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CAREERINIT

I

Preview
Answer the questions:

What professions do you know that are available in IT sphere?
Why have you chosen to get education for a job in IT sphere?
What job in IT appeals to you the most?

What attracts you in your dream job?

What skills do you already have for your dream job? What new skills do
you need to develop?




I. READING

Read and translate the text

CAREER IN IT:
ADVANTAGES AND DISADVANTAGES

Computer and information systems are one of the most fast growing
industries in the world. With so many new information technologies appearing, it
IS no surprise that new job opportunities arise constantly and more and more
people are interested in pursuing a career in this market. However, before choosing
an IT career, it’s a good idea to learn its pros and cons.

IT Career Advantages

« Highincome

Entry-level jobs may be the exception, but once you get ahead in IT, you are
looking at a very high salary. IT professionals are well-paid and live a financially
stable life, which is enough for many to consider getting into the industry.

« Varied job opportunities

IT is an amazingly versatile industry. You can choose from a wide range of
job opportunities, such as becoming a software engineer, video game designer,
web designer, 3D animator, data analyst, systems analyst, cybersecurity expert, and
so much more. Wherever your strengths lie, IT will have a place for you.

« Non-strenuous work

Sitting at a desk for at least eight hours a day has its disadvantages, such as
developing poor posture or gaining weight. However, sitting in a comfy office is
hardly strenuous work. In IT you won’t find a problem of working outdoors in bad
weather conditions. Moreover, you might get the perk of working from home.

« Dynamic work assignments

In IT, no two projects are the same. You can be making a mobile app one
day and a web platform the next. Dynamic work of this type requires a dynamic
personality. If you enjoy challenges, then IT will be a good fit for you.

IT Career Disadvantages

« Stressful environment

Deadlines are very important in IT. Projects need to be planned out,
developed, tested, and sent back to the client or released on a strict schedule. The
development team usually has no control over this schedule, since managers
handle that side of the business. So you can’t make many errors or work slowly.

If you decide to work freelance, then you will face clients who have no IT
knowledge and can not explain what they want from you or the software you’re
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making for them. So, be prepared to deal with a lot of miscommunication and
constant stress to meet deadlines in this kind of work.
o Little free time
Most jobs require sacrificing free time. IT is not an exception. Even if you’re
doing everything right, it may happen that you need to cancel a family picnic or a
romantic dinner, or work weekends when faced with a problem or a project that is
running late.
« Continual training and education
This last con might be considered a pro for some. IT is constantly
developing, new software, technologies, and programming languages are
constantly being released, and it’s not easy to keep up with all of that. To stay
ahead of your competitors, you will need to constantly educate yourself. This isn’t
always an easy thing to do, especially if you are working long hours.
Source: https://lwww.mycomputercareer.edu/the-ultimate-guide-to-it-careers/

Il. NOTES
designer [di'zains] Iu3aiHep
cybersecurity expert ['satbasr Kjooriti | sxciepT o nHMGOpMAIIMOHHOMH
‘ekspa:t] 0€30MacHOCTH
analyst ['en(a)list] AHAJTUTHK
animator ['animeits] XyIO0KHUAK-MJIBTUTUTHKATOP
comfy ['kamfi] yIOOHBIN, YIOTHBIH
dynamic [dar'nemik] JTMHAMUYHBINA
type [taip] THUI
web platform [ 'platfo:m] BeO-mardopma
personality [pa:sa’neliti] JTAYHOCTH
challenge ['tfzlin(d)3] BBI30B, CIIOKHASI 33,1292
work freelance [ fri:la:ns] 3aHUMAThCS (PPUITAHCOM
error ['ers] ommmoOKa
client ['klarant] KJIMCHT, 3aKa34uK
software ['sof(t)we:] 1O, mporpammHOe oOecrieueHne
to release [rr'li:s] BBIITYCKATh
technology [tek nolad3i] TEXHOJIOTHSI
programming ['proogremin] language | s3bIK IpOTpaMMUPOBAHUS

lll. VOCABULARY

1. advantage [od 'va:ntidsz] PEUMYIIECTBO
disadvantage [disad ' va:ntid3] HEIOCTATOK
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2. pros and cons [prouz an konz]

APryMCHTBI «3a» U «KIIPOTUB»

3. career [ka'rio]
to pursue [pa’'sju:] a career in smth

Kapbepa
Jienarh Kapbepy B Kakoi-1. o0yactu

4. income ['tnkam] JTOXOJI
5. salary ['salori] OKJIaJ
6. stable [steib(o)l] CTaOUIbHBIN

financially [far nan/fali] stable

(bUHAHCOBO CTAOMIIBHBIN

7. to consider [kon'sida] doing smth

moaymarb O TOM, YTOOBI caciiaTtb 4To-JI.

8. Job opportunities [ppa 'tju:nitiz]
varied job opportunities

You can choose from a wide range
[rein(d)3] of job opportunities.

BO3MOXKHOCTH TPYJIOYCTPOICTBa
pa3zHOOOpa3HbIe BO3MOKHOCTH
TPYAOYyCTPOUCTBA

Bbl MoskeTe BbIOMpATh U3 HIUPOKOTO
JIMana3oHa BO3MOXHOCTEN
TPYAOYCTpPOICTBA.

9. versatile ['va:satail]

Pa3HOCTOPOHHHUM, MHOTOTPAaHHBIN

10. strenuous [ 'strenjuas]

Sitting in a comfy office is hardly
strenuous work.

HanpsHKEHHbBIN, TPeOYIOIINi
3HAYUTENbHBIX (PU3HUUECKUX YCUITUI
Cunets B yIOTHOM oduce e/1Ba JId
TpeOyeT 3HAUUTENbHBIX (PUINUECKUX
YCUJIAM.

11. poor posture [pos 'postfa]

IJ10xas OCaHKa

12. to gain weight [gem wert]

HaOpaThb BeC

13. perk [pa:k]

IMPUBCIICT YA, JOIIOJIHUTCIIbHAA JIbIOTa

14. assignment [a'sainm(a)nt]

3aJaHue

15. to require [ri'kwais]

TpeboBaTh

16. to be a good fit for smb

MNoAXOANThb KOMY-JI.

17. environment [m'vamranm(a)nt]

cpena, 00CTaHOBKa

18. strict schedule ['fedju:l], [ 'skedju:l]

KECTKHM rpaduk

19. to handle smth [ haendl]

HUMCTDb ACJIO C UCEM-JI., 3aHUMATbCA

20. to face smth/smb

BCTPEYATHCA C YEM-JI./KEM-JI.

21. miscommunication
[miskomju:n1'kerfn]

HEOOIMIOHUMAaHUC

22.to sacrifice ['sakrifars] smth

KCPTBOBATHb YCM-IJI.

23. to run late

OI1a3abIBaTb

24. continual [kon'tinjual ] training

HEIPEPHIBHOE
oOydeHue/TiepenoaroToBKa

25. competitor [kom petito]

KOHKYPEHT




IV. COMPREHENSION CHECK

Exercise 1. Answer the questions based on the text. More than one variant can
be correct.

1. What is true about IT industry?
a. New job opportunities appear continually.
b. IT industry grows at a fast pace.
c. There are no cons to an IT career.
d. More and more people want to sell things at markets.
2. What is true about IT career advantages?
a. Itisa lie that your strengths can be useful in IT.
b. IT work involves a lot of walking on foot.
c. InIT you may get the perk of working outdoors.
d. There is a wide range of job opportunities to choose from.
3. What is NOT true about IT career disadvantages?
a. There are strict deadlines for software releases.
b. The schedule is usually controlled by the managers.
c. Clients always know exactly what software they want you to make for them.
d. If you are doing everything right, you finish things on time and don’t have to
work late.
4. What is NOT true about sitting at a desk for 8 hours a day?
a. It can be a disadvantage.
b. It causes a person to lose weight.
c. Itis strenuous work.
d. Some people prefer it to working outdoors in poor weather conditions.
5. What is true about stress on an IT job?
a. Itis often caused by miscommunication.
b. Trying to keep up with constantly evolving technologies can be stressful.
c. You are only stressed on weekdays during working hours.
d. You live in a constant chase to meet deadlines.

Exercise 2. Put the given fragments in the right order to form questions.
1. opportunities/do/why/constantly/job/arise/new/in IT sphere/? ..................

............................................................................................

3. job/what/in IT/are/opportunities/there/?...........coooiiiiiiii .,
4. working/are/at/the disadvantages/an office/what/of/?...........................

............................................................................................



5. working/an advantage/at/is/an office/what/of/?................oi

9. does/work/require/what/a dynamic/?.............coooiiiiiiiiiii

Exercise 3. Work in pairs. Ask each other questions found in Exercise 2.

V. EXERCISES

Exercise 1. Choose the appropriate preposition from the box to put in the
blanks:

in with from on out at wup at of for from with

1. If you enjoy challenges, then IT will be agood fit__ you.

2. Sitting __ adesk for at least eight hours a day has its disadvantages.

3. Projects need to be planned _ , developed, tested, and sent back to the
client.

Be prepared to deal a lot of miscommunication.

To stay ahead  your competitors, you need to constantly educate yourself.
Sometimes clients can not explain what they want __ you.

In IT sector you can choose a wide range of job opportunities.
More and more people are interested  pursuing a career in IT.

. It’s not easy to keep ____ with new technologies constantly being released.
10 You may need to work weekends when faced  a problem.

11.0nce you get ahead in IT, you are looking _ avery high salary.

© 0N b

Exercise 2. Fill in the blanks with the appropriate vocabulary words from the
box:

salary/range/training/environment/pursue/face/a good fit/competitors/require

1. A career in IT makes sure you are not stuck in a particular position for a
long period, giving you the option of a better work with
better benefits.

2. If you constantly learn new things, you will be able to stay ahead of your




9.

To adapt to the constant change in IT industry, you will need regular

If you can not deal with stress well, you may not be
for IT industry.

Before you a career in IT, you need to know its pros and cons.
Systems analyst has an average annual of $76,300.
Working in IT allows you to dive into a wide of industries
and sectors.

If you decide to work freelance, then you will clients
who have no IT knowledge.

Managers meeting deadlines no matter what it takes.

Exercise 3. Match each vocabulary word or phrase with its definition.

OS5 3 -—RT T SQmO o0 T

competitor __ 1: to think of a possibility of something
sacrifice._ 2: afeeling that you want to do a particular thing
versatile 3: able to be used for many different purposes
schedule ~ 4: fast or sudden
environment 5: a plan with a list of tasks to do and the times
pursue 6: someone who is trying to do better than others
consider 7: needing a lot of effort or energy
disadvantage __ 8: an advantage
strenuous __ 9: to make it necessary, to demand
stable 10: a piece of work, a task
perk 11: conditions you work or live in
inclination _ 12: to give up something valuable

crapid 13: a condition or situation that causes problems
assignment 14: firmly fixed
require 15: to try to achieve

Exercise 4. Match the following statements to the appropriate advantage or
disadvantage (write a corresponding letter a-g next to each statement).

1.

Working from home, you don’t have to worry about questionable lunch break

food choices, since you can eat out of your own kitchen!

. You will need to constantly undergo training for what’s new and potentially
better than what you’ve been using up until that point.

. You don’t necessarily have to be good at math, logical operations, and

algorithms if you want a job in computing technology — almost all kinds of skill

sets are welcome here.
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4. «Statista” website declares that IT professionals working in aerospace and
defense, communications, public relations, and advertising, as well as the
pharmaceutical, medical, and biotech industry, are enjoying the highest
salary.

5. Sometimes you will need to put aside your free time and get the project done, no
matter what it takes.

6. If you like to take on new problems to solve, you will enjoy working in IT. Even
If you work in one specific branch — for example, virtual reality — you will meet
different clients who will have different assignments for you.

7. IT projects often deal with large sums of money, so if they encounter technical
glitches, managers will put pressure on you to make sure that all issues are
resolved as quickly as possible.

a. Highincome e. Stressful environment

b. Varied job opportunities f. Little free time

c. Non-strenuous work g. Continual training and
d. Dynamic work assignments education

Exercise 5. The following tasks are based on the video “10 Things You Must
Know Before Getting Into IT:
https://m.youtube.com/watch?v=L L OjaQ45y1U.

Pre-viewing task.

Before watching the video, note the meaning of the following words mentioned
in the video:

Benefits [ 'benifits] — mpeumymecrsa

To entail [en'terl] — mpenmonaraTs, BeYs 3a coOoM

Vacancy ['veik(a)nsi] — Bakancus

To master ['ma:sta] — oBageTh YeM-I.

To adapt [o'daept] — npucnocabiuBaThCs

Off hours — Hepabouee Bpems

Answer the following questions:
1. Do you think IT and Computer Science are the same thing? If not, what is
the difference?
2. What jobs do you think are the most highly paid in IT? Name 2 or 3:
(check if

you were right when you watch the video).

While viewing task:
> in the space provided below, make a list of the 10 things you must know
about IT listed in the video;
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» write down IT professions mentioned in the video:

After viewing:

> In the appropriate column, mark with a ¥ which are advantages of a career in
IT and which are the challenges (some may be both).

» Compare the benefits and the potential challenges mentioned in the video
and those mentioned in the text on pp.5-6. In the list below, circle the
numbers of those issues which are also mentioned in the text.

ADVANTAGE CHALLENGE

©WoOoN s Wb E

=
o

Answer the following questions based on the video:

1. What imbalance mentioned in the video favors considering an IT career?
What is the difference between IT and Computer Science?
Pursuing what IT career may increase the chances of working from home?
What does working from home require?
What causes high stress levels on the IT job?
When do most hardware and software updates happen? What does this mean
for an IT professional?

o0k wh

VIi. SPEAKING

Exercise 1. An opportunity to work from home is often considered an
advantage of an IT job. Interview a person who has had an experience of
working from home (preferably, but not necessarily in IT sphere). Ask him or
her about the advantages and disadvantages of working from home for
various aspects of life: financial, health-related, family-related, etc. Have
there been any unexpected advantages/disadvantages? Then do one of the
following:
12



1. Role play a monologue, posing as an IT specialist working from home. Tell
about pros and cons of such an experience.

2. With one of your groupmates role play an interview of a person who
considers a job opportunity that requires working from home with an IT
specialist who works remotely. Discuss all the pros and cons of such an
experience.

Exercise 2. Many IT specialists choose to freelance. An opportunity to
freelance is often considered an advantage of an IT job. Research on the
Internet or interview a person who has had a freelance experience
(preferably, but not necessarily in IT sphere). Ask him or her about the
advantages and disadvantages of freelance: financial, health-related, family-
related, etc. Have there been any unexpected advantages/disadvantages? Then
do one of the following:

1. Role play a monologue, posing as a freelancer in IT sphere. Tell about pros
and cons of such an experience.

2. With one of your groupmates role play an interview of a person who
considers freelance with an IT specialist who has been a freelancer for a
while now. Discuss all the pros and cons of such an experience.

Exercise 3. Using information you have learnt in Unit 1 on pros and cons of a
career in IT, do one of the following:

1. With a groupmate, role play a dialogue between a high school student and
his or her parent. One of them thinks a career in IT is a great choice, the
other one doesn’t. Using information you have learnt in Unit 1, provide a
counterargument for each argument of your groupmate.

2. Posing as an experienced IT professional, prepare a presentation about
career in IT for high school students. You want them to make the right
choice, so make sure to tell in your speech about all the disadvantages as
well as advantages.

13



SOFTWARE ENGINEER

Preview
Answer the questions:

1. What fascinates you the most about programming?

2. What do you usually do when you have problems making your program
run? Do you seek help? If so, where do you turn for answers?

3. What are some common tasks a software engineer spends his or her work
time on?

4. Have you had an experience of working in a team? What did you like and
dislike about it?

14



I. READING

Read and translate the text

WHAT IS IT LIKE TO BE A SOFTWARE ENGINEER?

| am fascinated by coding. It’s everywhere! Every single one of the digital
experiences we enjoy is the result of code. But honestly, | know almost nothing
about how it works or how the people behind the code — software engineers — do
what they do. To find out, | spoke with Lindsey Redd, who has coded for some of
the coolest tech companies in the world.

Can you tell me a little bit about what your job entails? What does the
day-to-day look like?

It can be different depending on the day. But usually, it starts with looking
through what I have to do for the day. Then coding, of course. But there’s a lot
more to software engineering than coding. You code. You test. You deploy your
code. You monitor your code, and make sure things are working properly. But
then, there can also be a lot of meetings around product development or new
features that need to be built, and how we’re going to build those features. I meet
with engineers a lot on the plan for implementation. There’s also a lot of pair
programming, or working together with another coder to solve problems.

Tell me more about pair programming. Is it just programming with
another person on your team?

Pair programming is when you PAIR PROGRAMMING
work with someone on your team on a
NAVIGATOR DRIVER

problem that either you need help on or
that you two are solving together. There’s k) [ (J

usually someone who’s the “driver” and

then someone who is in the “passenger
seat.” The driver is the one who’s actually
typing. But you’re problem solving
together. It’s a very collaborative
experience, which I like. I think I’ve
learned a lot doing that process. You tend to solve problems a bit better and faster
when you’re working with someone in that way.

If I wanted to become a software engineer, what are the most important
skills that I should be developing right now?

Definitely building, testing, and maintaining software is the core skill set.
Getting a job is a lot about developing those interview skills. There are a lot of
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resources for developing those
skills, as well. I’d say a lot of
the skills that you need to be a
good software engineer but that
people don’t really talk about

Most valued soft skills
5 Ambition

052

;

6 Focus

4 Self-managerhent
skills

7 Commoen sense

3 Friendliness 8 Situational

are the soft skills, like verbal | and manners (= awareness
and written communication, 2 Time = 9 Bnthusiasm
management 2 and optimism

organization, and  project

1 Confidence

10 Empathy

management skills.

What do you love about software engineering?

It’s the mix of teamwork, collaboration, pair programming and problem
solving with the ability to do a lot of solo work and figure problems out on your
own. I enjoy the process of coding and not knowing what’s really going on, but
testing and working through an issue, Googling whatever | need to, and then
getting to a solution. That feeling, that gratification of figuring out how to do
something or solving a bug, is unmatched.

| enjoy my teams. | enjoy working with people, and | enjoy doing my own
thing a little bit. Software engineering definitely allows you to do both.

