated jobs to them.

Some critics have said that this is unfair and that local garages charge a fair
price for a competitive service. One local garage owner in the same area as a TAG
centre complained: ‘They do all the easy work, and they don’t charge any less than
us — it’s all advertising. Customers will soon realize that a local garage that has been
around for 30 or 40 year is in fact the best thing’.

But Jack Remy, a ‘Head Tagger’ in a TAG centre near London, says that TAG
offers what the public wants: “We have a great business because we invest a lot in
staff training and creating an image that attracts the public. We co-operate with other
local garages and if customers have a
positive view of garages, that’s good for
everyone, isn’t it?’

Time will tell, but at the moment
Tyres are Gogo is opening a new centre
every month across the UK and is
planning to open its first garage in Ireland
next year.

NOTES

advertising campaign ['advataiziy | pexiaMHast KaMITaHus
kaem pein]

particularly [pa'tikjalali] B OCOOCHHOCTH
reassuring [ ri:a'foarm] place to go MECTO, KyJa MOKHO C YBEPEHHOCTBIO
00paTUTHCS
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fair [feo] price CIpaBejIMBas [IeHa

exhausts [1g'zo:sts] BBIXJIOITHBIE Ta3bl

to account for [2 'kaont] MIPUXOUTHCS

to sub-contract [sab'kontrakt] 3aKIII0YaTh JOTOBOP CYOTOApsaa
to complain [kam plein] MT0>KAJIOBATHCS

to charge [ffa:ds] Ha3HAYaTh LIEHY

2. Choose the right variant.

1.

a) Most Tyres are Gogo’s customers are local.

b) Tyres are Gogo employs young professionals.

c) Tyres are Gogo’s customers often know a lot about cars.
d) Many Tyres are Gogo’s customers are in their twenties.
2.

a) TAG offers good value for money.

b) TAG is cheaper than local garages.

¢) TAG does work at a very low price.

d) TAG has an image problem.

3.

a) TAG owns some local garages.

b) Local garages sub-contract work to TAG.

¢) TAG never works with other garages.

d) TAG can send difficult work to other garages.

4,

a) Local garages own TAG centres.

b) Local garage owners think TAG is too cheap.

c) Local garage owners like TAG’s advertisements.

d) Local garage owners don’t like TAG centres near them.
5.

a) A spokesman for TAG thinks the public are wrong.

b) The boss of a central London TAG centre thinks that TAG has a good image.
¢) A manager thinks that the public are wrong.

d) A supervisor says that TAG gives customers what they want.
6.

a) TAG is very popular in Ireland.

b) TAG is opening twelve new UK centres each year.

¢) TAG will be very successful in the future.

d) TAG will have garages in North America next year.
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Text 2

3. Read and translate the text.

Success comes from understanding customers and making products they want
in an innovative way. Companies try to identify market trends so that they can make
products they believe customers will buy.

Unfortunately, of those 25,000 new products which appear in US supermarkets
each year, only 5% succeed.

Sometimes, companies think they have found an opportunity in the market, but
it doesn’t really exist! In New York State, marketing expert Robert McMath has
created a museum of 65,000 product successes and failures from the past thirty years.
Major companies pay a lot of money to visit his museum and learn from McMath’s
long experience.

The museum’s failures show some common features. There are products
which are not what the customer expects. For instance, when one company decided

to market peanuts in what looked like a

coffee package, people tried to put the

peanuts in their coffee makers! Then there

are bad ideas like bottled water for pets. It

. I.a%ggla | was too expensive but no-one in the

4 company was brave enough to say so. The

smokeless cigarette (another disaster)

ignored the basic reason why people smoke.

However, for McMath the number one killer

is the ‘me-too’ product, which just copies an

existing success. The market doesn’t have

enough room for all of them. And even a

good product fails if its launch is poorly
handled or its message is unclear.

NOTES

to identify [ar dentifar] OTIPEACIATh

to exist [1g'z1st] CYIIECTBOBATh

failure ['feiljo] IpOBaJI, HEYy1aua

to expect [1ks peki] OKHJIaTh

peanut [ 'pi:naf] apaxuc

disaster [dr'za:sto] OencTBHe, KatacTpoda

4. Answer the questions.

1. Who is Robert McMath and what is special about his museum?
2. Why is it useful for companies to visit the museum?

3. Why did peanuts sold in a coffee packet fail?
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4. Why did bottled water for pets fail?
5. Why did smokeless cigarettes fail?

—

1. It would be a ... for me if I lost my job. (ISSATERD)
2.1didn’t ... to see you here! (EECTXP)

3. The new product was a complete ... . (FREAILU)

4. How do you ... a trend? (IFIDEYNT)

5. They expect us to work for ... . (ANUPETS)
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https://dictionary.cambridge.org/dictionary/english/complete

In manufacturing, productivity means the amount of goods produced in
relation to the work, time and money needed to produce them. There are many ways
for companies to improve productivity: by installing new equipment with more up-
to-date technology, for example. Many manufacturers and suppliers have a system of
just-in-time delivery, which reduces the cost of carrying large quantities of stock.
More generally, productivity means doing something efficiently: not wasting time
and resources.

manufacturing [ menju’feektfarm] MIPOU3BOICTBO

amount [o2"'maont] KOJIMYECTBO

to install [1n'sto:1] YCTaHABIIMBATh

just-in-time delivery [dr'livari] CBOCBpEMEHHAsl  JIOCTaBKa, JOCTaBKa
TOYHO B CPOK

stock TOBap, TOBAPHBIH 3amac

F

1. Productivity is the quantity of goods produced in relation to the work, time and
money needed to produce them.

2. There are no ways for companies to increase productivity.

3. One of the ways to improve productivity is to install machines with more up-to-
date technology.

4. The system of just-in-time delivery increases the cost of carrying large amounts of
stock.

5. Productivity means wasting resources and time.

A study was recently carried out into the productivity of 160 engineers. The
engineers worked in teams but also did many tasks individually. The study looked at
how frequently the engineers helped each other. Engineers were also asked to say
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how highly they respected each of their colleagues. The study found that helpful
engineers received a high level of respect from their colleagues. However, if they
gave help, but didn’t receive much, they were not very productive. Those engineers
who also accepted help as well as giving it were able to boost their productivity and
were also more popular with their colleagues.

NOTES

study UCCIICIOBAHNE

frequently ['fri:kwontli] 9acTo

to respect yBa)kaThb

helpful TOTOBBIN TTIOMOYb, OT3HIBUUBBIN

accept [ok'sept 1] IPUHUMATD

boost [bu:st] MOBBIIIATh, YCHIIUBATH, CTUMYJIUPOBATh

4. Answer the questions.

1. What study was recently carried out?
2. What did the study look at?

3. What was the result of the study?

4. How could you explain it?

Text 3

5. Read and translate the text, completing it with the words
from the box.

efficiently easily
initially successfully
smoothly regularly
carefully necessarily

Management at Dartington Crystal, a glass-producing company, decided to try
an experiment to see if their workers could learn to work more efficiently. Many of
their staff ... worked a 50-hour week, but for the experiment they agreed to keep to
40 hours. ... , everyone was very optimistic, but then they found that they couldn’t
change their habits ... . They received training from a consultant who helped them to
plan each day’s work ... and to deal with the most important tasks first. After a few
problems, the experiment ended ... : everyone worked shorter hours and the business
continued to run ... . ‘Working longer hours doesn’t ... improve productivity,” the
Managing Director said.

6. Make up five questions to the text above.

1. Who ... ?
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2. How many ... ?

3. How ... ?
4, Why ... ?
5. What ... ?

1. I don’t waste time doing things that aren’t necessary.

2. | deal with important tasks immediately. =
3. | skim read texts quickly before I decide to read them ]Dwa's\’ T
in detail. TE

4. My work area is always tidy. TI M E '
v S @

5. | share useful ideas with friends or colleagues.

6. | regularly review my way of working. &
7. 1 try to find more efficient ways of doing things. 2
8. I only work a certain number of hours every day.
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THE KIDS ARE ALL RIGHT

The young are now the rising power in the workplace.