By Kelsey Alpaio [The text is adopted from  URL:
https://hbr.org/2021/07/career-crush-what-is-it-like-to-be-a-software-engineer ]
Il. NOTES
1. digital ['didztl] 1 poBOI

2. programming [ 'provgremin]

IPOrpaMMHUPOBAHKE

3. to monitor smth ['mpnits]

MOHUTOPHUTH, HAOJIIOIATH 32 YEM-JTH0O0

4. feature [ 'fi:tfo]

4yepTa, XapaKTepUCTUKA

5. solo ['savulav] work

caMOCTOsTeNIbHas padoTa

Ill. VOCABULARY

every single one ['smgl]

Bce 0Oe3 HCKIIKOUCHUA, BCEC 10 CANHOI'O

to find out [ 'faind 'auvt ]

Y3HATb, BBISICHUTD

to deploy a code [d1'plor]

Pa3BCPTHIBATL KO

to make sure [[vo]

yoequThCS

A Ealiadind e

. to implement [ '1mpliment]
|mplementat|on [1mplimen 'te1fn]

OCYIIECTBUTh, BHEAPUTD, PEATN30BATh
BHEJPEHUE, peATU3ALIUS

6. collaborative [ko'laebarativ]
collaboration [kalabo rerfn]
It’s a very collaborative experience.

COBMECTHBIN
COTPYAHUYECTBO, B3AUMOJICCTBUE
D10 TpeOyeT aKTUBHOTO B3aMMO,ICHCTBUSI.

7. to tend
You tend to solve problems a bit

HUMCTh TCHACHIIUIO, OBITh CKJIOHHBIM
Kak IIPaBUJIO, Thl BBINOJJHACIOL 3add4u
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better and faster when you’re
working with someone in that way.

HEMHOTO Jy4ulie u ObICcTpee, Koraa
paboTaenib ¢ KeM-TO TaKUM 00pa3oM.

8. definitely ['definatli]

onpeieIéHHO, 0€3yCI0BHO, TOUHO

9. to maintain [mein'tein]

HOJICP)KUBATh, COXPAHATh B XOPOIIEM
COCTOSIHMH, 00CTTY’KUBATh

10. skill
core skill set [ko:(r)]
soft skills

HaBBIK
Ha0Op KITFOUEBHIX HABBIKOB
YHHBEpCAJIbHBIC HAANPOPECCHOHATHHBIC
HABBIKH, YMEHUE pa0d0OTaTh C JIIObMHU

11.issue [ '1fu:]
to work through an issue

BOTIPOC, MpodiemMa
pazo0patbcst ¢ mpodIeMoit

12.solution [sa'lu;f(o)n]

PCHIICHUC

13.gratification [graetifi keifn]

YJIOBJIETBOPEHUE

14. to figure out [ 'figo 'avt]
to figure smth out on your own

BBISICHUTB, Pa300paThCs, MOHATh
pa3o0paThCsi B YEM-TO CAMOCTOSITEIBLHO

15.unmatched [An'maet|t]
The gratification [gratifi'kerfn]
of figuring out how to do
something or solving a bug is
unmatched.

HU C YEM HE CPABHUMBII

UyBCTBO yIOBJIETBOPEHUS OT TOTO, YTO
Thl pa3zoOpajics, KaKk 4TO-TO ClelaTh, WIN
HOHSUI, KaK YCTPaHUTh NMpoOJeMy, HHU C
4eM HE CPaBHUMO.

16.to allow [2'lav]
Software engineering definitely
allows to do both.

MO3BOJIATH
PabGoTta uHXeHepa-nporpaMMHCTa OTpe-
JIEJIEHHO J1a€T BO3MOXXHOCTb JI€JIaTh U TO,

U IPyTOe.

IV. COMPREHENSION CHECK

1. Coding

Exercise 1. Match each type of software engineer’s work with its definition:

a) Process of running an application on a server

or device

2. Testing

b) Using various tools to ensure that an

application is running at its peak efficiency
after it’s been deployed

3. Deployment
4. Monitoring

¢) Process of writing a computer program
d) Reviewing the quality of software and risk of

its failure before and after deployment

5. Pair programming

e) A software development technique in which

two programmers work together at one
workstation

6. Collaboration

7. Implementation

f) Putting the project plan into action

g) Working together as a team on a project that is
too big for one person
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Exercise 2. Make up questions based on the text.

1. What
When
Who
Why
What kind of
How

How important

No g~ wWD
Doy o o Y

Excercise 3. Work with a partner. Ask each other questions from exercise 2
and answer them.

Exercise 4. Match the words from the columns to create proper collocations
(more than one correct match is possible for each word):

to work through to solve problems faster
to maintain a code

to figure out a project

to enjoy coding

to do working with people

to deploy software

to implement your own thing

to tend a solution

to find out the answer

to be fascinated by an issue

Exercise 5. Choose the correct answer(s) to the following questions:

1. What is true about the day-to-day of a software engineer?

a) There are no meetings on the plan of implementation;

b) There is a lot more to it than coding;

c) Every day is the same;

d) There can be work together with another coder.
2. What is true about pair programming?

a) The navigator/passenger is problem solving.

b) The navigator/passenger is typing.

c) Itallows you to learn.

d) You do it only when you can’t solve a problem on your own.
3. According to the speaker, what skills should a software engineer have?

a) Non-verbal communication;

b) Maintaining software;

¢) Coding;

d) Organizational skills.
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4. According to the speaker, what is software engineering a mix of?
a) Teamwork and collaboration;
b) Collaboration and pair programming;
c¢) Collaboration and working on your own;
d) Teamwork and solo work.
5. What does the speaker enjoy about software engineering?
a) Solving bugs;
b) Process of coding;
¢) Working with people;
d) Creating problems.

V. GRAMMAR
GERUND (TEPYHJIUN)

['epynauii — 3T0 Oe3nuyHas (opma riaroja B aHIVIMMCKOM SI3bIKE, KOTOpas
coueraer B ceOe MPU3HAKU CYIIECTBUTENBHOTO M Tiaroja. I'epyHauii oopasyercs
n00aBJICHHEM OKOHYAHUS -INQ K HEONPEISIICHHOH (opMe Tiaroa:

To develop — developing

To code — coding

To debug — debugging

To lie — lying

['epynauii HeceT B cebe 3HaUeHHE Mpollecca. B nmepeBoje Ha pycCKui sI3bIK
TEePYHIUM, Kak TMPaBWIO, BBICTYNAeT CYIIECTBUTEIbHbIM, TIJarojoM WIH
AeenpuyactueM. B pycckoM s3blke 3HAUY€HHE IMpollecca KaKOro-TO JEHCTBUA
nepenaeTcss  OTTJIarojbHBIMH  CYIIECTBUTENBHBIMU C  cypdukcamMu  -HUE
(mporpaMmMmupoBaHue/programming), -THE (pazButue/developing), -Ka
(mommeprkka/maintaining), -cteo (crpoutensctBo/building).

B anrnmiickom si3bike ecth npocmas (Simple) u nepgpexmnuas (Perfect)
dopmbl repyHnuda. [lpocmas Gopma TepyHIUsT HCHOJB3YyETCA M ACHCTBUS,
KOTOPOE MPOUCXOIUT OJJHOBPEMEHHO C ICMCTBUEM TJIarojia-CKa3zyemoro:

Writing code is one thing, learning to be a software engineer is another.
Iucamo K00 — 5mo 00HO, a HAYUUMBCA ObIMb NPOSPAMMHBIM UHIHCEHEPOM
— amo opyeoe.

llepgpexmnaa (opma TepyHAMS HCHONIB3YeTCA ISl JACHCTBUS, KOTOpPOE
NPEIIECTBYET TJarojly-ckasyeMoMy (OKOHYaHWe -iNg B TakoM ciydae
no0aBinsercs K nepPexTHoMy HHPUHUTHUBY ):

When you deny having made a mistake, it can lead to negative
consequences.
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Kozoa evi ompuyaeme, umo cogepuwiunu oumtuoKy, 5mo mMoxcem npusecmu K
He2amueHblM NOCIeOCNEUSIM.

['epyHanii MOYKHO UCIIOJIB30BaTh KaK B aKTUBHOM (@), Tak 1 B maccuBHOM (D)
3aJI0Tax.

a) We will not deploy the app without having tested it first.
Mbvl He evinycmum npunodicerue, npedsapumenbHo He RPOMeCmUuUpo8as e2o.
b) The app can not be deployed without having been tested first.
Ipunooicenue ne moodicem Oblmsb GLINYUIEHO, €CllU HE ObLIO NPedsapumeibHO
npomecmupoeano.
OtpunatenbHas ¢opMa oOpasyercs MpU TMOMOIINM YacTUIBI hot mepen
repyHIueM:

| enjoy not knowing what’s going on.
Mue Hpasumcs He 3Hambv, 4mo npoucxodum.

B aHrImMHCKOM S3BIKE HMMEETCS LENbId PsAX TJarojioB, IOCIE KOTOPBIX
ynoTpeOsieTcst TOJIbKO repyHanid. HekoTopble U3 HUX MPUBEAECHBI HUXKE.

Expressing likes and dislikes: Expressing opinion and ideas:

to feel like — xoTeth to admit — mpu3HaBath

to fancy — xoreth to deny — oTpunath

to enjoy — HacIaKaaThCs to consider — 00 xyMbIBaTh

to (not) mind — (ue) Bo3pakath to imagine — npencTaBiIATh

to dislike — He TFOOUTH to recommend — pekoMeH10BaTh
can’t stand — He BBIHOCUTh to suggest — npeamarars

VIi. EXERCISES

Exercise 1. Translate the sentences into Russian, noting what part of speech
you use to translate gerund.

1. I am fascinated by coding.

2. There’s also a lot of pair programming, or working together with another
coder to solve problems.

3.So even if you're not able to finish the project, demonstrating those
communication, organization, and project management skills, and figuring out how
to implement them — that’s what people are looking for in an intern.

4. What is it like working with you?

5. Now, being on the other side and having been an intern mentor, it definitely
helps when your intern is super excited and super curious.

6. That’s what’s so fun about having interns.

7. Demonstrating curiosity helps leave a positive impression on your team.
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8. Definitely building, testing, and maintaining software is the core skill set.

9. Getting your foot in the door and getting a job is a lot about developing
those interview skills, which there are a lot of resources for developing those skills,
as well.

10. I enjoy the process of coding and not knowing what’s really going on, but
testing and working through an issue, Googling whatever | need to, and then
getting to a solution.

11. That feeling, that gratification of figuring out how to do something or
solving a bug, is unmatched.

12. | enjoy working with people, and | enjoy doing my own thing a little bit.

Excercise 2. Make your own sentences, using Gerund as a subject.

Example: producing — Producing good results at your job is important.
collaborating — Collaborating helps to solve difficult problems.

Words to use: working, coding, knowing, testing, finishing, helping, solving,

communicating, developing, getting, programming, thinking.

Excercise 3. Use the verbs from the table in Grammar section on p. 20 with
Gerund to say in at least 5 sentences what you like and dislike about studying
to be a software engineer or working as a software engineer.

Excercise 4. The following tasks are based on the video “What do | do as a
Software Engineer?”: https://www.youtube.com/watch?v=5kas2jBObUY

Pre-viewing task.
Before watching the video, note the meaning of the following words mentioned
in the video:
To kick off — nauats
Mock-up ['mokap] — maker
To hand over — nepenartp
To ship — ormipaBuTh
Assembly [o'sembli] line — xouBeiiep
Expertise [ eksps:r'ti:z] — 3HaHuA ¥ OMBIT
Miscellaneous [misa’leinias] — pa3Hoe
Answer the following questions:
1) Do you like to plan things? If so, do things always go as planned? Why do
you plan them anyway then?
2) Who do you think a software engineer collaborates with to get his or her job
done?
Look through the “while viewing” and “after viewing” tasks so that you know
what information to listen for in the video. Watch the video twice, if needed: first,
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without subtitles to grasp the general meaning and the second time pausing to fill
In the details, turning on the subtitles if necessary.

While viewing task.
Choose the correct variant:
1. Product engineers. ..
a) Provide services for other software engineers
b) Make improvements to websites and apps
c) Create new software products
d) Make sure the app is up and running all the time
2. To explain the process, the speaker uses the example of an app for:
a) Fitness
b) Flower delivery
c) Cooking recipes
d) Food delivery

After viewing task.
Match the job to a job description:

[1.Product manager (PM) a) builds the final product
b) decides how the product is going to look
3. Software Engineer c) decides what to build|

Answer the following questions based on the video:

a) What type of software engineer is the video about? What does this type of
software engineers do? What do other types of software engineers do?

b) Describe the “product process”: who is involved in the process? What
does the PM do? What does the designer do? What does the software engineer do?

¢) What major segments is the work divided into? What are the proportions?

d) What is collaboration and why is it necessary?

e) What 4 questions does the software engineer ask herself when she makes
a plan of her work?

f) What does the software engineer sometimes do after she makes a plan?

g) Why does she need a plan, even though sometimes things do not go as
planned?
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VIi. SUPPLEMENTARY READING

Exercise 1. Before reading the text, answer the following questions:

1. What steps do you think you need to take to get a full-time job as a software
engineer?

2. What can help you turn your internship into a full-time job?

3. What are some important skills you need to demonstrate to be offered a full-
time job after an internship or a trial period?

Exercise 2. Read the excerpt from an interview and note the pronunciation
and the meaning of the following words:

intern ['Int3:rn] CTaxkép, MPaKTUKAHT

to intern [m't3:rn] IPOXOIUTH CTAXXKUPOBKY, MPAKTUKY
internship [ mt3:rfip] CTaXMPOBKa, MPAKTHKA

full-time offer MpeJIoKEHNE 0 paboTe Ha TOJTHYIO CTaBKY
full-time position JOJHKHOCTH Ha MOJIHYIO CTaBKY
misconception [ miskon'sep/n] 3a0ayxaeHHe, HEBEPHOE MPEACTABICHUE
mentor ['mento:r] HACTaBHHK, PYKOBOIUTEIb

curious ['Kjuarmas] JTFOOOTIBITHBIH

curiosity [Kjoort psiti] JTFOOOTIBITCTBO

passion [ 'pafn] CTpacTh

HOW TO TURN AN INTERNSHIP INTO A FULL-TIME POSITION

Kelsey Alpaio: You interned at Lyft and then were able to get a full-time job
there. How were you able to turn that internship into a full-time position?

Lindsey Redd: Generally, if you do well during your internship, the company will
give you a full-time offer. So the big question is, how do you do well during the
internship?

There are a lot of pieces to that. My misconception going in was that |
needed to get my project done perfectly and completely, which I didn’t do when I
was interning at Lyft. I think what people are really looking for when you’re an
intern on a team is your ability to communicate, both verbal and written
communication, and your ability to problem solve and work your way about an
abstract problem. So even if you’re not able to finish the project, demonstrating
those communication, organization, and project management skills, and figuring
out how to implement them — that’s a lot of what people are looking for when
you’re an intern.

What kind of questions do you ask? Do you make sure you ask questions to
solve your problems? How fast are you able to learn new technologies, skills, and
languages? What kind of energy do you bring to the team? What is it like working
with you?
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Now, having been an intern mentor, | can say it definitely helps when your
intern is super excited and super curious. That’s what’s so fun about having
interns. Not only are you helping to bring more people into the company, but you
want to make sure that those people are positive and fun to work with.
Demonstrating curiosity and passion for what you’re doing definitely helps leave a
positive, lasting impression on your team. If you have that, plus you’re able to

problem solve and get stuff done, you’re pretty set up to get a full-time offer.
[The text is adopted from URL: https://hbr.org/2021/07/career-crush-what-is-it-like-to-
be-a-software-engineer ]

Exercise 3. Choose an appropriate equivalent to the words in italics:
1. Demonstrating communication, organization, and project management skills,
and figuring out how to implement them - that’s a lot of what people are looking
for when you’re an intern.

a) to improve

b) to use

c) tolearn

d) to explain
2. I think what people are really looking for when you’re an intern on a team is
your ability to work your way about an abstract problem.

a) to aviod
b) to solve quickly
¢) to move through with great effort
d) to fight aggressively
3. I think what people are really looking for when you’re an intern on a team is

your ability to communicate, both verbal and written communication.

a) in form of words

b) in form of verbs

c) spoken

d) telephone
4. Demonstrating passion for what you’re doing helps leave a lasting impression
on your team.

a) makes your team like you more

b) helps your team complete the job

¢) helps your team remember you longer

d) puts pressure on your team
5. If you have that, plus you’re able to problem solve and get stuff done, you’re
pretty set up to get a full-time offer.

a) quite prepared

b) in trouble

c) very unlikely

d) rather lucky
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VIil. SPEAKING

Exercise 1. Role-play an interview with a partner, one of you posing as the
interviewer for an IT blog and another — as an experienced software engineer. You
can base your questions and answers on those given in the text What Is It Like to
Be a Software Engineer? and create some of your own.

Exercise 2. With a partner, role-play a job interview for a position of a
software engineer, one of you posing as an HR manager, asking questions about
technical skills, soft skills, previous work experience, qualifications, and the reason
you want to work for the company.

Exercise 3. With a partner, role-play an interview for an internship in a
software development company, one of you posing as a student seeking summer
employment and another — as a senior manager, asking questions about technical
skills, soft skills, and previous work experience.

Exercise 4. Learn more about various aspects of software engineer’s work.
Choose a topic to research and report what you’ve learned to the class in a 2-5
minutes presentation. You may collaborate with one of your groupmates on
preparing this task. You may use the links provided below or/and use other
websites as well.