Take Microsoft, a business with two hundred thousand mostly young employees:
the dress code is ‘anything goes as long as you’re clean’. People wear shorts and have
blue hair — sometimes even in management. The typical workplace scene features
mid-afternoon hockey, video games and music on headphones.

Companies want to attract and keep a younger workforce because of its technical
skills and enthusiasm for change. So youth culture is becoming part of office
culture. This may be no bad thing. Along with the company fun budget come things
that matter more deeply to young people: opportunity, responsibility, respect.

In the past it was the middle-aged
who ruled. At work, grey hair, years
. of loyal service and seniority counted
" most. Now things are changing. Older
. workers will not disappear, but they
% will have to share power with the
& young. In the old days companies

1 grew slowly: with success came
conservative corporate values. Now
§ the world’s largest firms can crash at
any moment. The pace of change is
increasing. The change favours the young: they learn and relearn faster and will risk
more to try new things.

Now people can get to the top faster. They don’t have to spend years showing
respect for their superiors. It is more important that they are able to understand e-
business and have the courage to ask ‘Why?’. Loyalty to the company is less
important than talent. Employees stay only when there are challenges and rewards.
Changing jobs frequently is now a sign of ambition and initiative.

All this is a good thing. Young people are at their most creative stage in life. Now
they have more opportunity to put their ideas into practice.
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NOTES

power ['pavs]

BJIaCTb, BIIMAHUC

to feature [ 'fi:t[o]

MpEeCTaBIATh COOO0M, H300paxKkaTh

enthusiasm [m'0ju:ziezom] for change

CTPCMIJICHHUC K IICPEMCHAM

the middle-aged [ mid.]"erdzd]

JIOOU CPCOAHCTIO BO3pacCTa

seniority [ si:.ni'or.Lti

BO3pacCT, IPCBOCXOACTBO B PAHIC

pace of change

CKOPOCTb IICPCMCH

to favour ['ferva i]

OTAaBaTh NPCAIIOYTCHUC

superior [su: piaris]

BBILLIECTOSIIIUIA PYKOBOAUTETD,

Ha4dYaJIbHUK

to put the ideas into practice

IMPUMCHHUTD NIACHU HA IIPAKTHUKC

2. Answer the questions.

1. Why is the text entitled ‘The Kids Are All Right’? How can you comment on the

title?
2.

3
4
5
6.
7
8
9.
1

0. According to the text, in what case do

How can you describe the offices of CapitalOne?

. What does the management of CapitalOne do to increase staff motivation?

. What do you learn from the text about the corporate culture at Microsoft?

. Why do companies want to attract and keep a younger workforce?

What positive changes does youth culture bring to office culture?

. According to the text, who ruled in business in the past? How has it changed?
. In what way is the pace of change increasing now?

What quality is valued more than loyalty in many companies?

young employees stay with the company?
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Ilevatnsii | HasBanue

mpudr OyKB
Aa [er:]
Bb [br]
Cc [s1]
Dd [dr:]
Ee [1:]
Ff [ef]

Gg [d3r]
Hh [ert/]
I [a1]

Jj [dzei]
Kk [kei]
LI [el]
Mm [em]

AHrMickui ajadaBur

[leuatnsin | HazBanue
mpudr OyKB
Nn [en]
Oo [ou]
Pp | [pr]
Qq [kju:]
Rr [a:]
Ss [es]
Tt [tr:]
Uu [ju:]
Vv [vi]
Ww  |['dablju]
XX [eks]
Yy [war]
Zz [zed]

Yeroipe THIIA YTCHUS
AHIJIMACKUX IJIACHBIX OYKB B YIaPHBIX CJI0rax

byxBbI
T aler] | ofou] | e[r] I [ar] |y [wai] u [ju]
YTCHUA
| [ef] | [ou] [r:] [a] [ju]
name | note Be fine tune
| [€] | [o] | I[e] ] [A]
flat not Pen sit; myth cup
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i [a:] [0:] [2:]
large for term; firm; Byrd; fur

; [ea] [0:] [19] [a1o] [jua]
Mary | more | here fire; tyre during

YreHue yIapHbIX COUCTAHUH IJIACHBIX OYKB

bykBocoueranus | Urenne | IIpumepsr | bykBocoueranus | Urenne | [Ipumepsl
al [ei] Spain 00 [u:] too

ay [ei] day ou [au] out

ca [i:] sea ow [au] brown
ee [i:] meet ai+r [e9] chair
ew [ju:] new ee+r [i10] engineer
o] [o] point ou +r [aus] our

oy [oi] boy 00+ [0:] door

oo +k [u] book

CoriacHble 0yKBbI, HMEIOIIIUE IBA TUIIA YTCHUS

byksa |llo3umus Urenue |IIpumepsl

c [si‘] 1. Ilepen e, i,y [s] cent, pencil, icy
2. Ilepen a, 0, u, BceMu [K] cap, come, cup,
COTJIACHBIMU U B KOHIIE CJIOB black

g [dziz] |1.Ilepene, 1,y [d3] page, gin. gypsy
2. Ilepen a, 0, u, BceMu [0] good, green, big
COTJIACHBIMU U B KOHIIE CJIOB

s [es] 1. B nauasne cnoBa, niepea [s] sit, student, lists
TUIyXUMU COTJIACHBIMH H B
KOHIIE CJIOBA IOCJIE TIyXHUX
COTJIACHBIX
2. Mexny TiIacHBIMH, B KoHIle |[Z] please, ties, pens
CJIOB MOCJI€ TJIACHBIX ¥ 3BOHKUX
COTJIACHBIX
1. Ilepen cornacHbIMH U B [ks]

x [eks] |kon1e cioB text, six, exam
2. Ilepen yaapHO# riaacHOM [07]
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YUTreHue COYeTAHUM COTJIACHBIX OYKB

bykssl |[lo3unus Urenne |[Ipumepsr
sh JIrobas [] she
ch JIro0as [t] chess
tch [Tociie KpaTKHUX TJIACHBIX [t/] match
ck ITocne KkpaTKHUX TIIACHBIX [K] black
th 1. B Hayane [0] thick, myth
3HaAMCHATEIbHBIX cIOB U a  |[0] this, bathe
KOHIIE CJIOBa
2. B Hauame MeCcTOMMEHUH,
CITY>K€OHBIX CIIOB U MEXTY
TJIACHBIMH
1. B navasnie cinoBa nepen [W] what
wh BCEMHU IJIACHBIMHU, KPOME 0 [h] who
2. Ilepen OykBoii 0
qu [lepen riraBHBIMU [kw]  |question
ng B koHIie cioBa [n] long
nk JIro0as [nk] thank
wr B Hauyaie cioBa nepe [r] write

' IaCHbIMHU

YT1eHue cCoOYeTAHUHR I'JIACHBIX € COrJIACHBIMH

byksber  |[Io3unus Urenue |IIpumepsl
al 1. Ilepen k B yiapHOM CJIOTe [0] Chalk
2. Ilepen ocTanbHBIMU coTJlac- wall, also
HBIMHU B yJIAPHOM CJIOTE [o:1]
wor [lepen cornacHbiME B ynapHoM  |[Wa] work, word
clore
1. Tlepenn KOHEYHBIMU COTITACHBI-
wa Mu (Kpome r) win coderannem  |[W9] want
COTJIACHBIX [wo:] warm
2. Ilepenr
igh JTroGast [ai] light
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TpanckpunuuoHHbIE 3HAYKH

3]
[t]
[d3]
la:]
[h]
[i]
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19]

3]

[ug]
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[ou] / [au] / [0U]