1) Collaboration https://www.weavy.com/blog/how-to-collaborate-efficiently-on-
a-coding-project

2) Pair programming https://www.freecodecamp.org/news/want-to-be-a-
developer-you-should-probably-be-pair-programming-2c6ec12c4866/

3) Deployment https://deploybot.com/blog/5-most-common-deployment-
mistakes, https://blog.inedo.com/blog/deployment-failures

4) Writing code documentation  https://makemeaprogrammer.com/should-
developers-write-documentation-yes-and-heres-why/

5) Monitoring https://techbeacon.com/devops/10-monitoring-talks-every-
developer-should-watch

6) Soft skills  https://hackernoon.com/10-soft-skills-every-developer-needs-
66f0cdcfd3f7 https://blog.filestack.com/thoughts-and-knowledge/7-soft-skills-
great-software-developers/

7) How to become a software engineer https://www.guru99.com/become-a-
software-engineer.html

8) A day in the life of a Software Engineer https://codingnomads.co/blog/what-
does-a-software-engineer-do/

Exercise 5. In 15 sentences or more, tell what you know about the job of a
software engineer. You can use the facts you’ve learned from the text on p. 15,
from the video in ex. 5, from your own experience or from other sources. Be sure

to include one or two sentences on your attitude towards this profession.
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GAME DEVELOPER

Preview
Answer the questions:

1. How often do you play computer games?

2. What kind of computer games do you prefer? Do you have a favourite
game? What do you like about it?

3. Have you ever thought of creating your own game? What genre would it
be?
4. What question(s) would you ask a game developer if you had a chance?
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I. READING

oy
ﬁ Read and translate the text
AN AVERAGE DAY AS A GAME DEVELOPER

What does an average day as a game developer look like? First off, game
studios generally start the day later than most offices. There are usually a few
people who start work early, around 7 or 8 a.m. But most of the office really starts
warming up closer to 9:00 or 9:30 in the morning. Since most game employees are
salaried workers, there’s no punching in and out to track hours. There’s a lot of
flexibility as to which hours you work: when each employee starts and stops work
for the day is up to that employee.

Once everybody is in the office, it’s pretty
common to have a team meeting. Teams will usually
have a morning stand-up meeting to talk about what
they accomplished the day before, what they’re
going to accomplish today, and discuss any
problems that might be blocking their progress.
After that, everybody goes back to their desks to
handle email, plan their day, and get to work.

Most of the day is spent doing the core part of the job. Artists will spend that
time planning and creating the game art. Programmers will spend the time writing
and debugging source code. Designers might spend it by writing documentation or
putting together game levels.

Then workers usually have lunch around noon, sometimes later. If the studio
is at a location nearby a restaurant, some people might go out to eat lunch, whereas
some might go to the studio’s dining area to eat lunch that they brought. Some of
the larger studios might have a cafeteria and serve a daily lunch that’s subsidized
or even free for studio employees.

Throughout the day, there may be additional
meetings among a game team’s subgroups, usually to
make additional plans or make specific decisions about
an area of the game — for example, what certain
characters should look like or do, or how a particular
game system should be coded. There are also occasional
play-through meetings where parts of the team play
areas of the game that have recently been completed,

and then they talk about what might still be missing or what can be improved.
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Then at the end of the day, maybe around 7:00 pm in the evening, people
start ending their workdays and going home for the night.

That’s what a typical workday looks like at a typical game studio. But what
about a non-typical day? What about that stereotype of 90-hour work weeks, where
does that come from? The fact is that many game studios do have what they call
“crunch-time.” It’s when a project is getting close to being completed, but it’s
running behind game schedule, and the game developers are expected to work
overtime to get everything finished. That can mean working late nights and even

working all weekend long, whatever it takes to get a job done.
Source: https://www.gameindustrycareerguide.com/typical-day-of-a-video-game-developer/

Il. NOTES

game studio ['stju:drou]

CTYZIUsI/KOMITaHUS 10 pa3paboTKe UTp

a few people [fju:]

HEMHOT'HEC

game art

urposas rpauka, urpoBoi apt

to debug [di:'bag]

MPOU3BOJUTDH OTJIAJIKY, TOUCK U
yCTpaHEHHUE OITHOO0K

source code [so:s koud]

UCXOIHBINA KON

designer [d1'zains]

IU3anHep

dining area [ dainmg 'e:r10]

o0ezeHHas 30Ha

cafeteria [kafr'trorio]

ctonoBas, Oyder, kade

progress ['praugres] nporpecc
typical ['tipik(a)l] TUTTUYHBIH
stereotype [ 'stero(v)tarp] CTEPEOTHIT
project ['prodzekt] POEKT

lil. VOCABULARY

. average ['av(o)rids]

CpeIHUH

N

. generally ['dzen(a)rali]

BOOOIIIE, B OCHOBHOM, OOBIYHO

w

. to punch in and out [pant/]

OTMEYaTh BpeMs IpHuxofa Ha padoTy u
yxoJia ¢ paboThbl

. to track smth [traek]

CJICAUTD 3a 4YEM-JI.

. to be up to smb

3aBUCCTH OT KOI'O-JI.

..once [wans]

KaK TOJIBKO, ITOCJI€ TOI'O, KaK

N OO0 B~

..common ['koman]
Once everybody is in the office, it’s
pretty common to have a morning

OOBIKHOBEHHBIN, OO, THITHYHBIN
Kak Tonbko Bce codepyTes B oduce,
BIIOJIHE TUIIUYHO TPOBOJUTH YTPEHHIOIO
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stand-up meeting.

TUIAHEPKY.

8. accomplish [o'kampl []

BBIIIOJIHUTD, 3aBCPIINTDH

9. to handle smth [handl]

paboTath ¢ 4eM-J1., pa30uparbCsi C YeM-J1.

10. to get to smth
After that, everybody goes back to
their desks to handle email, plan
their day, and get to work.

MPUHUMATHCS 32 YTO-JI., HAUMHATH YTO-II.
[Tocre 3TOTO BCE BO3BpAINAlOTCS HA CBOU
pabouune MecTa, 9ToO0blI Pa300paThes ¢
MOYTOM, CIUNIAHUPOBATH JICHB U
INPUCTYNIHTH K padoTe.

11. level [lev(o)l]

YpOBEHb

12. location [lo"kerfn]
to be at a location nearby [n1o'bai]

smth

MECTOIIOJI0KEHHE
HAXOAUTHCS HEMOAAIIEKY OT YEro-J.

13. to subsidize smth ['sabsidaiz] CyOCHINPOBATh, YACTHIHO
KOMIICHCHPOBATh PacXo/Ibl Ha YTO-I.

14. character [ kerakts] HEePCOHAX

15. certain ['so:ton] HEKOTOPBIH, OTIPEICTICHHBIN

16. particular [pa'tikjulo] OT/IEJTbHBIN, KOHKPETHBIN, ONPE/IeIICHHBIN

17. occasional [a'kerz(a)n(a)l]

CIIYYAIOLIHUICS IEPUOIUYECKH,
HEpEryspHO, BpeMsi OT BPEMEHU

18. to be missing smth
Then they talk about what might still be
missing in the game.

HE XBaTaTb 4€ro-Ji.
ITorom oHHM Pa3roBapuBarOT O TOM, 4€ro
CHIC MOKCT HC XBAaTaTb B UI'PC.

19. crunch time [krant/]

aBpaJl, HaIlpsKECHHBIN MTepuo] padoThI

20. to run behind the schedule [ran
br'hamnd 8o " fedju:l]

OTCTaBaTh OT rpaduka

21. whatever it takes [wot'eva]

That can mean working late nights
and even working all weekend long,
whatever it takes to get a job done.

JIF0OOM 1IEHOM, YTO OBl HU
oTpPeOOBaIOCH

DTO 3HAYMT, YTO, BO3MOXKHO, MPUAETCS
51 BCE

paborarh  JOMO37HA

BBIXOJHBIE — YTO ObI HU MOTPEOOBAIOCH,

Taxe

YTOOBI BBITIOJIHUTH PabOTY.

IV. COMPREHENSION CHECK

Exercise 1. Say if the following statem
STATED in the text:

ents are TRUE (T), FALSE (F) or NOT

1. Some people want to beat the traffic so they come to the office really early.
2. No matter when they come to work, most workers must work at least 8

hours a day.
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Most workers are paid according to the number of hours they spend at the
office.

At the morning stand-up meeting people say what they need to work more
effectively.

Morning stand-up meetings are usually not very long.

Different studios may have different rules about lunch.

Sometimes workers play games and then discuss them.

Coders often talk about what might be missing in their life.

. All the days at a game studio are the same.

10 During crunch time workers don’t go home and stay at the office overnight.

Exercise 2. Think of a title for each paragraph of the text and write down
your ideas below:

1.

No gk owd

Exercise 3. Make up questions based on the text.

6.

gk wn

What ?
When
Who
Why
Where
How

S LN IR RN

Excercise 4. Work with a partner. Ask each other questions from exercise 2
and answer them.

V. EXERCISES

Exercise 1. Fill in the blanks with the appropriate vocabulary words,
changing the form of the word where necessary.

1.

2.

The a annual salary for a game developer job in US is
$101644.

There are various project management tools to help you t
your progress.
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3. Riot Game Studio provides 100% s lunch, dinner,
smoothies, self-serve drinks and snacks.

4. Thec in a game that are not controlled by a player are called
NPC — non-player ¢

5. With a special software you can add a 3D map of a real | into
your game.

6. If you make to-do lists for things for things you need to a
during the day, you should also estimate their time and sort them by

Importance.

7. Lack of documentation is one of the most ¢ problems
faced by game developers.

8. To ensure your laptop can h large applicatons easily, provide

it with a quad-core Intel i7 processor.

9. Programmers can be highly specialized, meaning they specialize in a
specific area, or broadly specialized such as indie developers who
h all the programming on their own game.

Exercise 2. Fill in the blanks with appropriate prepositions where necessary.

at at for in in to to to out out of of off
up

1. Since most game employees are salaried workers, there’s no punching

and ___ totrack hours.

2. If the studio is __ a location nearby a restaurant, some people might go
______toeat lunch.

3. When each employee starts and stops work for the day is _ to that
employee.

4. Everybody goes back _their desks to handle email, plan their day, and get
____work.

5. Some of the larger studios might serve a daily lunch that’s subsidized or
even free  studio employees.

6. Then __ the end of the day, maybe around 7:00 pm __ the evening,
people start ending their workdays and going home for the night.

7. It’s when a project is getting close ___ being completed, but it’s running
behind __ game schedule, and the game developers are expected to work
____overtime to get everything finished.

8. There are also occasional play-through meetings where parts _ the team
play areas  the game that have recently been completed.

9. First | game studios generally start the day later than most offices.
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Exercise 3. Match each vocabulary word with its meaning.

1. to accomplish a) happening from time to time

2. to track b) aplace

3. to subsidize C) to be someone’s decision

4. occasional d) a position within a game

5. to be missing something e) to complete

6. location f) to watch, to follow

7. whatever it takes g) to pay for something fully or in part
8. level h) to work, to deal with something
9. generally 1) to lack something

10. once j) usually

11. to be up to somebody K) at any cost

12. to handle something [) assoon as

Exercise 4. Unscramble the vocabulary words and write them down into the
space below.

C/IPIUIR C O[S R I P/ OlL|H Y R|L N
L R ClAA N ClA N A
AT O|Il|N T|E M S |C|I E|G E|C
1 2 3 4 5 6
AIG|A R|IC|T M|N|M LA C|L|N|I
R|V|E|E A | K O|C|O HIE|D T|IA|O|O

8 9 10 11

VIil. SPEAKING

Exercise 1. Play a game in pairs or groups of 3 or 4.

e Use dice or online random number generator to move. If you land on a
square occupied by another player, move on to the next free square.

e When you land on a square, say if you recognize the game; if you know, say
what the title and the object/idea of the game are. If you’ve ever played the
game (or watched someone play it), share your impression.
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Exercise 2. Prepare a report (a presentation) on one of the following topics:

1. A job in the games industry: a video game tools programmer
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-
tools-programmer/, https://www.gameindustrycareerguide.com/video-game-
careers/

2. A job in the games industry: a video game server engineer
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-
server-engineer/,  https://www.gameindustrycareerguide.com/video-game-
careers/

3. A job in the games industry: a video game graphics programmer
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-
graphics-programmer/,  https://www.gameindustrycareerguide.com/video-
game-careers/

33


https://www.gameindustrycareerguide.com/how-to-become-a-video-game-tools-programmer/
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-tools-programmer/
https://www.gameindustrycareerguide.com/video-game-careers/
https://www.gameindustrycareerguide.com/video-game-careers/
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-server-engineer/
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-server-engineer/
https://www.gameindustrycareerguide.com/video-game-careers/
https://www.gameindustrycareerguide.com/video-game-careers/
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-graphics-programmer/
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-graphics-programmer/
https://www.gameindustrycareerguide.com/video-game-careers/
https://www.gameindustrycareerguide.com/video-game-careers/

4, A job in the games industry: a video game tester
https://www.gameindustrycareerguide.com/how-to-become-a-video-game-
ga-tester/, https://www.gameindustrycareerguide.com/downsides-of-a-job-
testing-video-games/

5. A job in the games industry: where game studios are located
https://www.gameindustrycareerguide.com/best-cities-for-video-game-
development-jobs/

6. Influential Game Developers https://www.ranker.com/list/most-influential-
game-programmers-of-all-time/ready-to-startup,
https://www.gameindustrycareerguide.com/influential-women-game-
developers/

7. Free Tools to Make Your Own Video Game
https://www.gameindustrycareerguide.com/make-your-first-video-game-
today-using-these-free-tools/,
https://www.gamecareerguide.com/features/1690/free_game_development_t
ools_for_.php

8. Best Programming Language for Games
https://www.gameindustrycareerguide.com/best-programming-languages-
for-games/

9. What can go right and wrong when developing a game
https://gamecareerguide.com/features/2030/postmortem_der_.php?page=1

10.Steam game developers: who are they?

https://www.gamedeveloper.com/blogs/there-are-44-000-game-developers-
on-steam-who-are-they-

Exercise 3. Research ways game designers use to make games addictive and
the problem of game addiction. Should game studios try to make games more
addictive? Prepare pro and con arguments and be ready to discuss them in

class.

You may use the following resources (or find your own):

https://www.video-game-addiction.org/what-makes-games-addictive.html
https://www.reddit.com/r/gamedev/comments/2sdy44/should _we try to_ma
ke _games_more_addictive/
https://theconversation.com/the-business-of-addiction-how-the-video-
gaming-industry-is-evolving-to-be-like-the-casino-industry-83361

Exercise 4. Prepare a list of questions to ask a game developer about different
challenges he may face when working on a game. Act out an interview with
one of your classmates playing the role of a game developer.
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COMPUTER SECURITY
SPECIALIST

Preview
Answer the questions:

1. How do you make sure your personal information is secure?
2. What are the potential threats to personal or business data?
3. What responsibilities of a cybersecurity specialist do you know?
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I. READING

Read and translate the text

g’ COMPUTER SECURITY SPECIALIST

With cyber attacks, data breaches and leakage of sensitive information on the rise,
companies and governments are placing more efforts on computer security than
ever before. This is why computer security specialists are in great demand at both
corporations and at government agencies. If an organization deals with a large
workforce or management of sensitive data, there are many reasons to hire
computer security specialists. Here are 4 major areas of responsibility of a
computer security specialist: control of IT infrastructure usage, protection of
company data, ensuring the safety of users, and assisting senior management.

Control of IT Infrastructure Usage

A computer security specialist is one who designs and implements security
protocols in a computer network. That involves controlling what data users have
access to, implementing password authentications and firewalls. Computer security
specialists can block access to certain websites and disallow the installation and
usage of specific applications — especially if they pose a threat to the network
infrastructure. If an employee violates company policies on usage of office IT
infrastructure, it is the computer security specialists who can catch them in the act
and notify senior management.

Protection of Company Data

The job of ensuring the safety of valuable data is entrusted to the computer security
specialist. These specialists can also be considered information security analysts,
as their task largely involves monitoring the flow of information, checking on
bandwidth usage and preventing unauthorized users (or even hackers) from
accessing sensitive data. For any large corporation like a bank or a telecom
operator, sensitive data could be pertaining to their customers — like addresses,
phone numbers, bank account details and credit card numbers. For a government
agency, sensitive data pertaining to internal communications and secretive
operations can pose a threat to national security. Hiring computer security
specialists is crucial for such organizations.

Ensuring the Safety of Users

There have been instances when companies who outsourced their data

management and security have had privacy violations committed by the contractor.
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Hiring computer security specialists and holding them liable gives the organization
an additional sense of security knowing the data management and protection is all
being done internally. The specialists can ensure safety of users and their ease of
use on any given network. In an office environment that means preventing
downloads that may pose a virus threat. If you are a service provider, computer
security specialists will ensure safety of customer data and assist in helping out
with any technical problems users may face.