YTeHune Mo TPAHCKPUIIIIMK

[ni:] [i:1] [ni:t] [fi:d] [bi:t] [bli:d] [ni:d] [mi:t] [fi:t] [bi:] [ben] [tel] [ten]
[tent] [bed] [pen] [men] [pet] [met] [net] [end] [det] [bet] [vet] [dip] [tip]
[bit] [it] [lit]] [mai] [taim] [tai] [faiv] [laif] [paips]

ltaips] [si2] [tips] [sni-z] [nais] [naivz] [wen] [windi] [waif] [west] [peil]
[deit] [been] [teip] [0i:z] [0on] [dem] [Bi:m] [fei®] [0in] [geit] [d3em] [ges]
[ed3] [d3im] [peid3] [eg] [d3in] [geim] [beg]

[geg] [d3em] [d3zim] [d3zak] [dzein] [skai] [feim] [dif] [fi:] [fip] [feip]
[feiv] [fif] [fain] [tfest] [tfin] [meet[] [keetf] [fet/] [tfik] [t[il]] [heend] [hei]
[hip] [heit] [hi:p] [help] [haid] [jes] [jel] [i:zi]

[jet] [jelp] [mai] [bai] [mi0] [nekst] [ig'zeem] [rin] [Oin] [fen] [orin] [sig]
[gaen] [slin] [drink] [link] [klink] [pink] [prepk] [not] [lot] [loun] [nod]
[koud] [kot] [toun] [koup] [dot] [sok] [hot]

[poup] [dol] [hop] [boun] [tu:l] [mu:n] [luk] [du:m] [tuk] [fu:l] [ku:l] [Juk]
[lu:p] [Kuk] [tfu:z] [huk] [spo:t] [to:n] [ko:n] [go:d3] [Ko:K] [o:] [fo:K] [gud]
[ha'lou] ['mo:nin] [d3ob] [bat] [nat] [mju:t]

['bata] [ran] [hju:dz] [weik] [wi:k] [wig] ['weiva] [wain] [wink] [wei]
[wi:d] [wit] [koin] [boi] [point] [d30in] [toi] ['noizi] [d3o0i] [nau] [hau]
['jelou] [bau] [taun] [vau] [ windou] [gaun] [daun]

[au] [auns] [faul] fraun] [skaut] [ho] [bia] [pro] [via] [tim] [wic] [bi]
[fi:1] [ea] [fea] [hea] [steaz] [pea] [plein] [spemn] [femnt] [kea] [fea] [mea]
[stea] [bea] [rea] [pjua] [Kjua] ['djuari]

ftavo] [fvo] [hia] [mia] [auo] [flavo] [saua] [world] [worm] ['woifip] [worc]
['wa:01] ['tre3o] ['plesoa] [di'vizen]
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['oubodsi:n]

[ harpoa'kondrizk]
[ konfi'enfas]
['skru:pjalas]
['graedjuat]

[pa: tisi'perf(a)n]
[ p3:sa'nel]
['entopraiz]

[ xmplor'i:]

[ moutr'verf(a)n]
[kon's3:nd]

[ demo'graefik]
['influan(t)s]
['meerids]
['b3:0rett]

[ saron'tifik]
['memarabl]
[pri'liminari]
['dro:beek]
[o'tf1:vmont]
[sok'sesfal]
[pa'fo:moans]
[po'hzeps]
[o'kwars]
['nolids]
[kam'petitiv]

[ kondzu'gern]
['Tmpaekt]
[har'poBasis]
[kan'klu:zan]
[tek'nolodz1]
['prougremin]
[r1 sponsa‘bilati]
['tmplimont]
['li:kidz]

[ar dentifr'kerf(a)n]
[1k'spaen/(o)n]
[dis'klouz]

[ veelju'erf(a)n]
[‘'fif(a)nsi]

[ dif(a)'renfiert]
[k'sep[(o)n(a)l]

[r'kwaromont]

[ kouig'zist(o)ns]
[ gav(e)n'ment(a)l]
[1n'kri:s]
[di'minif]

[ intor'ek[(a)Nn]
[sab'sten(a)l]

[ ri:a'preiz(a)l]
['komprt(a)nt]
['deflagrabl]
[ri:texl]
[1n'karidzmant]
[pro'mauf(a)n]

[ lib(a)r(a)lar'zerf(a)n]

[ri'zampf(o)n]
[o'bri:viert]
[o'kauntabl]
[1k'splikabl]
[o'beendonmont]
[ aba'lif(a)n]
['eebraugert]

[ benr'fif(9)1]

[d1 penda'bilrti]
[ks:'terl]
['hendikeep]
['kju:mjoalativ]
['d&zenjuin]
[faun'de1f(o)n]

[ gav(e)n'ment(ao)l]
[fran‘tio]
["haezadas]

[ . fanda'ment(o)l]
[pro'praiats]
['haetfwer]
[.op(e)'rerf(o)n(a)l]
[n1,gouft'erf(a)n]
[ri'pozit(a)ri]
[o'ridz(a)nert]
['gardlain]

[, profito’biloti]
[rr'zidjual]

[ seeljo'terf(a)n]
['si:30]

[ sabdr'viz(a)n]
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[ s(j)u:ta'bilati]

[ vara'lerf(a)n]
['raevifmont]
[ji:1d]

[ ri:distrr’bju:f(a)n]
['kwontitativ]
['frertids]
[nju:'merikl]

[ korr'spondans]

[ keelkju'lerf(a)n]
[0:g'z1l1(a)r1]
[kan'tribjut(a)ri]
[o verlo'biloti]
[o'polodsi]

[ komprr'hensiv]
[dr'stigktiv]

[, dokju'ment(a)ri]
[1 veelju'erf(o)n]
[ar'tin(o)r(a)r1]
['lerba]

[ dzastifr'kerf(o)n]
[1'revokabl]
[ri'mrt(a)ns]
[I''dgitomat]

[ prep(a)'rerf(o)n]
[ri'fridz(a)reits]
[pro‘hibit]
[prr'klu:d]

[ proulon'gerf(a)n]



YUCJIUTEJIBHBIE

Kosn4yecTBeHHbIE
1 one 11 eleven 21 twenty-one
2 two 12 twelve 22 twenty-two
3 three 13 thirteen 30 thirty
4 four 14 fourteen 40 forty
5 five 15 fifteen 50 fifty
6 six 16 sixteen 60 sixty
7 seven 17 seventeen 70 seventy
8 eight 18 eighteen 80 eighty
9 nine 19 nineteen 90 ninety
10 ten 20 twenty 100 a (one) hundred

101 a (one) hundred and one

200 two hundred

1,000 a thousand

2,000 two thousand

100,000 a (one) hundred thousand
1,000,000 a (one) million

IHopsiakoBbIe
1st  First 11th Eleventh 21 st twenty-first
2nd  second 12 th twelfth 30th thirtieth
3d third 13th  thirteenth 40th  fortieth
4th  fourth 14th  fourteenth 50th fiftieth
5th  fifth 15th fifteenth 60th sixtieth
6th  sixth 16 th sixteenth 70th  seventieth
7th  seventh 17th  seventeenth 80th eightieth
8th  eighth 18 th eighteenth 90th  ninetieth
9th  ninth 19th nineteenth 100 th a (one)

10th tenth 20th twentieth hundredth
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CBOJAHASA TABJHULA CITPAKEHUA I'VIAT'OJIOB

AKTHBHBIN 32J10T

SIMPLE
(Indefinite)
aeicreue,

cocTosiBlIeecs!
B nannoe Bpemsi

I play tennis every
mornig.
And now Ronaldo scores
his second goal.

PERFECT
AeHcTBHE,

COCTOsIBIIICECS
J1O naunmoro

BpPEMCHH
(em. npumeuanus 1-2)

We have played 3 parties
already.
I've never been to Poland.

CONTINUOUS
(Progressive)
AeHCTBHE,
npojaoJjrxameecs
B rannoe Bpems
(em. npumeuanue 3)

They are playing the second
set.

PERFECT CONTINUOUS
(Perfect Progressive)
aeicreme,
NpoioJIRaloeecs
BILIOTH 10
AAHHOTIO BPpEeMCHH
(4acTo yKasbiBaercs ero
NPOOIANTEILHOCTD)

What have you been doing?
They've been playing for §
minutes only.

PRESENT

Bo Beex smuax u uncaax
I play (1st form)

Kpome 3 . e,
he/she/it playS

DO you play?