Assisting Senior Management

The task of assisting new employees with their login information and access
requests can be delegated to computer security specialists instead of the employee's
manager. This makes computer security specialists the “go-to” for password resets
and other access requirements. Computer security specialists can assist senior
leadership in forming guidelines and company policies on network usage. Senior
management can request periodical data reports on the flow of information,
potential threats, etc. Therefore, it is crucial to hire computer security specialists to

protect company secrets and effectively manage the office network.
Text source: https://work.chron.com/advantages-hiring-computer-security-specialist-22919.html

Il. NOTES
cyber attack [sarba(r) o'teek] KuOeparaka
usage [ 'ju:zidz], [ 'ju:sidsz] UCIIOJIb30BaHNE
infrastructure [ 'mfra strakt[s] uHppaCTpyKTypa
safety ['serfti] 0€30MacHOCTh
senior management ['si:nia(r)] BBICIIICE PYKOBOJICTBO
security protocol ['proautokol] poIeAYpHI 00ecTieueHNs OE30TTaCHOCTH
computer network [ netw3s:k] KOMIIBIOTEPHAS CETh
firewall [ farowo:l] OpanaMay’p, IKpaH CETEBOM 3aIIUTHI
hacker [ haka(r)] XaKep
bank account [bank o'kaovnt] OaHKOBCKHI cueT
secretive [ 'si:krativ] HETJIACHBIN, TAWHBIH
outsource ['aot so:(r)s] OTJaBaTh Ha ayTCOPCHHT, BBITOJIHATh
CUJIaMU CTOPOHHEH OpraHU3aLuu
contractor [kon'traekta(r)] OIS TUNK
virus ['varras] BUPYC
service provider [ 's3:(r)vis pra'varda(r)] | mocTaBIIUK yCIyT
customer ['kastoma(r)] KJIUCHT
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delegate ['delogat]

ACJICrupoBaTh

password reset [ 'ri:set]

CMCHaA I1apoJIAd

data report [ 'derta r1'po:t]

OTYCT

lll. VOCABULARY

1. breach [bri:tf]
data breach

BTOPXKCHHUC, HAPYIICHHUC LCIIOCTHOCTH
HAapyICHUC 3allUThI JaHHBIX

2. leakage ['li:kid3]

yTeuKa

3. sensitive [ sensatIv]
sensitive data

3aCEKPEUYCHHBIN, CEKPETHBIMN, YA3BUMbIN
CEKpETHBIE JaHHbIe, KOH(DUACHIIATIbHAS
uHopMmarms

4. to be on the rise

YBCIIMYHUBATLCA, IIPOUCXOAUTDH BCE qanic

5. demand
to be in great demand

CTIpocC
T10JIb30BaTHCS TOBBIICHHBIM CIIPOCOM

6. protection

3amura

7. to ensure [’ for] o0ecrneunBaTh
8. access [ xkses] JOCTYTI
to have access to smth UMETh JJOCTYII K YeMYy-JI.
9. authentication [o: Oentiker/n] YCTaHOBJICHHUE OIJIMHHOCTH,
ayTeHTUUKALIN

10. to disallow [ disa'lav]

MPCIATCTBOBATL, HC PAa3pCIIATh

11. to pose a threat [Oret] to smth
Computer security specialists

can

disallow the installation of applications

IPEJICTaBIATh YTPO3y YeMy-JI.
Crenuanuctel MO  KOMIBIOTEPHOMH
0e30MacHOCTH MOTYT HE pa3pelIuTh

which pose a threat to the network | ycraHoBKy mnpuIOXKEHHUH, KOTOpBIC
infrastructure. NPEJICTaBISIIOT ~ yIpo3y  CETCBOMU
MH(DPACTPYKTYpeE.
12. to violate [ vaiolert] HapymaTh

to violate company policies

HAPYLIUTh IPaBUJIA KOMIIAHUH

13. to catch smb in the act

OUMATH C MOJIMYHBIM

14. to notify smb ['nouvtifai]

YBEJOMUTH, MPOUH(OPMUPOBATH

15. flow [flav]

to monitor the flow of information

MOTOK
Ha0JII0AaTh 32 TOTOKOM MH(OpMaluu

16. bandwidth [ bandwit0] usage

Tpaduk

17. to authorize [ 'o:0oraiz]

unauthorized user

aBTOPU3UPOBATH
HE3apETUCTPUPOBAHHBIN MTOJIb30BATEIb

18. to pertain to smth/smb [por'tein]

For a bank sensitive data could be

pertaining to its customers.

OTHOCHUTBCS K 4eMy-JI/KOMY-JI.

Jns  Oanka  KoH(UIEHUUATbHAS
uH(popMausi MOXKET ObITh CBsI3aHa C
€ro KJIMEHTaMHU.
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19. internal [m't3:(r)n(a)]] BHYTpPEHHUI
internal communications BHYTPEHHUE KOMMYHHUKAIIUN
internally BHYTPH KOMITAaHHH, O€3 MPHUBJICUCHHUS
CTOPOHHHMX OpraHU3aIHi
20. crucial [ 'kru:f(9)]] KpaiiHe BasKHBIM
21. instance ['1nstans] cITydai
22. violation ['varslerfn] HapYyIICHHE
privacy violation HapYyIICHHE KOH(HUACHIINAILHOCTH
TICPCOHAJIBHBIX JaHHBIX
to commit a violation JOIYCTUTh HAPYIICHUEC
23. liable ['laab()l] OTBETCTBCHHBIMH
to hold smb liable BO3JIOXKUTH Ha KOTO-JT
OTBETCTBCHHOCTD
24. sense [sens] qYBCTBO
sense of security qYBCTBO O€30MTACHOCTH
25. environment [’ varronmont] cpena
office environment pabouas cpena
26. to face smth BCTPETUTHCS C YEM-IT
27. request [r1'kwest] 3aIpoc
access request 3a1pocC 10CTyna
28. guidelines [ 'gaid, lainz] pEKOMEHIAITIN
29. requirement [ri'kwaromoant] TpeOoBaHUE, HEOOXOIUMOE YCIIOBHE
access requirements TpeOOBAHUS K JOMYCKY

IV. READING COMPREHENSION

Exercise 1. Say if the following statements are TRUE, FALSE or NOT
STATED. Correct the false ones.
1. Computer security specialists are in great demand only at government
agencies.
2. Senior management implements security protocols in a computer network.
3. Computer security specialists notify employees if they catch senior
management violating company policies on usage of office IT infrastructure.
4. Computer security specialists can disallow the usage of specific applications
if they pose a threat to the network infrastructure.
5. In any large corporation, sensitive data can pose a threat to national security.
6. Computer security specialists can also be considered information security
analysts.
7. There have been instances when companies who hired computer security
specialists have had privacy violations committed by them.
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8. Senior management can request periodical data reports on potential threats.

9. The task of assisting the managers with their login information can be
delegated to computer security specialists instead of their employees.

10.1t is crucial to hire computer security specialists to protect company secrets
and effectively manage the office network.

ercise 2. Put the given fragments in the right order to form questions.

1. sensitive /do /data/banks/have/what/? ................cooill,

2. does / for / a government / agency / sensitive / what / pertain / data /to ?
3. information / information / the flow / do / why / security / of / monitor /
ANAIYSTES / 7.t e e rae e erae e
4. agencies / specialists / for / crucial / computer / government / hiring / is /
SECUNILY / WRY /2 e e
5. can be / instead of / computer / the employee’s / security / what / specialist /
delegated / manager /107 ..o e

6. security / and / who / protocols / designs / implements / ?

ercise 3. Match specific tasks to the 4 areas of responsibility of a computer

security specialist mentioned in the text:

Control of IT | a) preventing downloads that may pose a virus

Infrastructure Usage threat

b) assisting leadership in forming guidelines and
company policies on network usage

¢) ensuring protection of customer data

. Protection of Company | d)assisting in helping out with any technical
Data problems users may face

e) blocking access to certain websites

f) assisting new employees with their login
information

Ensuring the Safety of | g) monitoring the flow of information

Users h) catching employees who violate company
policies on usage of office IT infrastructure

1) providing data reports on the flow of information

V. Assisting Senior | j) implementing firewalls

Management K) preventing unauthorized users from accessing
company’s sensitive data

I) disallowing the installation of applications which
pose a threat to the network infrastructure

40



V. EXERCISES

Exercise 1. Are you good at cybersecurity? Check how familiar you are with
various types of malware. Match each type of malware with its definition,
then say how you can prevent this type of malware from infecting your

computer.

*malware [ 'malwea(r)]=malicious software (spedorocroe I10)
ransom [raens(o)m] — BBIKyII
1. Ransomware

2. Adware

|
3. Bot

e

Ly

4, Spyware b

5. Virus

6. Trojan

7. Worm

s
ke E

-

)
o0

(4

a)

b)

It disguises itself as legitimate software with the
purpose of tricking you into executing it on your
computer.

It is a software program that performs an automated
task without requiring any interaction. A computer
with this infection can spread it to other devices,
creating a network of machines which can then be
controlled and used to launch massive attacks by
hackers, often without the device owner being aware of
its role in the attack.

It encrypts your files and blocks access to them until
the hacker is paid to release them. If the money isn't
paid by a deadline, the hacker will threaten to delete
the data or expose it.

It can spread itself to other devices or systems, but it
does not infect other programs. It does not require a
host program in order to run or self-replicate.

It is a self-replicating program which usually requires
some action on the part of the user to spread to other
programs or systems.

It is a program causing unwanted or malicious
advertising to continually pop up on your screen.

It is used to monitor the activities of users and to
collect user’s information such as habits, browsing
history, and personal identification information.

Have you managed to complete the matching successfully? Congratulations!




Exercise 2. Create appropriate collocations:

< S>>

\ \
o Civormaton >
/

>

Exercise 3. Complete the sentences by filling in the blanks with vocabulary
words, changing the form of the word if necessary.

1.

w

If an employee v company policies on usage of office IT
infrastructure, the computer security specialists can n senior
management.

Hiring computer security specialists is ¢ for many organizations.
The specialists can e safety of users in an office e :
Computer security specialists are the “go-to” for password r and

other access requirements.

If you are a service provider, computer security specialists will assist in
helping out with any technical problems users may f

The specialists can prevent downloads that may pose a virus t :
Their task involves monitoring the flow of information and checking on
b u :

Computer security specialists prevent u users (or even

hackers) from accessing s data.
With cyber attacks, data b and | of sensitive

information on the rise, companies and governments are placing more efforts
on computer security than ever before.

10.Computer security specialists can block access to certain websites and

d the installation and usage of specific applications.

Exercise 4. Give the English equivalents to the following phrases:

1.

© oo No Ok WN

JIETAITU OQHKOBCKOTO CUETA - . evuneeeeneeeeeee e

HapyUIeHUsI KOHDUICHIIUATEHOCTH MEPCOHATBHBIX JAHHBIX ...v''vvvnnennn. ..
TAET OUTYIIEHUE OC30TIACHOCTH .. .vvuteeneeeneeeenneenneenneenneearneennannneennns
KOHTPOTHUPOBATD TPAMTK . ..« vvveentteeenneeentteeeeteeeareeeaniaeeanseerennenns
YCTAHOBUTD CETEBOM DKPAH .. evtttennnnnntitteeteeeeeeeeeeeaninnneeneeeeeans
HAOJTFOIATh 32 TIOTOKOM MHDOPMAITHH. ...\ evtteieeieeiiieeiieieeanaeennnen.

O LT0 Lt F: 0070 1S 1 ¢
10 (0104 120231007090 Y 001 ) OO
MOMKET MPEICTABIIATD YTPOBY .. v e euveennteenneenneenneeeeneanneeanneensereeenneenns



10.HAPYIIUTD TIPABUIIA KOMITAHTH . ...vvneteenteenneennenneenneenneenneenneeenneennens
11. OTHOCUTBHCSA K BHYTPEHHUM KOMMYHHUKAIIMAM ...eevvnneeeneeenneenneenneennnnn
12. n0Ib30BATHCS TOBBIIIEHHBIM CIIPOCOM. . ...t utteeteneeeenteennaienaeenneenneannn
13. yreuka KOHGUACHITHMATHHON HHOOPMAIIIHM. . ... eeeteeenereeenneeennreeannaeeennns
14. noiiMaTh C MOJUYHBIM U YBEIOMUTD PYKOBOJICTBO . ... uuurreennreenennaneannnns
15. He pa3pelnTh yCTAHOBKY ONPEACICHHBIX MPUIOKEHUM . ... uvenneeenneennnnn..

Exercise 5. Watch a video: https://www.youtube.com/watch?v=Mq7 XIP4ggA
(FYI. B Bumeo ynomunaercs CISP -Certified Information Security Professional —
ceptudukar, moarBepxkparomui kBanmpukanuo). What advice does each of
these interviewed professionals give? Write at least 3 sentences for each
speaker. Use full sentences. Use proper grammar, for example:
— Mr. Devost recommends ....V+ing (doing, taking, studying).... because...
— Mr. Devost suggests that you should do/go/have .... because...
— Mr. Devost thinks it’s important/crucial/necessary to have/go/do/learn....
because...
Interviewed cybersecurity career professionals:
1. Zulfikar Ramzan - CTO of RSA;
Matt Devost - Managing Director at Accenture;
Shane Steiger — Chief Endpoint Security Architect at HP Enterprises;
Tarah Wheeler — Author of Women In Tech;
Jayson E. Street - Infosec Ranger, Pwnie Express
6. Gerard Laygui - Compromise Forensics and Malware Reverse Engineering
Have you learned anything new/useful/interesting about the career of
cybersecurity specialist from the video? What did you learn?

bk wn

V. SUPPLEMENTARY READING

Pre-reading task: answer the following questions.

1. What do you know about social engineering?

2. Have you or any of your acquaintances had encountered social engineers?

3. What are some popular techniques of social engineering nowadays?

If you have problems answering these questions now, read the story below

and go back to the questions then.
While reading: guess the meaning of the following words and expressions.
Write a synonym or your definition next to each word and check if your guess
Is correct after reading the text, make corrections if necessary.

prime —

subtle —

to give a second thought to something —
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contingency plan —

to bear the cost of something —

The paragraphs in the text are mixed up. In the space provided, number all
paragraphs, putting them in the correct order.

SOCIAL ENGINEERING: A HACKING STORY

(__) Now that George has Patti’s trust, he tells her that he’s been working
with Suzy on finding a new server for the clinic. He doesn’t know if they have a
server or if they use an electronic medical record (EMR). However, if they don’t,
he can spin a story about how Suzy is looking to get a server to support an EMR.
Social engineers are con artists. They can spin a story until they get what they want
or hit a roadblock and move on to an easier target.

(__) Social engineers are experts at reading and manipulating people. They
rely on trickery, wit, and charm to break into otherwise secure systems. They
exploit the weakest link in the security chain: humans. Social engineering is a
security threat healthcare staff may be least familiar with. So, what does it look
like? How do social engineers manipulate people and gain access to secure
systems? Let’s look at an example of how social engineering might play out.

(__) Suzy, a clinic manager, lists her workplace on her personal Facebook
page. She hasn’t enabled privacy features, so her personal profile is visible to the
public. She hasn’t given a second thought to the connection between her public
profile and her clinic.

(__) We’re all familiar with what a technical hacker is. They sit behind a
computer somewhere planning their strike on an unsuspecting healthcare company.
Healthcare is a prime target for technical hackers. However, a more subtle threat
exists: social engineering.

(__) George calls the clinic, and Patti answers. He asks to speak to Suzy.
Patti replies that she is away from the clinic and asks if she can be of any help.
George laughs, pretending he forgot, and tells Patti he’s jealous that Suzy’s in the
Bahamas while they’re stuck at work. His “insider” information and familiar way
of speaking causes Patti to trust George.

(__) This can happen to your organization, even if you have policies and
procedures in place. As organizations ramp up technical security, hackers are
exploiting humans instead. Social engineering is difficult to detect, as social
engineers know how to manipulate perceptions.

(__ ) Patti tells George they have a server in the office. He asks her to grab
some information that he forgot to get from Suzy. Patti places George on hold and
collects the information he needs to remotely access the server. Now that he has
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access to the server, George can infect it with malware and steal the clinic’s
information.

(__) George is a social engineer. He knows that medical personally
identifiable information will fetch a fantastic price. So, George is on the hunt for a
healthcare employee to exploit. He sees on Suzy’s profile that she works at a
medical clinic. He also sees Suzy’s post that she’s on vacation in the Bahamas.

(__) This isn’t only a story. It recently happened in a health clinic. The
clinic had a solid contingency plan in place and was able to recover all but a day’s
worth of data. However, the clinic lost thousands of dollars of lost work and lost
medical data that could cause patient harm. Furthermore, the clinic also had to bear
the cost of a new server and data restoration.

Post-reading task: answer the following questions.
1. What is the difference between technical hackers and social engineers?

2. Why is social engineering often used by criminals?

3. What did George use to be successful in the data theft?

4. How could Patty have acted to prevent the hack?

5. Do you think IT students should learn about social engineering? Why?

VIi. SPEAKING

Exercise 1. Work with a partner. Make a list of
10 practices a company needs to implement and
maintain to provide its computer security.
Compare your list with the rest of the group.

Exercise 2. Prepare a report (a presentation) on a topic of your choice
pertaining to computer security:
1. Skills needed to become a cyber security specialist;
Most common cyber threats;
Challenges in the job of a of cyber security specialist;
Rules of cyber hygiene for employees;
Advantages and disadvantages of being a cyber security specialist;
A job in cyber security: Certified Ethical Hacker;
A job in cyber security: Penetration Tester;
A job in cyber security: Computer Forensics Specialist;
. A'job in cyber security: IT Auditor;
10.A job in cyber security: Information Security Analyst.

© o No kW
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SYSTEM ADMINISTRATOR

Preview

Answer the questions:
What responsibilities of a system administrator can you think of?
What part of a system administrator’s job do you consider the most difficult?
What can be interesting/appealing in a system administrator’s job?

Do you think you could work as a system administrator? Would you want to?
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I. READING

Read and translate the text

SYSTEM ADMINISTRATOR

Software breaks. Hardware breaks. We need someone to fix
those things. That someone is a system administrator. As
long as we have things that break, we will need system
administrators. The automobile is more than 100 years old,
and yet you still have mechanics to fix cars because they
still break. These magical devices in our hands are so far
advanced, yet there are mobile phone repair shops in every city, and they're all
very busy. Things break. We need a fixer. System administrators fix things. We
need system administrators.

So, what exactly does this job entail? A system
administrator wears many hats and the smaller your
environment, the more hats you will wear. A system
administrator covers backups, file restores, disaster
recovery, hardware maintenance, automation, user
maintenance, filesystem housekeeping, application
installation and configuration, and system security
management. System administration covers just about every aspect of hardware
and software management for both physical and virtual systems.

You also need a broad knowledge base of network

P@ configuration,  virtualization, operating systems, and

o & interoperability. A system administrator needs to have some
" technical knowledge of network security, firewalls, databases,
and all aspects of a working network. The reason is that, there
are hundreds of fail points in a network and your job is to help
locate and resolve failures.

System administration also requires that you stay on top
of best practices, learn new software, maintain patches,
comply with security notifications, and update hardware. A
system administrator's day is very full. In fact, you never
really finish, but you have to pick a point in time to abandon
your activities. Being a system administrator is a 24x7x365
job, which does take its toll on you physically and mentally.
You'll hear a lot about burnout in this field.
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It can be said that doing the technical stuff is relatively easy. It's dealing with
people that makes the job really hard. That sounds terrible but it's true. On one
side, you deal with your management, which is not always easy. You are the
person who gets blamed when things go wrong and when things go right, it's "just
part of your job." It's a tough place to be.

Coworkers don't seem to make life better for the system administrator. They
should, but they often don't. You'll deal with lazy, unmotivated coworkers so often
that you'll feel that you're carrying all the weight of the job yourself. Fortunately,
not all coworkers are bad — some are helpful, diligent, and proactive.

And then there are users. Oh, the bane of every system administrator's life,
the end user! A system administrator once said, "You know, this would be a great
job if | just didn't have to interface with users." Many would agree. But then again,
with no users, there's probably also no job. Dealing with computers is easy.
Dealing with people is hard. Learn to breathe, smile, and comply if you want to
survive and maintain your sanity.

Being a system administrator is a rewarding job. It carries with it a great deal
of responsibility. It is sometimes unpleasant. It is sometimes really fun. It's a job.
System administration isn't easy nor is it for the thin-skinned. It's for those who
want to solve complex problems and improve the computing experience for
everyone on their network. It's a good job and a good career. Explore it.

Source: https://www.redhat.com/sysadmin/life-linux-system-administrator

Il. NOTES

software ['sof(t)we:] IPOrpaMMHOE 00eCIICUCHHE
hardware ['ha:dwe:] arrmapaTHoe 00ecIeYeHHe
automobile ['o:tomabi:1] aBTOMOOMITb
mechanic [mr'kanik] MEXaHHUK
repair shop [r1'pe:] PEMOHTHAsS MacTepCKast
backup ['bakap] pe3epBHas KOMHUS
automation [ o:to'merf(a)n] aBTOMATH3AIIHS
configuration [kan figja'reif(o)n] HACTpOiiKa
interoperability [ intor pp(a)ra’biliti] (GyHKITMOHATTFHAS COBMECTUMOCTb,

UHTEpOIepadebHOCTh
installation [, mnsta’lerf(a)n] yCTaHOBKA
physical ["fizik(a)l] buznyeckuit
virtual ['v3:(r)tfval] BUPTYaJTbHBIN
fail point [feil] MOTEHITMATbHASI TOYKA COOSI
proactive [prouv aktiv] AKTUBHBIA, MHAITUATUBHBIN
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lll. VOCABULARY

1. advanced [ad 'va:nst]
These magical devices in our
hands are so far advanced, yet
there are mobile phone repair
shops in every city.

MPOJIBUHYTHIN, PA3BUTHIN

BonmeOHbie ycTpoiicTBa y Hac B pyKax
HACTOJIbKO MPOABUHYTHIE, OJHAKO B
KOKIOM  TOpOJ€ €CThb  PEMOHTHBIE
MaCTEPCKHE JIsl MOOMIIBHBIX Telle()OHOB.

2. to entail [m'terl]

BKJIIOYATH (B ce0s1), IpeycCMaTpUBaTh

3. to wear many hats (idiom)

BBITIOJIHATH Pa3JIMYHBIC POJIH, COBMEIIATh
00513aHHOCTH

. to restore [r1'sto:(r)]
a file restore

BOCCTaHABJIMBATh
BOCCTaHOBJICHHE (ailioB

5. to recover [rr'kava(r)] BOCCTAHABJIUBATh
disaster recovery NOCJICaBapHITHOE BOCCTaHOBJICHHE
paboTOCTIOCOOHOCTH

6. filesystem housekeeping

BesieHue (aisIoBON CUCTEMBI

7. broad [bro:d]
broad knowledge base

LIAPOKUHI
mupokas 0a3a 3HaHUU

8. to locate [lou 'kert]
There are hundreds of fail points
In a network and your job is to
help locate and resolve failures.

ONPENEIINTh MECTOHAXOK/ICHHE
CymecTBylOT COTHH NOTEHUMAJIBHBIX
cina0bIX MECT B CE€TH, W Balla 3ajaya —
MIOMOYb UX OOHAPYKUTh U YCTPAHUTb.

9. to stay on top of best practices

OBITH B KYypCC ICpcaOBOIO OIIbITa

10. to comply [kom'pla1] with smth

IIPUHUMATb BO BHUMAHUE, CIICAUTD 3a 9-J1

11. notification [ noutifi kerf(o)n]
You must comply with security
notifications.

YBCAOMIICHHC, OIIOBCIHICHUC
Br1 AOJDKHBI IIPpUHHUMATb BO BHHMAHHC
OITIOBCIICHUS CUCTEMBI 0Ee30ITaCHOCTH.

12. to pick [pik]

BBIOMpATH

13. to abandon [2'bandan]
In fact, you never really finish,
but you have to pick a point in
time to abandon your activities.

OCTAaBJISITh, IPEKPAILATh

[lo cyru, pabota  HUKOrga  He
3aKaHYMBAETCS, HO MPUXOJUTCS BHIOpATh
KaKOM-TO MOMEHT BPEMEHH, B KOTOPBIN
BbI 3aKOHYUTE CBOIO JESATEIbHOCTD.

14. to take its toll on smb/smth
(idiom)
This job takes its toll on you
physically and mentally.

HETaTUBHO CKa3bIBAaTHCSA HA KOM-JI./deM—II.,
HaKJIaJbIBaTh OTICYATOK

Orta paboTa HETaTHMBHO CKa3bIBacTCs Ha
BameM (PU3HMYECKOM U IICHXHYECKOM
3I0POBBE.

15. burnout ['b3:(r)naut]

BBITOPAHUE

16. field [fi:1d]
You'll hear a lot about burnout
in this field.

obnacth, cdepa
BBl MHOTO YCIHBIIINTE O BBITOPAaHUU B
3TOM cepe.

49




17.

relatively ['relotivli] OTHOCHUTEIILHO
Doing the technical stuff is BoInoHsITh TEXHUYECKUE 3a1a49u
relatively easy. OTHOCHTEJIBLHO JICTKO.
18. to blame [bleim] OOBHHSATH
19. tough [taf] TSDKEJIBINA, TPYIHBIHN
20. diligent ['dilidz(o)nt] YCEepIHBIH, CTapaTeIbHBIN
21. bane [bein] MPOKJISITHE
22. sanity [ 'sanati] paccyI0K, HopMalibHas IICUXHUKa
23. to reward [ri'wo:(r)d] Harpa)1aTh, MOOIIPATH
a rewarding job paboTa, MpuUHOCAIIAs YIOBICTBOPCHHE
24. responsibility [rr sponst'biliti] | orBeTcTBeHHOCTH
a great deal of responsibility 00JIbIIIast OTBETCTBEHHOCTh
This job carries with it a great | Dta pabora mnpeamnonaraeT OOJBIIYIO
deal of responsibility. OTBETCTBECHHOCTb.

IV. READING COMPREHENSION

Exercise 1. Number the headings of the paragraphs in the order that they
appear in the text.
_____Many hats of a system administrator

_____The challenge of dealing with co-workers
__ Stress factors of a sysadmin’s job

The need for system administrators

An invitation to become a system administrator
The challenge of dealing with the management

The challenge of dealing with users

Network knowledge requirements

Exercise 2. Say if the following statements are TRUE, FALSE or NOT
STATED in the text.

=
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We need mechanics to fix software.

Mobile phones are very advanced devices.

System administrator deals only with physical systems.

System administrator needs a broad knowledge base of networks.

System administrator’s job is never really done.

You’ll often hear about system administrators burning hardware.

Dealing with people makes the job relatively easy.

System administrator is the person who gets blamed when things go right.
Fortunately, all coworkers are helpful, diligent, and proactive.
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10.System administrators look forward to interfacing with users.

11.System administrator needs to learn to smile.

12.System administration is for those who want to create complex problems
and spoil the computing experience for everyone on their network.

Exercise 3. Answer the questions based on the text.

1. Why will we always need system administrators?

2. According to the text, what does the number of SA’s responsibilities depend
on? Why do you think that is the case?

3. What operations does SA do with files so that they are still available after
natural or man-made disasters?

4. Why is it important for a system administrator to know much about

networks?

What should a system administrator know about networks?

What factors can cause burnout for a system administrator?

What other challenges does system administrator face at his or her job?

Why is it a rewarding job in spite of all the difficulties?

O N o o

V. EXERCISES

Exercise 1.

Give antonyms to the following words:  Give synonyms to the following words:
tough — to recover —

diligent — to locate -

broad — to pick —

to comply — to abandon —

sanity — tough -

to reward — broad —

Exercise 2. Complete the definitions of the terms from the text by filling in the
blanks.

file restore / virtualization / hardware maintenance / disaster recovery / patch
backup / file system housekeeping / interoperability / network configuration

1. Is a set of changes to a computer program or its
supporting data designed to update, fix or improve it.

2. involves removing old or unused files and programs,
backing up data, or running disk utilities such as ScanDisk or antivirus scan.

3. is the process of copying backup data from
secondary storage to its original location or a new location.
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4, IS a method of regaining access to its IT
infrastructure after events like a natural catastrophe or a cyber attack.

5. Is a copy of computer data taken and stored
elsewhere in case the original is lost or damaged.

6. Is a technology that allows you to run multiple
operating systems and applications simultaneously on the same machine.

7. refers to the wvariety of support services
provided for the optimization and/or repair of physical equipment.

8. Is the ability of computer systems or software to
exchange and make use of information.

Q. is the process of setting a network’s controls, flow and
operation to support the network communication of a network owner.

10. refers to the process of capturing and analyzing visual
information using a camera, analog-to-digital conversion and digital signal
processing.

Exercise 3. Study the idioms from the text. Answer the questions.

To wear many hats — to have many
jobs or roles

1) Imagine you are a system administrator in a small
company. The jobs of what other IT professionals do
you have to perform?

To take its toll — to cause damage
gradually or through constant
action or use

2) What takes a toll on system administrators?
What takes its toll on you?

To stay on top of something —
to be continuously aware of it
and give it your regular attention

, 3) What must system administrator stay on top of?
What do you stay on top of in your life now?
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Exercise 4. Match the words from the left and the right column to create
correct collocations.

1. update a) security notifications
2. configure b) patches

3. maintain c) afirewall

4. resolve d) hardware

5. comply with e) new software

6. install f) users

7. interface with g) failures

8. learn h) a network

Exercise 5. Give English vocabulary equivalents to the following phrases:

1. mmpoxkas 6a3a 3HaHU

pa60Ta HETAaTHUBHO CKAa3bIBACTCA

IPUHUMATh BO BHUMAHHUE OMOBEIIEHUS CUCTEMbI O€30MaCHOCTH
paboTa, mpuHOCAIas yA0BICTBOPEHUE
OoJbIIIasi OTBETCTBEHHOCTh

OTHOCHUTCIIBHO JICTKO

10 CYyTH

MOCJIEaBapUIHOE BOCCTAHOBJIEHHE pa0OTOCIIOCOOHOCTH
. BBIOpaTh MOMEHT BO BPEMEHH

©oNo Ok W

10.peMOHTHBIE MaCTEPCKHUE

11.BeneHue (hailIoBOM CUCTEMBI

12.3aKOHYHUTH NEATEIHLHOCTD

13.BeITOpanue B 3TOM chepe

V.GRAMMAR
DOUBLE COMPARATIVES WITH «THE... THE...»

Ecan HY>KHO YKa3aTb, YTO H3MCHCHHC KdKOI'O-TO OAHOI'0 KadCCTBA IIPHUBOAUT K
M3MCHCHHUIO APYTroro, UCHOJIb3YECTC CICAYIOAss KOHCTPYKIIUSA.

the + Comparative Adjective, the + Comparative Adjective (uem...Tem)

[Tpumep:

A system administrator wears many hats and the smaller your environment, the
more hats you will wear.

YV cucmemnozo aomunucmpamopa MHO20 00A3aHHOCMEU, U YeM MeHbuie
KOMNAHUS, 8 KOMOPOl 8bl pabomaeme, mem doavuie y 6ac Oyoem 00a3aHHOCMEN.
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Exercise 1. Imagine you are a system administrator in a company giving
advice to a person who considers starting his career as a system
administrator. Think of the ending to the following sentences:

1. The older your hardware is, ...

The bigger your network is, ...

The bigger your company is, ...

The less you have to deal with clients, ...

The broader your knowledge base is, ...

The more helpful your coworkers are, ...

The more things break, ...

8. The more data you have stored on your computers, ...

~No bk w

Exercise 2. Study the idioms and describe situations when they would be used.

1. The sooner, the better.

The bigger they are, the harder they fall.

The more things change, the more they stay the same.
The more you know, the less you understand.

The more you get, the more you want.

The more you stir, the worse it stinks.

o0k wh

VIil. SPEAKING

Exercise 1. Role play a dialogue between a system administrator and a
manager, checking if all the computer systems are working properly and
computer security is in place.

Exercise 2. Role play dialogues over a telephone between a system
administrator and a user having one of the the following problems:

- can not log in on company’s server;

- aprinter does not respond to commands;

- an office network is down;

- pop-up notifications distract a user from doing his job;
- an important file has accidentally been deleted:;

- there is no Internet connection;

- coffee has been spilled on a keyboard,;

- access to a folder is denied;

- computer dos not recognize a password.

Take turns playing each role. You can think of your own situations as well.
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WEB DESIGNER

Preview
Answer the questions:

1. What can a web designer do to enhance the user’s experience of a website?
2. What are the ways a good website can help a company grow and develop?
3. What do you know about SEO — Search Engine Optimization?
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I. READING

Read and translate the text

SOME TIPS TO MAKE YOU A BETTER WEB DESIGNER

Whether you’re just beginning your journey as a web designer or have
created countless websites, you can always improve your craft. Here are 5 tips to
help you sharpen your skills.

1. Avoid hectic color schemes

With so many wonderful shades and hues out there, it’s easy to go
overboard with color. Though bright and bold color schemes are at the
cornerstone of many designers’ aesthetics, when you put too many colors too
close together, the visual noise that is created overpowers the rest of the web
design. Stick with a simple color palette and neutral background colors. A toned-
down background makes colors on call-to-action buttons, menu items, or other
design elements stand out and get the attention they deserve.

2. Put some thought into the images you include

The photos that are integrated into a
: coe web design layout have a huge impact on
! the overall look and feel of a website.
L Poorly shot images with fuzzy focus and
; guestionable composition can diminish
even the most brilliant of designs. Generic
stock photos can drain the life from a
design, leaving it bland and uninspiring.

Using high-quality photos is a simple
way to improve your designs. There are plenty of great options out there if you
want to use stock photos. But don’t just use them as they are. Make sure you crop
and edit them. Use filters, adjust the saturation, change the warmth, and use other
photo editing techniques to make the images better fit in with the harmony of a
web design.

Additionally, pay attention to the file types you’re using. Know the
difference between a JPG and a PNG. Implementing the correct file types can
make a huge difference in how fast your pages load.

3. Learn about SEO

How you put together a web design can have a great impact on SEO. As a
web designer, a few things you should know about search engine optimization
include:

. how to properly use header tags like <h1>, <h2>, and <h3>;
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. how the part of a link that identifies a specific page — aka a slug — can
influence organic search rankings;

. how to optimize images to speed up loading times and decrease the
bounce rate — which is the percentage of visitors who only view one page on your
site and then navigate away without taking any actions.

4. Use responsive design

There are many devices out
there with varying screen sizes. No
matter how someone is accessing
your web design, it should offer a
similar experience no matter what it’s
being viewed on. Instead of putting a y
huge amount of effort into overly
complex animations and hover effects
that may not work on every device, it’s better to spend that time improving Ul
and UX for everyone. Using responsive design means your website will be user-
friendly and offer an optimized experience across desktop and mobile devices.

5. Define who you are as a designer

It’s not uncommon for designers to have multifaceted skill sets. However,
because there are so many different aspects to design, it’s impossible to be very
skilled at everything. It’s important for designers to pursue aspects of design that
are personally exciting and interesting to them. Good designers know that having
specialties, and becoming experts in those specialties, helps set their work apart
and makes them more attractive to potential clients. To start, figure out what type
of businesses or clients make you the happiest to work with. For example, if
you’re a foodie, you might find designing restaurant websites a perfect fit for
you. Knowing who you are as a designer makes it easier to find the projects you
want to work on and the people you want to work with.

v

Source: https://webflow.com/blog/web-design-tips

Il. NOTES
craft [kra:ft] peMeciio
aesthetics [i:s'Oetiks,es’ Oetiks] ACTETUKA
menu item [ 'menju: ‘artom] 9JIECMEHT MEHIO
generic [d31 nerik] OJTHOTHITHBIH, MaOJIOHHBIH,
HUYEM HE MPUMeYaTeTbHbIH
harmony ["ha:mani] TapMOHHSI
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organic [o: 'ganik]

OpPraHUYECKUI

Ul, user interface

M0JIb30BaTEILCKUN HHTEpdEric

UX, user experience

M0JIb30BATEJILCKUI OIBIT, OIBIT
B3aMMOJICHCTBUS

identification [ar dentifi'kerfn]

UeHTUDUKAITIS

aka [ erker'er] (also known as)

TaK>XE€ U3BECTHBIM KaK .. .
WHA4e HA3bIBACMBIH ...

slug [slag]

onmcarelibHas 4acTh url-agpeca
(HECKOJIBKO CJIOB B cocTaBe url-
azpeca, KpaTKO OTMHCHIBAIOIITIX
KOHTCHT CTPAHMIIBI)

responsive design [r1'sponsiv di'zain]

OT3BIBUMBBIN JU3alH

niche [ni.f] HUIIIA

foodie ['fu:.di] rypMaH
culinary [ 'kalmori] KyJTMHApHBINA
specialty [ spefi aliti] npoduIb

lll. VOCABULARY

. hectic ['hektik]
hectic color schemes [ski:mz]

OecropsiIOYHbII
OecnopsiIOUHOE COUETAHUE I[BETOB

. bold [bavld]
bright and bold color schemes

CMEJIBIHI
SAPKHE U CMEJIBIE IBETOBBIC PEIICHUS

. hue [hju]

TOH, OTTCHOK

. to go overboard ['svvabo:d] with smth

MepecTapaTbesi C YeM-JI.

5. to overpower [ auVa pavs]

IO JaBJIATH

6. to stand out

A toned-down background makes
colors on call-to-action buttons stand
out.

BBIJICNISITHCS, OBITh 3aMETHBIM
[Tpurnymennsiii GOH aeraeT 1BeTa Ha
JIeUCTBUIO

KHOIIKax IIPpU3bIBa K

0COOEHHO 3aMETHBIMHU.