Kpome 3 1. eu.
DOES he/she/it play?
(Ist form!)

we do not (don’t) play
he/she/it does not
(doesn’t) play

Bo Beex amuax u uncaax
I HAVE (I’ve) playED/
WRITTEN (3rd form)

Kpome 3 1. e,
he/she/it HAS (he’s)
playED/WRITTEN

have you played?
has she written?

he has not (hasn’t) written
we have not (haven’t)
played

I AM (I'm) playING
he/she/it IS (he’s) playING

Bo Bcex ocTa/ibHbIX JIHUAX W
YHCIAX:
we ARE (we're) playING

is he playing?

he is not (he isn’t/he’s not)
playing

we HAVE (we’ve) BEEN
playING

Kpome 3 1. e,
he HAS (he’s) BEEN
playING

has she been playing?

he has not (hasn’t) been
playing

PAST

Bo Beex amuax u uneaax
I playED (npas. raaron)
I WROTE (nenpas.
raaron - 2nd form)

Bo Beex amuax u uncaax
DID you play? (1st
form!)

did she write?

we did not (didn’t) play

Bo Beex simuax u uncaax
I HAD (I’d)
playED/WRITTEN

had you played?

he had not (hadn’t) played

I WAS playING
he/she/it WAS playING

Bo Bcex 0CTANbHBIX JIHUAX H
uHeaax
we WERE playING

were you/was he playing?
he was not (wasn’t) playing

you were not (weren’t)
playing

Bo Beex Jimuax u uncaax
she HAD (she’d) BEEN
playING

had they been playing?

you had not (hadn’t) been
playing

FUTURE

Bo Beex anuax u uncaax
I WILL (I'll) play

will they play?

we will not (won’t) play

Bo Beex amuax u uncaax

I WILL HAVE (I will’ve)

playED/ WRITTEN (3rd
form)

will they have (they've)
played?

you will not have (won’t’ve)
written

Bo Bcex imuax v uneaax
he WILL (he’ll) BE playING

will they be playing?

you will not (won’t) be
playing

Bo Beex simnax u uncaax
I WILL HAVE
(I will’ve/I’lII’ve) BEEN
playING

will they have (they’ve) been
playing?
you will not have (you
won’t’ve) been playing

FUTURE IN THE
PAST

Bo Beex amuax n uncaax
I WOULD (I'd) play

would he play?

they would not
(wouldn’t) play

Bo Beex simuax u unciaax
I WOULD HAVE (I'd’ve)
playED/ WRITTEN

would they have (they’ve)
played?

she would not have
(wouldn’t’ve) written

Bo Bcex imuax u unciaax
he WOULD (he’d) BE
playING

would you be playing?

they would not (wouldn’t) be
playing

Bo Bcex simuax u uncaax
I WOULD HAVE (would’ve)
BEEN playING

would you have (you’ve)
been playing?

we would not have
(wouldn’t’ve) been playing
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IlaccuBHBIN 32J10T

CONTINUOUS

cnedyroujem 200y.

INDEFINITE PERFECT
am am have
- is +V3 is +being +V3 + been +V3
< are are has
7] - z
Usually houses are built 8 " B ’ This house has beenalread
& ¥ This house is being built now. 5 Y
o months. built.
O6biuHo doma cmpoam 8 %
3mom dom cmpoumcAa celiyac. 3mom dom yxce nocmpoe.
MecAyees.
was was
+V3 + being + V3 had + been +V3
= were were
g . . When | came last year this This house had been built
This house was built last year. : j
house was being built. before | came.
3mom dom bbin nocmpoeH e Kozda a e npowinom 200y 3mom dom bbin nocmpoex 0o
MpouLIoM eody. npuexasn, amom aOM CMPOUsCA. moz20, KaK A npuexasn.
- will + be +V3 will + have + been + V3
& [ This house will be built next This house will have been
E year. X already built by January.
E 3mom dom 6ydem nocmpoeH e 3mom dom yxce bydem nocmpoeH

K AHeapto.
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