7. to deserve [di'za:v]

3aCITy>KMBaTh

8. design layout [dr'zam ‘leraot]

U3alH-MaKeT

9. impact [ 1mpaekt]

to have a huge [hju:d3] impact on

BIUsiHUE, YD (DEKT
OKa3bIBaTh O'POMHOE BIIMSIHUE

10.fuzzy ['fazi]

poorly shot images with fuzzy focus

HEUETKHUM, pA3MBITHIN
HEKaYE€CTBEHHBIE PAa3MbIThIE CHUMKH
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11. questionable [ 'kwest[(a)nob(o)l]

BBI3BIBAIOINN
HAapEKaHMs, COMHUTEIbHBIN

BOIIPOCHI NN

12. to diminish [di'mmnif]

JTUCKPETUTUPOBATh, HAHECTH YIIEpO

13. to drain [dremn] the life from

JIAIIUTH YTO-JI./KOTO-JI. )KH3HHU

14. bland [bleend]

Oe3NuKuil, HempuMeUyaTeIbHbIN

15. to crop [krop]

obpe3aThb

16. to edit [ edit]
photo editing techniques [tek 'ni:ks]

pEeIaKTUPOBATh
pUEMBbI pelakTupoBaHus poTorpaduit

17. to adjust [o'd3ast]
to adjust the
[ setfo'rerfn]

saturation

OTPETYJIUPOBATH
OTPETYJIMPOBATh HACBILIEHHOCTH LIBETA

18. bounce rate [bavns]

IIOKa3aTelb «HEHYKHBIX IIPOCMOTPOBY,
MPOLIEHT OTKA30B

19. to hover [ 'hovs]
hover effect [1'fekt]

3aBUCATh, TAPHUTH
addexr, BO3HUKAIOUIUN npu
HABEJICHUU KOMITbIOTEPHOU MBIIIH

20.multifaceted [maltr'faesitid]
multifaceted skill set

MHOT'OIPaHHbIN, PaA3HOCTOPOHHUM
KOMILJIEKCHBI Ha0Op HABBIKOB

21. to set something apart

BBII'OJHO OTJIMYATh 4YTO-JI. OT APYT'UX

IV. READING COMPREHENSION

Exercise 1. Say if the following statements are TRUE, FALSE or

NOT STATED in the text.

1. Bright and bold color schemes are the best choice for a web site.

2. Menu items should be neutral and toned-down.

3. Using poorly shot images is a simple way to improve your design.

4. You should always crop and edit high-quality photos and not use them as they

are.

o

your web design.

© N

taking any action.

If you adjust the saturation, the image may better fit in with the harmony of

JPG and PNG files take different time to load on a web page.

A slug the percentage of visitors who only view one page on your site.

You should use various tools to try to increase the bounce rate.

Some visitors only view one page on your site and then navigate away without

10.Your web site will be accessed from devices with the same screen size.




11.You should put huge amount of effort into hover effects, because they improve
Ul and UX for everyone.

12.Your website should be more user-friendly when viewed on mobile devices
than on desktop computers.

13.Many designers have multifaceted skill sets.

14.Having multifaceted skills makes designers more attractive to potential clients.

15.1f you are fond of animals, you can choose to design web sites for pet stores or
veterinary clinics.

Exercise 2. Answer the questions based on the text.
1. Who are the tips in the text intended for?
. Why is it not advisable to use too many colors too close together??
. Why is it advised to use neutral background colors
. Why is it not advisable to use poorly shot images?
. Is it ok to use stock photos for your web site?
. Why is it important to use the correct file type for your image?
. What is SEO?
. What can influence SEO?
. What is bounce rate?
10. What can affect the bounce rate?
11. What is the danger of using complex animations on your web site?
12. What does using a responsive design mean?
13. Why is it important for a designer to choose his or her specialty?
14. How can a designer choose his or her specialty?
15. What important tip on web design have you learned from the text?

O© 00 NO O & WD

Exercise 3. What aspect of web design do the following words and phrases
refer to? Put appropriate letter (a-e) in the space provided next to each phrase.

speed up loading times
generic stock photos

___header tags
~_wonderful shades

a) Color schemes ____varying screen sizes

b) Quality of images ~__becoming an expert

c) SEO ~____poorly shot

d) Responsive design ~ simple palette

e) Finding specialty ____overly complex animations

filters

personally exciting and interesting
improving Ul and UX for everyone
colors on call-to-action buttons
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V. EXERCISES

Exercise 1. Study the idioms from the text and use them in your answers.

To go overboard with something —
to do something in a way that is
excessive or extreme

f 3
\\i{

I

Sl el R

1) Imagine you are a web designer. What should
you not go overboard with when making a site?
What should you not go overboard with in your
| life?

To drain the life from — a gradual
withdrawal and ultimate deprivation
of what is necessary to an existence

2) What can drain the life from a web site?
What can drain the life from you?

| To set something apart — to show
‘ < -+ | something to be different or
Nl ‘M "\ | special. better than others

3) What can help to set web designer’s work apart?
What sets a person apart from other people?

Exercise 2. Insert the words and expressions from the box into the sentences

below:
hectic bland overpower bounce rate deserve impactj
1. If you invest in a good web design today, it will have a huge on

your business tomorrow.

You can crop an image to help the users focus on its details that really
their attention.

The week before the deadline was and exhausting.

If your website receives 100 visitors over a period of time but about 40

visitors leave the first page without interacting further, then the

for your website is 40%.

Balancing a composition involves arranging all elements in such a way that

one area of the design does not other areas.
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6. Plugins in web design are pretty cool, they can bring some exciting new

features and design to a dull and site.
diminish hovers crop multifaceted design layout hues
7. Working in UX requires a skill set and a passion for user-

centric design.

8. There are some graphic design principles that you should follow when
creating a for a web site.

9. As soon as the mouse over a specific part of the page or over the
element you picked, customized animation will positively surprise and
Improve the user experience.

10. that contain higher amounts of yellow and red are considered
warm colors.

11.Will infiltration of design by artificial intelligence the
demand for graphic designers in the near future?

12.When you an image, you remove certain regions of it and reduce
its size accordingly.

Exercise 3. Match the vocabulary words with their synonyms or definitions

1. fuzzy a. having many sides

2. bold b. marked by intense activity or emotion
3. adjust c. remove by cutting

4. diminish d. possibly not true, accurate or complete
5. bland e. brave

6. multifaceted f. color

7. hue g. blurry

8. hectic h. modify

9. questionable I. uninteresting

10.crop J. reduce

Exercise 4. Translate the sentences into English:

1. OOBIYHO MPOEKT HAUYMHAETCS C CO3/IaHUSI MAKeTa, U JIeJaTh Bl MOXKETE JTO
psiMO B Opay3sepe.

2. llBetoBasi cxema — 93TO Ha0Op HECKOJIHKHX OTTEHKOB, KOTOpBIE OYyIyT
HCIIOJIb30BATHCS HA CANTE.

3. Ecnm unTepdelic CIMIKOM CIOXHBIA U HETIOHATHBIHN, ¥ caiiTa OyJeT BBICOK
NMoKAa3aTejb M0Jb30BaTe/eil, IOCMOTPEBIIUX TOJBKO OTHY CTPAHHUILY.

4. Peryaupysi HACBIIIEHHOCTb, BBl MOXETE CJelaTh IBET IU(POBBIX
n300paxkeHuil Oojiee SIPKUM, OJHAKO €ClId Bbl IepecTapaerech, TO BbI
MOJTyYUTe HEECTECTBEHHBIE 1[BETA, HAITPHMEP, HEECTECTBEHHBIN TOH KOXKH.
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5. Bribepute BEKTOPHBII 0OBEKT, KOTOPBIN TPEOYETCS OTPEAAKTHPOBATD.

6. BeiOupas ctunb, au3aidiHepbl JTOJDKHBI HAWTH TO, 4YTO OyJAE€T BBLITOAHO
OTJIMYaTh BEO-CalT OT IPYTUX PECYpCOB aHAIIOTUYHON TEMATHKH.

7. JluzaliHephl HCIOJB3YIOT Pa3HOOOpa3HbIe UTPHI CO MIPU(TAMU U IIBETOBBIC
CXeMbl JJsi TOro, 4TtoObl Hamboyee BakHAs TEKCTOBas WH(OpMaIHs
BbIACIAIACSH.

8. Unrepner 6e3 ¢potorpacduii 6611 661 OJ1€AHBIM U HE UHTEPECHBIM.

9. VioBonbCcTBHE OT YTEHHUSA KENThIX OyKB Ha dYepHOM (oHE — BechMa
COMHUTCJIBHOC.

10.Panpmie, xorma y Bac IOJIy4Yajoch pa3MbIToe (OTO, €ro IPUXOIUIIOCH
YaaJlsiTb, a TCICPb CYHMCCTBYIOT CIICHHUAJIBHBIC IIPOTpaMMBI, YTOOBI
UCIPAaBUTH Pa3MbIThIe QOTO.

Note: hue can be translated into Russian as ommenox, ysem, mon, S0 it is important
to understand how it differs from other similar words, also translated as ommernox:
tint, tone, shade. You can go to a webpage https://gharpedia.com/blog/hues-tints-
shades-tones-what-is-difference/ to view the image given below in full color.

SHADES

o @ ,
Understanding
’ PP . rone | the difference between
TINTS, TONES,
HUE o0 ‘ SHADE SHADES & HUES

Exercise 5. The following tasks are based on the What is UX design? video
(https://www.youtube.com/watch?v=ziQEqQGZB8GE&t=76s).
Pre-viewing task. Answer the questions:

1) Can you name a web site or an app that you’ve had bad experience with (or
simply did not find user-friendly)? What difficulties did you have while
navigating the site or performing necessary tasks?

2) Can you name a web site or an app that you’ve had great experience with (or
found it really user-friendly)? Explain, why was it easy to navigate the site
and/or perform necessary tasks?
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Note the meaning of the following expressions used in the video:

To take into account, to take into consideration — mpuHUMaTh BO BHHMAaHHE,
Y4UTHIBATh,

Core — sapo, CyTh,

Delight — BocTopr.

While-viewing task. Watch the video 0:00-3:16. Fill in the blanks:

1. What are 3 factors in UX design?
1) Meet the user’s
2) Be easy to use and to
3) Give the user control and

2. The bonus factor is and delight.

3. The added bonus is something that makes you feel and want to
use that service again.

4. The core of UX design is that it is all about the

5. When you give users a good experience, they are more I|kely to :
come back and use your service again and again.

After viewing task. Answer the questions:

1) How should a food delivery web site meet the user’s needs?

2) How can you describe a site that is easy to learn?

3) What two examples are given of a customer being pleasantly surprised after
using a food delivery site?

4) Have you ever been pleasantly surprised when or after using a site?

5) Why are businesses all over the world are starting to realize the value of UX
design?

VIil. SPEAKING

Exercise 1. Role play an interview with an experienced web designer in pairs
or in a group setting. One of the students posing as a web designer answers
guestions about mistakes people make creating a website, how these mistakes
affect the business success and how to avoid such mistakes.

Exercise 2. Prepare a presentation about a website of your choice, giving an
evaluation to its web design. If you want, you can choose the worst or the best
website that you’ve come across.

Some questions you may use critiquing a web design include:

. Can the content be better organized to improve readability?

. Does the Ul functionality make sense?

. Does the visual hierarchy work?
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. What can be done to improve usability?

. Is it missing any important page elements?
. Does this website follow responsive web design guidelines?
. Will this website keep visitors’ attention?

Exercise 3. Prepare a presentation about one of the relevant topics in web

design. You can choose a topic from the list below.

1. Ul vs. UX Design: What’s the Difference? https://www.coursera.org/articles/ui-
vs-ux-design

2. PNG vs JPG: which format is better for your website?
https://webflow.com/blog/png-vs-jpg

3. What is Slug In SEO And How to Optimize it

https://www.infidigit.com/blog/slug/#:~:text=D0%20Slugs%20Impact%20Ran

Kings%3F,the%20search%20engine%20results%20page.

What Are Landing Pages? https://www.infidigit.com/blog/landing-pages/

Types Of SEO https://www.infidigit.com/blog/types-of-seo/

What is Anchor Text & Its Types? https://www.infidigit.com/blog/anchor-text/

Phases of a Web Design Project https://www.getfeedback.com/resources/ux/6-

essential-phases-for-a-flawless-web-design-project/

Top Mistakes in Web Design

9. CSS Hover Effects https://www.simplilearn.com/tutorials/css-tutorial/css-
hover-
effects#:~:text=What%20is%20a%20CSS%20Hover,t0%20enhance%20the%2
Quser%20experience. ; https://blog.hubspot.com/website/css-hover-animation

N o bk

oo

Exercise 4. There are some heated debates on a number of issues in web
design. For example, there are two opposing views:

1. Links to external sites should always open in new windows.

2. Web designers shouldn’t take the control away from the user; the user should

choose whether a link needs opening in a new window.

Your teacher will divide your class into two groups holding these opposite
opinions. Take 3-5 minutes to prepare arguments for the point of view
assigned to your group and then present them in a discussion.

Exercise 5. Favicons are the little icons that web browsers display next to the URL
of a webpage, to show off the logo of the company or organization hosting the site.

&N ] X
000 MM e n B EH &£ 4 Q0
Q,

Favicon: favourite +icon
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Favicons have been on the web for a long time, starting with the introduction of
Internet Explorer 5 in 1999. Since they have proven to be quite useful, most
websites today will have a favicon.

1) Look at the favicons from some popular websites and see how many of them
you can recognize.

2) Play a game with 2 or 3 of your classmates. Each player places a marker (a
game piece) on the Start square. Throw dice or use online random number
generator to move the markers across the game board. You can move in any
direction except diagonally. When you land on a square, you must say what
website it represents and describe your user experience if you have ever used it,
naming particular problems if you’ve had any.
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Appendix |
TEST ON UNITS 1-3
I. Choose the correct synonym or definition for each vocabulary word (20 points).

1. If you enjoy challenges, then IT will be a good for you.

a) disadvantage  b) fit C) character d) competitor
2. Sitting at a desk for at least eight hours a day has its :

a) fit b) level ¢) location d) disadvantages
3. For salaried workers there’s no in and out to track hours.

a) being up to b) running behind c) crunching d) punching
4, Be prepared to deal with a lot of :

a) once b) miscommunication c) certai d) collaborative
5. To stay ahead of your , you need to constantly educate yourself.

a) crunch time b) location C) competitors d) advantages
6. | enjoy the process of coding, testing and working through an :

a) issue b) solution ) unmatched d) gratificatio
7. In IT sector you can choose from a wide range of job :

a) sacrifices b) opportunities  c) soft skills d) career
8. More and more people are interested in a career in IT.

a) being pursued b) to pursue C) pursue d) pursuing
9. of the digital experiences we enjoy is the result of code.

a) Core b) Every single one c) Particular d) Certain
10.You may need to work weekends when with a problem.

a) faced b) handling C) requires d) sacrifice

I1. Choose the correct translation for each vocabulary word (40 points).
1. to accomplish

a) to happen from time to time b) to watch c) to complete d) to subsidize
2. to track

a) to happen from time to time b) to watch c) to place  d) to pay for smth
3. to subsidize

a) to accomplish b) to deal with  ¢) to complete d) to pay for smth
4. occasional

a) lacking something ¢) happening once

b) happening from time to time d) missing something
5. to be missing something

a) lacking smth  b) happening once c) to handle d) to deal with
6. whatever it takes

a) cheap b) easy to follow c) at any cost d) definitely
7. issue

a) a problem b) a solution c) gratification  d) core skill set
8. to tend

a) to make sure  b) to have a tendency c) to implement d) to allow
9. unmatched

a) not burnt b) incomparable c¢) not deployed d) not married
10. to allow
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11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

a) to figure out  b) to maintain C) to let d) to work through

BBIACHUTDH

a) to require b) to figure out  c) to allow d) to implement
3a4aHuC

a) salary b) income c) perk d) assignment
HEAOIIOHNMAHUEC

a) miscommunication b) underunderstanding c) sacrifice d) assignment
HaIPsHKEHHBIN

a) determined b) unmatched c) stable  d) strenuous
COBMECTHBIN

a) implemented  b) collaborative  c) strict d) strenuous
YOOBJIETBOPEHUE

a) gratification b) advantage c) average d) income
OOBIKHOBEHHBIH

a) particular b) common c) certain  d) continual
KOHKYPEHT

a) competitor b) implementor  c¢) character d) crunch
CpeIHUM

a) particular b) accomplished c) deployed d) average

3aBUCETH OT KOI'0O-TO
a) to be up to smb b) to subsidize smb c) to get to smb d) to handle smb

I11. Write the appropriate term next to each definition (20 points).

1.
2.
3.
4.

5.

A software development technique in which two programmers work together at
one workstation —

Putting the project plan into actlon —
Working together as a team on a project that is too blg for one person —
Reviewing the quality of software and risk of its failure before and after
deployment —
Process of writing a computer program -

IV. Write if the following statements TRUE or FALSE (20 points).

1.
2.
3.

~N o O b~

O 00

10.

Morning stand-up meetings are usually not very long.

All the days at a game studio are the same.

Most workers in a game studio are paid according to the number of hours they
spend at the office.

. Software engineers monitor their code to make sure things are working properly.
. Soft skills include building, testing, and maintaining software.

. Developing poor posture is one of the advantages of sitting at a desk 8 hours a day.

. If you decide to work freelance, then you will face important competitors who

have no IT knowledge at all.

. Dynamic work in IT requires a dynamic personality.
. Living a financially stable life is enough for many to consider getting into the IT

industry.
With so many new information technologies appearing, it is no surprise that
new job opportunities disappear constantly.
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Appendix 11
FINAL LEXICAL TEST

I. Choose the appropriate variant to insert in the blanks (30 points).
1. Once you get ahead in IT, you are looking at a very high

a) bane b) sanity c)salary  d)cons
2. Before you a career in IT, you need to know its pros and cons.
a) pose a threat to b) overpowers c) deserves d) pursue
3. Managers meeting deadlines no matter what it takes.
a) require b) violate c) ensures d) disallow
4. If an employee company policies on usage of office IT
infrastructure, the computer security specialists must notify senior management.
a) faces b) accesses c) violates d) breach
5. Hiring computer security specialists is for many organizations.
a) crucial b) liable c) broad  d) bland
6. The security specialists can safety of users in an office environment.
a) hover b) crop c) ensure  d) make sure
7. If you invest in a good web design today, it will have a huge on your
business tomorrow.
a) bounce rate b) impact ¢) layout  d) hue
8. that contain higher amounts of yellow and red are considered
warm colors.
a) Layouts b) Bland ¢) Impacts d) Hues
9. You must with security notifications.
a) take a toll b) comply c) entail d) consider
10. Computer security specialists can disallow the installation of applications
which to the network infrastructure.
a) pose athreat b) comply ¢) considers d) notify
11. This job on you physically and mentally.
a) wears many hats b) requires c) disallows d) takes its toll
12. Hiring computer security specialists is for many organizations.
a) hue b) diligent c) crucial d) a bane
13. The specialists can prevent downloads that may pose a virus
a) threat b) gratification  c) perk d) protection
14. This job carries with it a great deal of :
a) bounce rate b) field c) breach  d) responsibility
15. When you an image, you remove certain regions of it and reduce its
size accordingly.
a) hover b) drain c) deserve d) crop
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I1. Choose the correct equivalent (40 points).
1. to think of a possibility of something

a) to notify b) to violate C) to consider
2. able to be used for many different purposes

a) particular b) versatile ¢) bland
3. to give up something valuable

a) to authorize b) to access c) to sacrifice
4. a plan with a list of tasks to do and the times

a) schedule b) design layout c) bandwidth
5. marked by intense activity or emotion

a) fuzzy b) hectic C) questionable
6. firmly fixed

a) strenuous b) stable ¢) bland
7. 10 leave

a) to pursue b) to abandon c) to face
8. difficult, hard

a) tough b) diligent ¢) hectic

9. to show something to be different or special
a) to go overboard b) to drain the life ) to take a toll

10. to do something in a way that is excessive or extreme
a) to go overboard b) to drain the life c) to take a toll

11. orperynupoBarhb

a) to hover b) to violate c) to comply
12. COMHHUTEIBHBIN

a) fuzzy b) multifaceted  c) questionable
13. GecniopsaOUHBIH

a) fuzzy b) multifaceted  c¢) questionable
14. ObITH 3aMETHBIM

a) to stand out b) to be up to c) to deserve
15. 0OBHHATH

a) burnout b) sacrifice c) blame
16. BKIIFOUATH B Ce0s1, TPETyCMaTPUBATh

a) ensure b) edit ¢) handle
17. yreuka

a) leakage b) issue c) hue
18. cuyuyai

a) leakage b) issue c) hue
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d) to ensure
d) average

d) to require
d) flow

d) particular
d) fuzzy

d) to comply
d) bland

d) to set apart
d) to set apart
d) to adjust
d) hectic

d) hectic

d) to be missing
d) comply

d) entail

d) instance

d) instance



19 JOIMOJIHUTECJIbHAA JIbIoTa
a) perk b) reward c) blame d) sacrifice

20. HACBIIIIEHHOCTD
a) saturation b) solution C) sanity d) reward

I11. Insert the correct term (15 points).

1. Is a set of changes to a computer program or its
supporting data designed to update, fix or improve it.

2. Is the percentage of visitors who only view one page on
your site and then navigate away without taking any actions.

3. Is overtime work expected of workers to finish the project
which is running behind the schedule.

4. are instructions and recommendations given to employees
on how to do something, for example, how to use the company's network.

5. Is a copy of computer data taken and stored elsewhere in
case the original is lost or damaged.

IV. Translate the following sentences (15 points):

1. OT0 3HAYUT, YTO, BO3MOXKHO, MPHUAETCA paboTaTh JOIMO3JIHA M JaXKe BCE
BBIXOJHBIE — YTO ObI HU OTPEOOBAIOCH, YTOOBI BHITIOJIHUTE PaOOTY.

2. CylecTByIOT COTHHU MOTEHIIMATIBHBIX CIIA0BIX MECT B CETH, M Ballla 3aj1a4ya —
IOMOYb UX OOHAPYKUTh U YCTPAHUTb.

3. Bl MHOTO yCIBIIIIATE O BHITOPAHUU B 3TOM 00JIACTH.
4. OOBIYHO MPOEKT HAUMHAETCS C CO3/IaHUS MaKeTa.

5. lIBeToBasi cxeMa — 3TO HA0Op HECKOJBKHUX OTTEHKOB, KOTOpbIE OyIyT
WCIIOIb30BATHCS HA CAUTe.
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Appendix 11
5 Tips on How to Make a Great Presentation
1. Keep the text on the slide short and to the point.
e Follow 5x5 rule: you should have a maximum of 5 text lines on a slide with
no more than 5 words in each. Use key points instead of full sentences.

THIS TITLE IS WAY TOO LONG FOR A REGULAR TITLE

PRESENTATION PRESENTATION
¢ Too mach text. Thas it 100 souch text, which * Keyword 1 5 |
Caunes the shdet 10 be Ol <

* Keyword 2 ~

¢ 700 much text. This i way 100 much text "
* Keyword 3

* o0 mach text. This by way 100 much text lﬂ
* Keyword 4

*  Too mach text. This is way 00 much text L
* Keyword S

¢ Too mach text. This bs way too much text ‘

¢ Too mth text. TS it way 200 much text 4 -

¢ Too mach text. This i wiby 200 mwch text

¢ Too much tent. Ths 1 100 mgch test, which
COULES yOur JUARNCE 0 Mead this Instedd of
lstening o you

2. Choose the appropriate font

e Choosing the wrong font can easily make your text unreadable to your
audience. Try to pick a classic font available on all computers.

e Use sans serif fonts and 32 point font size for text. Anything smaller is
difficult to read.

e Make important lines of text and facts look bigger, bolder, and brighter than
the others.

« Use contrasting colors (dark/light) for text and background.

9 USE FOR EXAMPLE g

CAOOSE 7O, CALIBRI OR VERDANA

THE ISSKE WITH THE WRONG THIS IS A LOT EASIER TO READ,
FONTMAY BE THAT IT IS ALMOST ISN'TIT?

IMPOSSIBELE TO READ.

YOUR AUDIENCE WILL THINK THE
SAME ABOUT THIS.

3. Use good quality images
« Images should reinforce and complement your message. They should be
impactful, not space-fillers. Empty space on the slide will actually enhance
readability. Don’t clutter the slide with images unless they add value.
4. Present data visually as much as possible

e Whenever your presentation contains a lot of data, it’s better to use visual
formats to communicate this data instead of just using text.
e Use various graphs and charts.
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e For example, pick the doughnut graph to show your percentages in the
middle of the graph (see the picture below). That way, your audience
immediately understands your message.

WHAT SMARTPHONE DO YOU USE? WHAT SMARTPHONE Dg YOU USE?

* 59% Of our website visitors use an o= 2
Android smartphone 59% l" . '
* 41% Of our website visitors use an

Apple smartphone
WHAT AGES OPERATE THE PHONE?

What ages operate the phone?

Age 18- 25~ 3% . "
he YD)
Age 46-55- 19%
Age 56-65- 19% '
Ofder than age 65 ~ 5%
Il Remember that older versions of Windows may not support video or audio
playback in a PowerPoint presentation or complex transitions from slide to slide,
so if you want to make a fancy presentation, make sure you have the software

needed to present it to the class.
5. Structure your presentation

The general structure of a presentation has an introduction, a main body, and a
conclusion.

1) In the introduction to your presentation, you need to:
e greet the audience;

introduce yourself and the topic;

arouse interest — ask a question, tell a story;

state the purpose of the presentation;

outline the structure of the presentation — tell them what you are going to

tell them;

e optional: include a slide where you provide definitions and/or
translation of key terms and concepts.

2) In the body of your presentation arrange your points in a logical order and then
provide information to support each of them. Practice your speech at home to
make sure:

e you know how to pronounce all the words correctly;

e you know how long it will take to do the presentation in class.

3) A good conclusion includes:
e Summary. List what goals your audience have achieved, what knowledge
they got, and tell how this information can help them in the future.
Thank your audience for viewing the presentation.
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Appendix 1V

Vocabulary
1. abandon [o'bandan] OCTaBIIATH, MPEKpaIaTh
2. access [ xkses] JOCTYTI
3. access request [ akses ri'kwest] 3aIpoc J0CTyIa
4. access requirements [ri'kwaromonts] | TpeOoOBaHHS K JOIYCKY
5. accomplish [o'kamplz (] BBITIOJIHUTD, 3aBEPIIUTD
6. adjust [o'd3ast] OTpPETYJINPOBAThH
7. advanced [ad'va:nst] IPOJABUHYTBIN, Pa3BUTHIN
8. advantage [od va:ntids] IIPEUMYIIECTBO
9. allow [4'lav] TIO3BOJISATH
10. assignment [a'sainm(a)nt] 3a/1aHHe
11. authentication [o:'6entikerfn] YCTaHOBJICHHE MTOJ/TAHHOCTH
12. authorize ['o:0oraiz] aBTOPHU3UPOBATH
13. average ['av(o)rids] CpeITHUIA
14. bandwidth [ 'baendwit0] usage Tpapuk
15. bane [bein] HPOKJIATHE
16. be a good fit for smb TIOJTXOJTUTH KOMY-J1.
17. be at a location nearby [nio'bai] | HaxXonUTECS HEMOAANIEKY OT YETo-I.
smth
18. be in great demand MI0JIb30BaThCSI MMOBBIIIICHHBIM CIIPOCOM
19. be missing smth HE XBaTaTh 4ero-Jl.
20. be on the rise YBEIIMYUBATHCS, TPOUCXOTUTH BCE YaIlle
21. be uptosmb 3aBHCETh OT KOTO-JI.
22. blame [bleim] OOBHHSATH
23. bland [blend] Oe3JIMKHI, HempUMeYaTeIbHbIN
24. bold [bouvld] CMEJTBIH
25. bounce rate [bauns] MOKa3aTellb «HEHYXHBIX TPOCMOTPOBY,
IPOIIEHT OTKA30B
26. breach [bri:tf] BTOp)KEHHE, HAPYIIIEHUE IIETOCTHOCTH
27. broad [bro:d] HIUPOKHIA
28. broad knowledge base HIMpOKas 0a3a 3HaHUH
29. burnout [ 'b3:(r)naut] BBITOpaHNE
30. career [ka'rio] Kapbepa
31. catch smb in the act MOMMATh C MOJTMYHBIM
32. certain ['sa:tan] HEKOTOPBIN, ONIPEICTICHHBIN
33. character [ karokts] IEPCOHAXK
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34,

collaboration [kalaeba 'rerfn]

COTPYAHHUYICCTBO, BBaHMOHGﬁCTBHC

35.

collaborative [ko'leebarativ]

COBMECTHERIN

36.

commit a violation

JIOIIyCTUTBH HApPYILICHHE

37.

common [ 'koman]

OOBIKHOBEHHBIN, OOITUNA, THITUYHEIN

38.

competitor [kom'petito]

KOHKYPEHT

39.

comply [kom'plar] with smth

IMPUHUMATb BO BHUMAHUC, CJICANUTD 3a 9-JI

40.

consider [kon'sida] doing smth

moaymarb O TOM, YTOOKI caciiaTtb 4To-JI.

41.

continual [ken'tinjual ] training

HEIpepbIBHOE 00yUEHHE

42.

core skill set [ko:(1)]

Ha0Op KITFOYEBHIX HaBBHIKOB

43.

crop [krop]

obpe3aTh

44. crucial [ 'kru:f(o)1] KpaiiHe BasKHBIi
45. crunch time [krant/] aBpaJl, HAMPSKEHHBIHN epruoj padoTh
46. data breach ['derto bri:t/f] HapYIICHNE 3allUThl JJAHHBIX

47. definitely [ 'definatli] oTnpeaenéHHO, 6€3yCITOBHO, TOYHO
48. demand [di'mend, di'ma:nd] CIIpoc
49. deploy a code [d1 ploi] pa3BepTHIBATH KO

50. deserve [di'za:v] 3aCTyKUBaTh

51. design layout [di'zamn 'leraot] JU3aifH-MaKeT

52. diligent ['dilid3(o)nt] YCEePIHBIN, CTapaTeIIbHBIN

53. diminish [dr' mini/] JTUCKPEIMTUPOBATh, HAHECTH YIIepO

54. disadvantage [disad 'va:ntid3] HEJI0CTaTOK

55. disallow [ disa'lav] NPEIsTCTBOBATh, HE pa3peniarh

56. disaster recovery nocJieaBapuitHoe BOCCTaHOBJICHHUE
PaboTOCIIOCOOHOCTH

57. drain [dremn] the life from JMIINATH 9TO-JI./KOTO-JI. YKH3HU

58. edit [ 'edit] pEeIaKTHPOBATh

59. ensure [mn'for] o0ecrneunBaTh

60. entail [in terl] BKJIIOYATH (B ce0s1), MpeycMaTpruBaTh
61. environment [m'varronm(a)nt] cpena, 00CTaHOBKa
62. every single one [ 'singl] BCe 0€3 UCKITFOUEHUS, BCE IO STUHOTO

63. face smth/smb BCTPEYAThCS C YeM-J1./KEM-JI.
64. field [fi:ld] obmnactb, cepa
65. figure out [ figo "aut] BBISICHUTb, Pa300parhbesi, IOHATh

66. figure smth out on your own pa3o00paThCs B 4EM-TO CAMOCTOSTCIBHO
67. file restore BOCCTaHOBJICHHUE (DaiiioB
68. filesystem housekeeping BeJieHUe (aiiyIoBOI CHCTEMBI

69.

find out [ 'faind "aut ]

Y3HAaTh, BLIACHUTDH

70.

flow [flou]

ITIOTOK
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71. fuzzy ['fazi] HEUETKHH, Pa3MbIThIN

72. gain weight [gemn wert] HaOpaTh BeC

73. generally ['dzen(o)rali] BOOOIIIE, B OCHOBHOM, OOBIYHO

74. get to smth MPUHUMATKCS 32 YTO-JI., HAUMHATh YTO-JI.

75. go overboard ['ouvebo:d] with | mepecraparbes ¢ yem-i1.

smth

76. gratification [greetifi kerfn] YAOBJICTBOPCHHE

77. guidelines ['gaid lainz] PEKOMEH AN

78. handle smth [hendl] paboTarh ¢ 4eM-JI., pa30upaTbes C YeM-J1.

79. handle smth [ 'heandl] HUMETH JIEJI0 C YeM-JI., 3aHUMAThLCS

80. have a huge [hju:d3] impact on | oka3pIiBaTh OrPOMHOC BIUSHUE

81. hectic [ hektik] OeCIIopsIIOYHBIH

82. hectic color schemes [ski:mz] OecIopsIIOUHOE COUYeTaHUE IIBETOB

83. hold smb liable BO3JIOXKHTH Ha KOTO-JI OTBETCTBEHHOCTh

84. hover ['hovs] 3aBHCATh, TAPUTH

85. hover effect [1'fekt] 3¢ deKT, BOZHUKAOIINUN MMPU HABEIACHUU
KOMIIBIOTEPHON MBIIIH

86. hue [hju:] TOH, OTTEHOK

87. impact [ impakt] BIHSIHHE, P HEKT

88. implement ['impliment] OCYIIECTBUTH, BHSJIPUTD, PEATU30BAThH

89. implementation [implimen teifn] | BHeapeHue, peanu3anus

90. income ['1nkam] JIOXOI

91. instance [ '1nstons] cirydam

92. internal [mn't3:(r)n(a)l] BHYTpPEHHUH

93. internally BHYTpH KOMITAHUH, O€3 TIPHUBICUYCHUS
CTOPOHHMX OpTaHU3aLUN

94. issue ['1fu:] BOIIPOC, Mpodiema

95. job opportunities [ppa'tju:nitiz] BO3MOYKHOCTH TPY0yCTPOMCTBA

96. leakage [ 'li:kid3] yTeuKa

97. level [lev(o)l] YpOBEHB

98. liable [ 'laab(d)l] OTBETCTBCHHBIMH

99. locate [lov kert] OIPENICTUTh MECTOHAXOXKICHHE

100. location [lo"kerfn] MECTOMOJIOKEHUE

101. maintain [mein tein] MOJICP)KMBATh, COXPAHATH B XOPOIIEM
COCTOSIHMH, 00CITYKHBaTh

102. make sure [[v9] yOeUThCS

103. miscommunication HEJIOTIOHUMAaH1e

[miskomju:ni'kerfn]
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104.

monitor the flow of information

Ha6J'IIO,Z[aTB 3a IIOTOKOM I/IH(i)OpMaHI/II/I

105.

multifaceted [ malti' faesitid]

MHOTOTPaHHbIN, PA3HOCTOPOHHUH

106.

multifaceted skill set

KOMILIEKCHBI Ha0Op HaBBIKOB

107.

notification [ noutifi kerf(a)n]

YBCIAOMIJICHUC, OIIOBCIIICHUC

108.

notify smb [ 'noutifai]

YBEIOMHTb, IPOUH(OPMUPOBATH

109.

occasional [a'kerz(a)n(a)l]

CIYYarOIIANCS
HEPETryJISIpHO, BPEMSI OT BPEMEHU

MMCPUOANYICCKH,

110. office environment paboyas cpena

111. once [wans] KaK TOJIBKO; ITOCJIE TOTO, KaK

112. overpower [ oauVa'pavs] MOJIABJISITh

113. particular [pa'tikjolo] OT/EIIbHBIMH, KOHKPETHBIH,
OITPEICIICHHBIN

114. perk [pa:K] TIPUBEJICTHS, TOTIOTHUTEIbHAS JIbTOTa

115. pertain to smth/smb [par'tein] OTHOCHUTBCS K YeMY-JI/KOMY-JI.

116. photo editing techniques | mpuemsl penaktupoBanus ¢pororpaduit

[tek 'ni:ks]
117. pick [pik] BEIOMpAThH
118. poor posture [pva 'postfs] TI0Xast OCaHKa

119.

pose a threat [Oret] to smth

MPECTABIATh YTPO3y YEMY-IL.

120.

privacy violation ['varaler/n]

HapyHoICHUC KOH(i)I/II[CHLII/IaJ'IBHO CTH
IICPCOHAJIBHBIX HAHHBIX

121. pros and cons [prauz an konz] apPTYMEHTBI «3a» U «IIPOTHUBY

122. protection 3aIuTa

123. punch in and out [pant[] OoTMEYaTh BpEeMs TIpHXoja Ha paboTy u
yXxoJia ¢ paboThl

124. pursue [pa'sju:] a career in smth | nenars kapbepy B KaKo#-j1. 001aCTH

125. questionable [ 'kwest[(a)nab(a)l] | BBI3BIBaOIIMIT BOIPOCHI MM HAPCKAHW,
COMHHUTEIbHBIN

126. recover [ri'kava(r)] BOCCTaHAaBIINBATh

127. relatively [ 'relativli] OTHOCHUTEIIEHO

128. request [r1'kwest] 3a1poc

129. require [ri'kwars] TpeOOBaThH

130. requirement TpeboBaHUE, HEOOXOIMMOE YCIIOBHE
131. responsibility [rr sponstbiliti] OTBETCTBEHHOCTh
132. restore [ri'sto:(r)] BOCCTaHAaBIIMBATh

133. reward [r1'wo:(r)d] HarpakJ1aTh, MOOMIPSThH
134. rewarding job paboTa, MPUHOCAIIAS YIOBICTBOPCHHE
135. run behind the schedule [ran OTCTaBaTh OT rpaduka
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br'haind 0o "fedju:l]

136.

run late

OI1a3abIBaTh

137.

sacrifice [ sakrifais] smth

JKCPTBOBATH 4YCM-JI.

138. salary ['selori] OKJTa]

139. sanity [ 'senati] paccynoK, HopMajabHas IICHXUKa
140. saturation[ satfo'rerfn] HACBIIICHHOCTD 1[BETa

141. sense of security qyBCTBO 0€30MaCHOCTH

142.

sensitive [ 'sensativ]

3aCEKPEUYECHHBIN, CEKPETHBIN, YSI3BUMBIN

143.

sensitive data

CEKpETHBIC
KOH(pUICHITNATbHAsS HHpOPMAITUs

JIAaHHBIC,

144. set something apart BBITOJHO OTJIIMYATh YTO-JI. OT APYTHX

145. skill HaBBIK

146. soft skills YHHUBEPCATbHBIC
HaJrpo¢deCCUOHATbHBIC HABBIKU

147. solution [sa'lu:f(3)n] pelieHre

148. stable [steib(o)I] CTaOUITHHBIN

149.

financially [far' nen/sli] stable

(GbrHaHCOBO CTAOMIIbHBIN

150.

stand out

BBIACIIATHCA, OBITH 3aMETHBIM

151.

stay on top of best practices

OBITh B KypCe IEPEOBOrO OIbITa

152.

strenuous [ 'strenjuas]

HaANPsHKEHHBIN, TPEOYIOMIHiA
3HAYUTENBHBIX (PU3UUECKUX YCUITHI

153.

strict schedule ['fedju:],
[ 'skedju:l]

KECTKHI rpapuk

154.

take its toll on smb/smth (idiom)

HETaTHUBHO CKa3bIBaThCS HA KOM-JI./deM—
JI1., HAKJIaAbIBATh OTIICYAaTOK

155.

tend

HUMCTb TCHACHIUIO, OBITH CKIIOHHBIM

156.

to subsidize smth [ 'sabsidaiz]

CyOCUIUpPOBATh, YaCTUYHO

KOMIICHCHUPOBATH PaCxXxobl HAa YTO-JI.

157.

tough [taf]

TSKETIBIN, TPYAHBIN

158.

track smth [trak]

CJICAUTD 3a 4YCM-JI.

159. unauthorized user HE3apETUCTPUPOBAHHBIN I0JIb30BATEIh
160. unmatched [an 'meet|t] HU C YeM HE CPaBHUMBIN
161. versatile ['va:satail] pPa3HOCTOPOHHUHN, MHOTOTPaHHBIN

162.

violate [ 'varalert]

Hapyuarhb

163.

violate company policies

HAapyHIUTb IIpaBHUJIa KOMIIAHUH

164.

violation [ 'varalert]

HapylIeHUe
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165. wear many hats (idiom)

BBIITIOJIHATD Ppa3INYHEBIC

COBMCIIATH 00513aHHOCTH

podu,

166. whatever it takes [wot'eva]

JIF0001 LIeHOH

167. work through an issue

pazo0parbces ¢ mpodIeMoi

1. aBpan, HampspkeHHBIM —mepuox | crunch time [krantf]
paboThI
2. aBTOPHU3HUPOBATH authorize ['o:0araiz]
3. apryMEHTBI «3a» M «IIPOTHUBY pros and cons [provz an konz]
4. Oe3muKHii, HeTIPUMEYaTeIbHbIN bland [blaend]
5. OecnopsimouHoe codueTanue 1BeToB | hectic color schemes [ski:mz]
6. OecropsIOUHBII hectic [ hektik]
7. OBITH B KypCe MEePEIOBOTO OIBITA stay on top of best practices
8. BenmeHue ¢ailIoBOM CHCTEMBI filesystem housekeeping
9. BKrrOUaTh (B ce0), entail [ 'terl]
peayCcMaTpHUBaTh
10. Bnusnue, 3pdext impact [ 1mpakt]
11. BHEOpEHUE, peau3alus implementation [implimen terfn]
12. BHyTpEeHHHIA internal [in't3:(r)n(a)l]

13. BHyTpu KOMITaHUH, O€3
IPUBJICUEHUSI CTOPOHHUX

OpraHu3aun

internally

14.

BO3JIOKHUTBH Ha KOI'0O-JI
OTBCTCTBCHHOCTH

hold smb liable

15. BOBMOXKHOCTH TPYAOyCTPOMCTBA

job opportunities [opa‘tju:nitiz]

16. BooO111e, B OCHOBHOM, OOBIYHO generally ['dzen(a)rali]

17. Bompoc, mpobiema issue [ '1fu:]

18. BoccranaBiIMBaTh recover [r1'kava(r)]

19. BoccTaHABIHMBATH restore [r1'sto:(r)]

20. BoccTaHoBIICHUE (aiiIoB file restore

21.Bce 0e3 wuckIO4YeHUs, Bce JO | every single one ['singl]
SITIUHOTO

22. BCTpeYarbes ¢ 4eM-J1./KeM-J1. face smth/smb

23. BTOp)KEHHE, Hapyirenue | breach [bri:tf]
IIEJIOCTHOCTH

24. BBIOUpATH pick [p1k]

25. BBITOAHO OTAM4YaTh dYTO-JII. OT | Set something apart
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IPYyTHUX

26. BBITOpaHUE burnout [ 'b3:(r)nauvt]

27. BBIACHATHCS, OBITH 3aMETHBIM stand out

28. BpI3BIBAIOIIMK  Bompochkl  wiH | questionable [ kwestf(a)nab(a)l]
HapeKaHus1, COMHUTEIIbHBIN

29. BBIIOJIHUTD, 3aBEPIIUTH accomplish [o'kampli []

30. BRIIOJIHATD ~ pa3lu4HbIC  pojd, | Wear many hats (idiom)

COBMCIIATH 00s13aHHOCTH

31.

BBISICHUTD, Pa300paThCsl, HOHITh

figure out [ 'figo "avt]

32.

JIeTIaTh Kapbepy B KAaKOU-II.
obnactu

pursue [pa’sju:] a career in smth

33.

U3alH-MaKeT

design layout [d1'zan 'leraot]

34. TUCKpEeTUTHPOBATD, Hanectd | diminish [dr'mini/]
yiiepo

35. IOMyCTUTh HAPYIICHUE commit a violation

36. mocTym access [ akses]

37. noxon income [ '1nkam]

38. ’)KkepTBOBaTh YEeM-JI. sacrifice ['sakrifais] smth

39. sxecTkmii rpaduk strict schedule ['fedju:l], ['skedjul]

40. 3aBHCATH, TAPUTH hover [ ' hpvs]

41. 3aBHCETH OT KOTO-JI. be up to smb

42. 3ananue assignment [o'satnm(a)nt]

43. 3anpoc request [r1'kwest]

44, 3anipoc goctyna access request [ 'akses ri'kwest]

45. 3aceKpeuCHHbIN, CEKpEeTHBIH, | sensitive [ sensativ]
YSI3BUMBII

46. 3acTyXKUBaTh deserve [di'za:v]

47. 3amura protection

48. UMETh JeJI0 C YeM-J1., 3aHUMAaThCs handle smth [ 'handl]

49. umeTh TEHACHIIMIO, ObITh | tend
CKJIOHHBIM

50. kaKk TOJIBKO; TIOCIIE TOTO, KaK once [wans]

51. kapbepa career [Ko'rio]

52. KOMITJICKCHBI Ha0Op HABBIKOB multifaceted skill set

53. KOHKYpEHT competitor [kom petito]
54. kpaiiHe Ba)KHbI crucial [ kru:[(9)l]

55. MUIMAUTH YTO-J1./KOTO-J1. KUZHU drain [drein] the life from
56. mo060¥ 1eHO# whatever it takes [wot'evo]
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57,

MCCTOIIOJIOKCHUEC

location [lo"kerfn]

58.

MHOTOT'PaHHBIN, Pa3HOCTOPOHHUMN

multifaceted [ malti' faesitid]

59. Habmonarhb 3a notokoM | monitor the flow of information
uH(bOpMaIuu

60. HabOop KITIOYEBBIX HABHIKOB core skill set [ko:(1)]

61. HaOpatb Bec gain weight [gemn wert]

62. HaBBIK skill

63. Harpaxxaarh, MOOMIPSIThH reward [rr'wo:(r)d]

64.

HaNPsOKEHHBIN, TPEOYIOUTHA
3HAYUTETBHBIX PU3NIECKUX

strenuous [ 'strenjuas]

YCWINH
65. Hapymarp violate [ 'varalert]
66. HapymeHue violation [ 'varalert]
67. HapylIeHue 3aIUThI TaHHBIX data breach ['derto bri:t/]

68.

HapylieHue KOH(PUICHIUATHLHOCTH
IIEPCOHAIBHBIX TAHHBIX

privacy violation [ 'vaialer/n]

69. HapymUTh TpaBHUiia KOMIAHUH violate company policies

70. HaCBHIIIICHHOCTH IBETA saturation| sat/o'reifn]

71. HaxoaMThCs Hemoaneéky ot yero-ji. | be at a location nearby [nro’bar] smth
72. He XBararh 4YEro-Ji. be missing smth

73. HeraTUBHO CKa3biBaThcs Ha Kom- | take its toll on smb/smth (idiom)

./ 4YCM—JI., HaKJIaJbIBATh OTIICHATOK

74. HeIOIIOHUMAaHUE miscommunication
[miskomju:ni'kerfn]
75. HEmOCTATOK disadvantage [disad 'va:ntid3]
76. HE3apPETUCTPUPOBAHHBIT unauthorized user
I0JIh30BaTEIh
77. HEKOTOPBIN, ONIPEACIICHHBIH certain [ 'so:ton]

78.

HeIpepbIBHOE 00yUYeHue

continual [kon'tinjual ] training

79.

HEYETKHM, pa3MBbITHIN

fuzzy [ 'fazi]

80. HU ¢ YeM He CpaBHUMBIN unmatched [An'maet/t]
81. 0OBUHATH blame [bleim]
82. oGecnieunBaTh ensure [in’'for]
83. obnacts, cdepa field [fi:1d]
84. obpe3arb crop [krop]
85. 0OBIKHOBEHHBIH, o6, | common [ koman]
TUTTAYHBIN
86. 0ka3bIBaTh OIPOMHOE BIIMSIHHE have a huge [hju:d3] impact on

81




87. oxian

salary ['selori]

88. omas3apiBaTh

run late

89. onpenenénno, 6€3ycI0BHO, TOYHO

definitely [ definatli]

90. ompenenuTh MECTOHAXOKICHHE

locate [lov 'kert]

91. ocraBnsTh, MpEKpaIIaTh

abandon [o'baendan]

92. ocyIIeCTBUTD, BHEAPUTH, | implement [ 1mpliment]
pean3oBarh

93. OTBETCTBEHHOCTH responsibility [rr sponsr ' biliti]

94. OTBETCTBEHHBIN liable [ 'latob(9)l]

95. OTAEIbHBIH, KOHKpeTHbIH, | particular [pa tikjulo]
OITPEICIICHHBIN

96. ormeuath, BpeMs mpuxoma Ha | punchinand out [pant(]
paboTy u yxojzia ¢ paboThl

97. OTHOCUTEJIBLHO

relatively [ 'relotivli]

98. OTHOCHUTBCS K YEMY-JI/KOMY-IL.

pertain to smth/smb [par tein]

99. orperynupoBaTh

adjust [o'd3ast]

100. orcTaBath OT rpaduka

run behind the schedule [ran br'haind
09 '[edju:l]

101. mepectaparbes ¢ 4eM-I1.

go overboard [ 'avVvobo:d] with smth

102. mepconax

character [ 'keerakts]

103. mroxas ocaHka

poor posture [pua 'post[s]

104. nmonaBiATh

overpower [ auVa pavs]

105. momnmepkuBaTh, COXpPaHATh B

Xopomem COCTOsHHUH,

00CITy>)KMBaTh

maintain [mein tein]

106. mogymars 0 TOM, 4TOOBI ClIeNIaTh
YTO-J1.

consider [kan 'sida] doing smth

107. moaxoauTh KOMY-JI.

be a good fit for smb

108. no3BonATH

allow [2'lav]

109. noiMarh ¢ IMOJIUYHBIM

catch smb in the act

110. mokazarenn «HEHYKHBIX

MIPOCMOTPOBY, MPOLIEHT OTKAa30B

bounce rate [bavns]

111. nonp30BaThCs NOBBIIIICHHBIM | be in great demand
CIIPOCOM

112. mocneaBapuitnHoe BoccTaHoBieHHe | disaster recovery
paboTOCIOCOOHOCTH

113. moTok flow [flou]

114. npencraBisiTh yrpo3y 4emy-II.

pose a threat [Oret] to smth
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115. npeumy1iecTBo

advantage [od'va:ntidz]

116. npensTCTBOBATh, HE pa3peliaTh

disallow [ disa'lav]

117. mpuBenerwus, nomomHuTeNnbHas | perk [pak]
JBroTa

118. npuemsr penaktupoBanus | photo editing techniques [tek 'ni:ks]
dboTorpaduii

119. npuHMMaTh BO BHHMaHMe, cieauts | comply [kom'plar] with smth
3a Y-J1

120. mpuHUMATHCS 3a YTO-JI., HAYMHATH
YTO-JI.

get to smth

121. nponBUHYTHIN, Pa3BUTHIN

advanced [od'va:nst]

122. npoxsitue

bane [bein]

123. pabora,
YAOBIETBOPEHHE

IIPpUHO CALTasA

rewarding job

124. paborarhk ¢ 4eM-JI., pa30ouparsCs ¢
qeM-J1.

handle smth [handl]

125. pabouas cpena

office environment

126. pa3BepThIBaTh KO/

deploy a code [d1'plo1]

127. pa3HOCTOPOHHMI1, MHOTOT paHHBIH

versatile ['va:sotail]

128. pazobparscs B 4eM-TO

CaMOCTOATCIBHO

figure smth out on your own

129. pazo6parbcs ¢ mpodinemoit

work through an issue

130. paccynok, HopMaibHas ICUXUKA

sanity [ seenati]

131. penakTupoBaThH

edit ["edit]

132. pexoMeHanuu

guidelines [ 'gaid lainz]

133. pemienue

solution [sa'lu:f(a)n]

134. cexpeTHbIE JaHHbBIE,
KOH(pUACHINATbHAS HHPOpMAIUs

sensitive data

135. ciaenuTs 3a yeM-II.

track smth [traek]

136. ciyqaii

instance [ 'mnstans]

137. ciygaromuiics MEPUOUYECKH,

HEPETYISIPHO, BPEMSI OT BPEMEHU

occasional [a'kerz(a)n(a)l]

138. cmenblit

bold [boold]

139. coBMeCTHBIN

collaborative [ka'leebarativ]

140. coTpyaHu4eCTBO,
B3aNMOJIECHCTBUE

collaboration [kalaeba'rerfn]

141. cnpoc

demand [d1'mend, di' ma:nd]

142. cpena, obcTaHOBKA

environment [m'varranm(a)nt]
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143. cpenuuii

average [ 'av(a)rids]

144. cTaOunbHBIMI
145. ¢prHAHCOBO CTAOMIIHHBIM

stable [steib(o)1]
financially [far ' naen/sli] stable

146. cybcunupoBath, 4aCTUIHO KOM-
MIEHCHUPOBATh PACXO/bl HA YTO-JI.

to subsidize smth [ 'sabsidaiz]

147. ToH, OTTEHOK

hue [hju:]

148. tpaduk

bandwidth [ baendwit0] usage

149. TpeboBanue, HEOOXOAUMOE
YCIIOBHE

requirement

150. TpebGoBanHmsI K AOMYCKY

access requirements [ri'kwaromants]

151. TpeGoBarb

require [rr'kwais]

152. TsKenbld, TPYIHBIHN

tough [taf]

153. yoenuthcs

make sure [fua]

154. yBenoMUTh, MPOUHPOPMUPOBATH

notify smb [ nouvtifai]

155. yBegomMiieHue, OMOBEILIEHNE

notification [ noovtifi kerf(a)n]

156. yBeau4uBaThCs, MPOUCXOTUTH BCE
qarie

be on the rise

157. ynoBieTBopeHue

gratification [graetrfi kei/n]

158. y3HaTh, BBISICHUTH

find out [ 'faind "aot ]

159. yHuBepcaibHbIe
HaANpo(eCcCHOHATIbHbIC HABBIKH

soft skills

160. ypoBeHb level [lev(a)l]

161. ycepnHbIi, cTapaTenbHBINA diligent [ 'dihidz(o)nt]

162. ycraHOBIICHHE TIOAJTMHHOCTH authentication [o:'6entikerfn]
163. yreuka leakage [ 'li:kid3]

164. ayBcTBO O€30MaCHOCTH sense of security

165. mmpoxkas 6a3a 3HaHHIA broad knowledge base

166. mmpoxui broad [bro:d]

167. a>pdexr, Bosmmkarommii  mpu | hover effect [1'fekt]

HaBCACHUN KOMHBIOTepHOﬁ MBI
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